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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

MGM | NSTI TUTE OF HEALTH SCI ENCES, NAVI
MUVBAI

Name of the head of the Institution

Prof. Dr. Shashank D. Dal vi

Designation

Vi ce Chancel | or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 02227437602
Mobile no. 9422202126

Registered Email

vc@mgnuhs. com

Alternate Email

shashank. dal vi @mai | . com

Address MGM | NSTI TUTE OF HEALTH SCI ENCES
Sector-1, Kanothe

City/Town Navi Munbai

State/UT Mahar ashtra

Pincode

410209




2. Institutional Status

University

Deened

Type of Institution

Co- educati on

Location Ur ban
Financial Status private
Name of the IQAC co-ordinator/Director Prof. Dr. Siddharth P. Dubhashi

Phone no/Alternate Phone no.

02227437694

Mobile no.

9820362185

Registered Email

i gac@mgmnuhs. com

Alternate Email

regi strar @ygnuhs. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. ngnuhs. conf Report s/ AQAR2017

-18. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://ww. ngnuhs. com’ Acadeni c. ht md

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErEe T Period From Period To
1 A 3.07 2014 21- Feb- 2014 20- Feb- 2019
1 A 3. 07 2014 21- Feb- 2019 20- Feb- 2020
6. Date of Establishment of IQAC 21- Nov- 2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.mgmuhs.com/Reports/AQAR2017-18.pdf
https://www.mgmuhs.com/Reports/AQAR2017-18.pdf
https://www.mgmuhs.com/Academic.html

Guest Lecture on Revised 12- Jan- 2019 53
accreditation framework
for Research, Consultancy
and Extension activities
(Dr. S.P. Thyagraj an)
Nat i onal Semi nar on 19- Jan- 2019 76
Revi sed Accreditation
Framework in
col | aboration with NAAC
Wor kshop on Pat hways to 25- Feb- 2019 29
Sur gi cal Excel |l ence
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Pedi atrics, MaM|Typhoi d Vacci ne WHO 2018 4460000
Medi cal Tri al 519
Col | ege, Navi
Munbai
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

I ntroduction and inplenmentation of CBCS and CBME/ Qut cone based education (OBE)

UGC Quality initiatives (Structured induction programfor students and staff)



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/952_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/952_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/952_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/952_Minutes.pdf

Internal and External Academ c Administrative Audit (AAA)

Li brary and Exam nation section Automation

Participation in pilot study of NAAC for RAF and SSR manual of health sciences
uni versities (2018) and organi zati on of National sem nar on RAF (2019)

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Enhancenent of Faculty Apprai sal Formats revi sed and i npl enment ed
wor kshop

Aut omat i on of Exam Section I ncreased transperancy, better
st akehol der satisfaction, faster
decl aration of results

Aut ormation of Library User friendly transactions and i nproved
library user rate

Upgr adati on of energency and trauma Upgradation of infrastructure rel ated
services to enmergency services, Application for
PG course in Energency Medicine at

Aur angabad and MS Traunat ol ogy and
Surgery at Navi Muinbai

UG Resear ch Awar eness and notivation of UG students
for research activity

Resear ch Li nked Incentives Policy framed, approved by BOM and
i mpl enent ed

Structured Feedback on PBL, Significant inprovenent in analytica
Conmruni cation Skills and Bioethics approach and clinical reasoning for
traini ng ef fective patient care, |ncreased

awar eness anongst faculty and students
for patient privacy, confidentiality
and patient rights

Resear ch Met hodol ogy Trai ni ng Structured training programfor
resear ch net hodol ogy introduced in

i nduction process for PG students,

I ncreased awar eness anongst faculty and
students regardi ng plagiarismpolicy
and academ c integrity, I|ncreased

awar eness regardi ng research grant
witing

View File

14. Whether AQAR was placed before statutory Yes
body ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/952_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/952_Quality.xlsx

Name of Statutory Body

Meeting Date

Board of Managenent

19- Jul - 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 07- Aug- 2018
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 30-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MaM I nstitute of Health Sciences has a
wel | laid Managenent |nfornmation System
(MS) for all its ngjor
departnents/units. Al the activities
pertai ning to Admi nistration, Acadenic
Matters, Financial Matters, Hospital,
Pharmacy and Stores are automated and
are governed by the neans of certain
Managenent | nformation Systens. Student
Managenment System The academ c
activities starting fromthe adm ssion
to the convocation is automated and is
governed by the Student Managenent
System whi ch has vari ous depl oyed in
several areas of the University. A

bri ef nodul e wi se description of the

St udent s Managenent Systemis as
follows: 1. Adm ssion Mdul e: The

adm ssion in the various constituent
units of the University is done through
a Common Entrance Examination. So, from
registration of eligible interested
students in which they are required to
upl oad the required docunents to
Ceneration of Hall Tickets is done from
this nodul e. Whenever a student
registers on the nodule, his login id
and password is created and he gets his
own login portal. Paynent is collected
wi th the Paynent Gateway integrated
with it. After registration, all the
details go to the Exami nation Section
and after the verification his hall
ticket for the CET is generated. After




CET, a merit list of the qualifying
students is created and they all are
called for the counselling. After
counselling, the admission letter is
generated to the students who finally
get adnmitted in the constituent units.
Eligibility Forms are al so generated by
this nmodule only and it al so has the
Paynment Gateways integrated with it. 2.
Exam nation Module: Al the activities
related to exam nations of all the
constituent units of MGM HS are
governed by this nodul e. Generation of
seat nunbers and barcodi ng of answer
books is done by it. After Exam nation
the copies are al so eval uated

el ectronically, in which they are

eval uated by using a special type of
pad and pen, through which the marks of
all the answer books are entered
electronically to the software directly
and are stored in the server which is
hosted in house. 3. Convocation Mdul e:
Al the data regarding the convocation
of the students is collected online in
whi ch the students have to fill the
required details in the form present
online and have to scan their

phot ograph which are further pasted on
their degree. The degree generation and
aut hentication is al so aut omat ed.

Li brary Managenent System The Library
is fully automated using KOHA: | LM5

Al'l nodul es of KOHA such as a)

Admi ni stration, b) OPAC circul ation, c)
Patrons, d) Advanced search, e)

Catal oging, f) Acquisition, g) Serials,
h) Reports, i) Tools are being used
extensively for providing automated
library and information services to
library users. It has becone possible
to automate all the avail abl e physi cal
col l ection of books such as textbooks,
reference, and anci ent books, journals
i ncluding CDs/DVDs. In this software,
the user interface is configurable and
adaptable with the result, all types of
work involved in the library such as
cat al ogui ng, searching, nenber patron
managenment, an acquisition system and
circulation: issues, returns, and
reserves, etc. have been fully

aut omat ed.

Part B

CRITERION | - CURRICULAR ASPECTS




1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
VBBS MGMD1 MB.B. S 20/ 11/ 2018
VD MGMD2 Anat ony 20/ 11/ 2018
VD MEVD3 Physi ol ogy 20/ 11/ 2018

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
VBc Medi cal 01/ 08/ 2018 Convent i onal 01/ 08/ 2018
Radi ol ogy Radi ol ogy and
| magi ng | magi ng
Technol ogy Equi pnent s
(MWRIT 101 L)
MGM 04217
VBc Medi cal 01/ 08/ 2018 Radi ogr aphi c 01/ 08/ 2018
Radi ol ogy & and | magi ng
| magi ng Techni ques
Technol ogy (MWRIT 105 L)
MaM 04220
VBc Medi cal 01/ 08/ 2018 Radi ol ogi cal 01/ 08/ 2018
Radi ol ogy & and | magi ng
| magi ng Procedur es
Technol ogy (MVRIT 109 L)
MGM 04223
View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

| magi ng Technol ogy

Programme/Course Programme Specialization Dates of Introduction
MOpt om Opt onetry 01/ 08/ 2018
VBc Cardi ac Care Technol ogy 01/ 08/ 2018
MsSc Medi cal Radi ol ogy & 01/08/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
MPT Cardi o Vascul ar 01/ 08/ 2019
Respi rat ory Physi ot her apy
MPT Commruni ty Physi ot her apy 01/ 08/ 2019
MPT Sports Physi ot her apy 01/ 08/ 2019
M5c Medi cal Anat ony Medi cal Anat ony 01/ 08/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/952_Syllabus_revision_1604476255.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/952_programmes_on_employability_1602240065.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/952_Program_introduced_1604485741.xlsx

Msc Medi cal Bi ochemi stry

Medi cal Biochenmistry

01/ 08/ 2019

Ms5c Medi cal M crobi ol ogy

Medi cal M crobi ol ogy

01/ 08/ 2019

Pr of essi on Educat oi n

BOpt om Opt onetry 01/08/ 2018
VBc Medi cal Bi ot echnol ogy 01/ 08/ 2018
V5c Medi cal Cenetics 01/ 08/ 2018
MSc Clinical Enbryol ogy 01/08/ 2018
VHA Hospital Adm nistration 01/ 08/ 2018
VBc Bi ostatistics 01/ 08/ 2018
VBC Mol ecul ar Bi ol ogy 01/ 08/ 2018
VBc Cinical Research 01/ 08/ 2018
V5c Master of Health 01/ 08/ 2018

M5c Medi cal Phar nacol ogy

Medi cal Phar macol ogy

01/ 08/ 2019

MSc Medi cal Physi ol ogy

Medi cal Physi ol ogy

01/ 08/ 2019

MSc MEDI CAL RADI OLOGY AND 01/ 08/ 2018
| MVAG NG TECHNCOLOGY

MSc CARDI AC CARE TECHNOLOGY 01/ 08/ 2018

MOpt om Opt onetry 01/ 08/ 2018

VBC CLI'Nl CAL NUTRI TI ON 01/ 08/ 2018

MPH Public Health 01/ 08/ 2018

BSc MEDI CAL DI ALYSI S 01/ 08/ 2018
TECHNOLOGY

BSc OPERATI ON THEATRE AND 01/ 08/ 2018

ANESTHESI A TECHNOLOGY

BSc VEDI CAL | MAG NG 01/ 08/ 2018
TECHNOLOGY

BSc PERFUSI ON  TECHNOLOGY 01/ 08/ 2018

BSc MEDI CAL LAB TECHNOLOGY 01/ 08/ 2018

BSc CARDI AC CARE TECHNOLOGY 01/ 08/ 2018

BPT Physi ot her apy 01/ 08/ 2019

MPT Muscul oskel et al 01/ 08/ 2019

Physi ot her apy
MPT Neur o Physi ot her apy 01/ 08/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

STAI NI NG TECHNI QUES

Course in Data Analysis 08/ 06/ 2018 63
usi ng SPSS
Short Course in advanced 11/ 08/ 2018 23
Chest | maging
COURSE | N M CROSCOPE AND 01/ 03/ 2019 40

View File



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/952_Value_added_courses_1602232884.xlsx

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBBS VBBS 1185
VD Phar macol ogy 12
BPT Physi ot her apy 302
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Curriculumis planned educational experience. It conprises of |earning

out cones, teaching and | earning nmethods, educational strategies, context of

| earni ng, |earning environment and assessnent nethods and feedback. Feedback is
obtai ned fromall stakehol ders — Students, Teachers, Enployers, Al ummi,

Prof essional s and Patients. Feedback is obtained by formal as well as infornma
met hods. Feedback profornma are used for obtaining feedback, which are designed
after discussion in curriculumcommttee. Feedback is taken regarding various
aspects of curricular process — content, nethods, and assessnent system —
formati ve and sunmative eval uation, Learning environnent, use of |ICT, Context,
and Integration of curriculum— Vertical Horizontal. Method of obtaining

f eedback are manual physical forns, digital through Google fornms and i nformal

t hrough continuous interactions of faculty and admi nistration with students in
cl assroom settings, conmunity posting, field visits, hospital — OPD, |PD work
areas, Hostels, and parent — Teacher neetings. The formal feedback are
anonynmous, students do not reveal identity. They are collected and sent to

| QAC. Institute has well organized Internal Quality Assurance cell systemwth
three tiered structure — University IQAC, Institute | QAC Departnental | QAC
Feedbacks are anal yzed and reports of various conponents are generated. The
institute has statutory Governance structure. Acadenmic matters are discussed in
various boards of studies which are further deliberated in Faculty, Acadenic
Counci| and Board of Managenent and decisions are comuni cated to Institutes
Departnents for |nplenentation review of inplenentation is taken. Curricul um
comm ttees discuss inplenentation through tinme tables, Teaching — |learning and
eval uation system nonitoring involving Heads of departnments and faculty. There
is students representation — Boys Grls in various Conmittees. Feedback has
tremendous positive inpact on devel opnment of institute. There is vibrancy in
academ c, extracurricular and student support activities. Feedback hel ps in
eval uation of students, faculty and progranms and for inplenmentation of
corrective neasures. Feedback of Cognitive, affective and psychonotor donai ns
help in taking targeted neasures e.g. for donmain know edge, counseling
sessions, clinical skills. Feedback has lead to syllabus revisions — e.qg.

i nclusion of Bioethics in curriculum devel opnent of skill |ab, expansion of
outreach services, incorporation of newer prograns — MD (Emergency Medicine),
MD (Ceriatrics), Fellowships in clinical specialties, Bionmedical Technol ogy



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/952_Projects_undertaken_1601026684.xlsx

Cour ses,
aut omat i on,

of feedback.

Physi cal ,

pronpts declaration of
OSPE, OSCE, OSVE. Faculty devel opnment strengthening is another
‘Heal t h Prof essi onal

conducts faculty training prograns in curricular
probl em based | ear ni ng,

Institute has

accountability,
activities Feedback is valued as a precious input

results,

facilities.

net hods, Research net hodol ogy,
| earning etc. Institute hosted conferences — EDUCON G obal
Medi cal Education, where in Dr. Ronald Harden,

Educat i onal
devel opnent,

d obal
wor kshop. Feedbacks have given thrust to devel opnent of
Academ ¢ Extracurricul ar
activities — students participating in |CVMR — STS projects.
i ncreased transparency,

Unit’,

BPO Program Evaluation system feedback lead to I T integration,
adopti on of objective nethods —
positive outcone

whi ch

Assessenent

integrated teaching, e —

| eader

perspectives in
conduct ed
infrastructure —
There has been boost
Feedback has

in research

Governance is a propellant of our

by the institute.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Nursing Nur si ng 50 772 50
MPT Physi ot her apy 33 43 12
BPT Physi ot her apy 130 772 130
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3240 712 267 220 487

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
487 487 19 127 3 9

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

MGMIHS Students Mentor-Mentee system: 1. Both the campuses have a well-structured Mentor-Mentee system.
Students are allotted to experienced teachers as per recommendations of heads of the department permission
by higher authorities. It is a great support for the Mentee for their holistic development. It provides gratification

and greater bonding for both the student the faculty. 2. On joining the institutions, students are divided into
groups of 8 to 10 students. Each group is placed under one mentor selected from among Professors, associate
professors, assistant professors / lecturers and tutors. 3. In medical courses at Navi Mumbai, mentors are



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/952_Demand_ratio_1604554325.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/952_ict_tools_1602480778.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/952_e_resource_1600082836.xlsx

allotted for a given academic year. However, medical students at Aurangabad and in all other streams at both
the campuses are allotted at the entry point and remain the same till they exit the institution. 4. All mentees meet
their respective mentors formally on fixed days and informally. 5. The record of mentor mentee interaction is
documented in a mentorship form which explicit depicts the various facets of interactions namely, marks
obtained in formative assessment, attendance for training programmes, participation in co-curricular and
extracurricular activities and any other problems faced by the mentee, in relation to academic matters
(understanding of the subjects, books for reference, performance) or personal issue (travel, hostel, canteen,
mess, ragging, home sickness, health issues, emotional disturbances, ambitions, personal challenges etc). 6.
Strengths and weaknesses of the mentees are noted by the mentors and informed to the respective head of the
department which is then conveyed to the respective Dean for appropriate remedial action. 7. Remedial classes
are taken for low performers (those who have scored less than 35 marks in the formative exams). 8. The
mentors also identify extraordinary talent amongst the students and take due efforts for grooming the identified
hobby/ talent. 9. Advance learners (those who have scored more than 75 marks in the formative exams)
provided ample opportunities for grooming leadership skills and participation on co-curricular events (quiz
competitions, debates, presentations etc.) research activities at state/ national / international levels. 10. The
counselling mechanism is in place through a counselling cell which works with formulate standard operating
procedures with the help of the head of institutions and concerned head of the departments maintaining required
confidentiality. 11. The academic progress of the student is critically monitored by all mentors. The same helps in
effective interactions at the parent teacher meetings. 12. Thus, the mentorship system fosters a sense of
responsibility and loyalty in the minds of the students towards Alma mater thereby, nurturing a strong alumni
institution bond.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3952 487 9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

487

419

68

68

232

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Ajita Assi stant Professor | | SACON Maharashtra
Annachhat r e, 2018
Nati onal | evel
2019 Dr. Mansee Thakur, Pr of essor CMVAI Associ ation of
Nati onal | evel I ndi a
2018 Dr. Siddharth P. Pr of essor Associ ati on of
Dubhashi, Nati onal surgeons of India
| evel
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/952_Honours_recieved_1602485351.xlsx

VD MGMD3 Year - end 20/ 04/ 2019 20/ 04/ 2019

MD MGVD2 Year - end 20/ 04/ 2019 20/ 04/ 2018

VBBS MEWD 1 Year - end 25/ 08/ 2018 31/ 08/ 2018
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
73 4100 1.8

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://assessnent online. naac. gov. i n/ storage/ app/ hei /SSR/ 104398/ 1.1.1 158402327
1 3573. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
MEVD 1 VBBS VBBS 311 275 88. 42
MGVD2 MD Anat ony 1 1 100. 00
MEVD3 VD Physi ol ogy 3 3 100. 00
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. ngnuhs. coml NAAG/ ¢2/2.7.1/2. 7. 19%E2%B0¥®3St udent - Sat i sf acti on-
Survey- (SSS) . pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
I nt ernati onal Ms. R Fel | owshi p 15/ 06/ 2019 PSG FAI MER
Ponchitra FAI MER Regi onal
Institute
Coi nbat or
Nat i onal Dr Vai shal i O ol ogy 20/ 12/ 2018 Pol [ achi | ndi a.
Sangol e Fel | owshi p ,
Pol I achi I ndi a.
Nat i onal Dr. Varsha Fel | owshi p of 25/ 01/ 2019 Associ ati on of
Kandewad M nim Access Sur geons of
of Surgeons of I ndi a



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/952_Evaluation_1602486510.xlsx
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/104398/1.1.1_1584023271_3573.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/104398/1.1.1_1584023271_3573.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/952_Pass_percentage_1600084756.xlsx
https://www.mgmuhs.com/NAAC/c2/2.7.1/2.7.1%E2%80%93Student-Satisfaction-Survey-(SSS).pdf
https://www.mgmuhs.com/NAAC/c2/2.7.1/2.7.1%E2%80%93Student-Satisfaction-Survey-(SSS).pdf

I ndi a ( FMAS) |

View File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
Cinical Research 365 MM Medi cal Col | ege
Assi st ant Hospi tal Aurangabad
Seni or Research Fel | ow 365 I CVR
Cinical Research 335 MM Medi cal Col | ege
Coor di nat or Hospi tal Aurangabad
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
[ ndustry 365 Sanof i - 112. 93 0.6
sponsor ed Synt hel abo Pvt
Proj ects Ltd
[ ndustry 365 | QvI A HDS 20.4 0.4
sponsor ed (I'ndia) Private
Proj ects Limted
I ndustry 365 Accut est 10. 97 0.8
sponsor ed
Proj ects
View File

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

(Macl eods Pharmaceuti cal

Lt d)

Aur angabad

| PR and | ndustry Academ a | MGM School of Bi onedi cal 03/ 07/ 2018
I nnovative practice at Sci ences, Navi Minbai
Wor kpl ace
Cephei d Training : MGM Medi cal Col | ege, Navi 03/ 08/ 2018
GeneXpert Technol ogy Munbai
Software with MIB-Ri f
Assay HI V-VL MaM MC
Site Initiation Visit MaGM Medi cal Col | ege, 06/ 08/ 2018

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Resear ch

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Certificate of Preeti Sanmir MM I nstitute 30/ 08/ 2018 Resear ch

Recogni tion For Pachput e of Health Schol ar
I nnovation in Sci ences



https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/952_Teachers_fellowship_1602321046.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Assoc/952_Research_Assoc_1604556076.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/952_Research_Fund_1604318972.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/952_Seminars_conducted_1602665015.xls

Publ i shi ng Dr Bela Agarwal | MGM I nstitute 30/ 08/ 2018 Teacher
Copyri ght of Health
Entitled : MGM Sci ences
G ound Level
Activity
Exposure
Questionnaire
Certificate of Gayatri Yadav I T Kharagpur 20/ 12/ 2018 St udent s
Merit In
Nat i onal Level
Conpetition For
Li fe Sciences
St udent s
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
MEM HS MGM MEM HS Port abl e MGV 10/ 11/ 2018
I nnovati on Bi osafety |Anal ytical s-
| ncubati on cabi net Af f or dabl e
Centre t echnol ogy
MEM HS MGM MEM HS MGV O P care [Anal yticals- | 10/11/2018
| nnovati on Af f or dabl e
| ncubati on t echnol ogy
Centre
MEM HS MGM MM HS M3M Fi sh Li f eBi oTech 29/ 03/ 2019
| nnovati on feed tech - Technol ogy
I ncubati on for
Centre Bi osci ences
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Bi ot echnol ogy 1
CGenetics 2

Hospi tal Managenent 1
Nur si ng 10

Phar maceuti cal Managenent 2
Phar macol ogy 2

Physi ol ogy 2

Physi ot her apy 4

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Anat ony 2.51
Nat i onal Anat ony 2.06



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/952_Awards_won_1601984944.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/952_Incubation_centres_1602488169.xlsx

| nt er nat i onal

Anest hesi ol ogy

11

1.79

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Bi onedi cal Sci ences 2
Bi ot echnol ogy 2
Clinical Nutrition 5

View File

3.4.4 — Patents published/awarded/applied during the year

Patent Details

Patent status

Patent Number

Date of Award

MGV Ground Level
Activity Exposure
Questionnaire

Publ i shed

L- 76907/ 2018

27/ 07/ 2018

Characterization
and Toxicity
Assessnent of

Honeopat hy Drugs in
Zebra fish Enbryos

Publ i shed

L- 78185/ 2018

04/ 10/ 2019

Hi st ol ogi cal and
Bi oaccunul ati on
Eval uation of Gold
Nanoparticles in
Gonads of ZebraFi sh
(Dani o Reri o)

Publ i shed

L- 78260/ 2018

09/ 10/ 2018

View File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Afli bercep [KathiriyaV I ndi an 2018 1 MGM 0
t for , Kanhere |Journal of Medi cal
recurrent M Gal aY, [Opht hal nol Col | ege,
or recalci | Suresh R ogy Navi
trant Munbai
pol ypoi dal
chor oi dal
vascul opat
hy in
I ndi an
eyes:
Early
experience
Limted Mehta |, I ndi an 2018 1 MGM 0
vi trectony Kal apad Journal of Medi cal
i n phacono SJ, Opht hal nol Col | ege,
rphic Bhosal eT, ogy Navi



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/952_journals_notified_on_UGC_1602919632.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/952_Books_and_Chapters_1602060715.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Patents_published/952_Patents_published_1602061058.xlsx

gl aucoma |Ranthandan Munbai
i S
Conmparison [Nagre A S, | Annal s of 2018 1 MGM 1
of Janmbures N [Cardiac An Medi cal
i medi at e P. aest hesi a Col | ege,
ext ubati on Aur angabad
vVer sus
ul traf ast
tracki ng
strat egy
in the
managenent
of off-
punp
coronary
artery
bypass
surgery.
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
The gl obal Nor di n, Eur opean 2018 9 9 MEM School
spi ne care | Margareta Spi ne of Physi ot
Initiative | Randhawa, Jour nal her apy,
-} Kristi Navi
systematic Torres, Munbai
review for | Paol a Yu,
t he Hai nan
assessnent | Hal deman,
of spine- Scot t
rel ated Br ady,
conpl aints ODane
in populat | CA tAQ
ions with Pierre
limted Torres,
resources Carl os
and in Modi c,
| ow and m|M chael M
i ddl e- Il erpatan,
i ncome com Raj ani
muni ties |Cedraschi,
Christine
Chou,
Roger
Acar oAYI u,
Ente
Hurwitz,
Eric L
Leneuni er,
NadA"
The gl obal Johnson, Eur opean 2018 9 9 MEM School
spine care | Claire D Spi ne of Physi ot



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/952_Bibliometrics_1604556782.xlsx

Initiative

nodel of

care and i

npl enent at
i on

Hal deman,
Scot t
Chou,
Roger

Nor di n,

Mar gar et a
G een,
Bart N

CA t Ao,
Pierre

Hurwitz,

Eric L Kop
ansky-
G les,

Debor ah

Acar oAYl u,
Enr e
Cedr aschi ,
Chri stine
Anei s,
Art hur
Randhawa,
Kristi
Aar tun,
Ellen Adje
i - Kwayi si,
Afua A

Jour nal

her apy,
Navi
Munbai

The gl obal
Spi ne care
Initiative
care
pat hway
for people
Wi t h spi ne-
rel at ed
concerns

Hal deman,
Scot t
Johnson,
Claire D
Chou,
Roger
Nor di n,
Mar gar et a
CA t AG,
Pierre
Hurw tz,
Eric L
G een,
Bart N
Cedr aschi,
Chri stine
Acar oAVl u,
Enr e Kopan
sky-G | es,
Debor ah

Anei s,
Art hur Adj
ei -
Kwayi si ,
Af ua
Ayhan,
Selim
Bl yt h,
Fi ona
Bor ens

Eur opean
Spi ne
Jour nal

2018

MEM School
of Physi ot
her apy,
Navi
Murbai




View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Seni na 72 92 5 248
rs/ Wor kshops
Present ed 6 3 1 0
papers
Resour ce 1 0 0 10
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
MGV Medi cal col | ege Medi cal Heal th Her cul es Hosi sts 2000
Hospital Navi Check Up Ltd
Munbai
MEM Medi cal col | ege Medi cal Health Health India TPA 596522
Hospital Navi Check Up Service Pvt Ltd
Munbai
MGM Medi cal col | ege Medi cal Heal th Inga Heal th 4882328
Hospi tal Navi Check Up Foundati on
Munbai

View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
MaV Medi cal Medi cal Heal th Her cul es 2000 2
col | ege Check Up Hosi sts Ltd
Hospi tal Navi
Munbai
MEM Medi cal Medi cal Heal th Heal th I ndia 596522 597
col | ege Check Up TPA Service Pvt
Hospi tal Navi Ltd
Munbai
MEM Medi cal Medi cal Heal th I nga Heal th 4882328 4882
col | ege Check Up Foundati on
Hospi tal Navi
Munbai

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities



https://assessmentonline.naac.gov.in/public/Postacc/Index/952_Index_1602920146.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/952_Faculty_participation_1602757480.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue/952_Revenue_1602502286.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Revenue_from_corp_trng/952_Revenue_from_corp_trng_1603711632.xlsx

Anaem a, bal anced
di et CBD Bel apur

Training Centre
(UHTO)

| EC Activity: Urban Heal th 3 5
Dengue Fever CBD Training Centre
Bel apur (UHTCO)
ANC Check Up ( As a Rural Health 3 4
part of Pradhan Trai ning Center
Mantri Matritva (RHTC)
Yoj ana) Panvel
| EC Activity: Urban Heal th 3 2

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
School Heal th Check- [Appreciation Letter MaM Col | ege of 4
Up Agricul ture
Bi ot echnol ogy
Aur angabad
Medi cal Heal th Appreci ation Letter |MaM Col | ege of Food 4
Check up Canp Technol ogy
Aur angabad
Medi cal Heal th Appreciation Letter | Vidya Aranyam MGM 3
Check up Canp School Gandhel i
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Dengue Fever Urban Heal th | EC Activity 3 5
CBD Bel apur Training Centre
(UHTO)
Pradhan Mantri Rural Health ANC Check Up 3 4
Matritva Trai ning Center
Yoj ana, Panvel (RHTC)
Mul ti MIPJAY Mul ti 5 5
Di agnostic Canmp Di agnostic Canmp
Panvel Panvel
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

St udent s
Cbeservership ,

Nature of activity Participant Source of financial support Duration
Research Startup MaM | nstitute of Not Applicabl e 365
Ent er preuner shi p Heal t h Sci ences

Internship to Dr Karuna Not Applicable 365



https://assessmentonline.naac.gov.in/public/Postacc/Extension/952_Extension_1602140628.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/952_Awards_for_extension_1603711599.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/952_Students_in_extension_1602582754.xlsx

Facul ty Exchange

Internship to
Students ,
Cbeservership ,
Information lecture
and practi cal
relating to IT

Dr Chaitali and Dr
Pi yush

Not Applicabl e

365

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Academ c
Tr ai ni ng

I nt ernship

Fortis
Hospi t al
Vashi

01/ 07/ 2018

31/ 07/ 2019

Swapni |
Jadhav

Acadeni c
Tr ai ni ng

I nt ernship

HBT Medi cal
Col | ege Dr
RN Cooper
MUN CGen
Hospi t al
Munbai

23/ 07/ 2018

23/ 08/ 2018

Krutika
Hal wai

Academn ¢
Tr ai ni ng

I nt ernship

KEM Hospi t al
Par el

24/ 07/ 2018

24/ 08/ 2018

Swati Mane

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Manegenent St udi es
and Research

Students , 2.
beservership , 3.
Information lecture

and practi cal

MaM Col | ege of 18/ 07/ 2018 1. Internship to 3
Conmer ece Students , 2.
Cbeservership ,
3. Information
| ecture and
practical relating
to I T and Account
MaM Col | ege of 18/ 07/ 2018 1. Internship to 3
Conput er Sci ence Students , 2.
and I nformation beservership , 3.
Technol ogy Information |ecture
and practi cal
relating to IT
MaM I nstitute of 27/ 12/ 2018 1. Internship to 3



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/952_Collab_activities_1604488069.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/952_Linkages_1602311803.xlsx

relating to Quality
managenent and
accreditation

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
2233.76 3276. 37
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratories Newl y Added
Senmi nar Halls Newl y Added
Classroons with LCD facilities Newl y Added
Seminar halls with ICT facilities Newl y Added
Vi deo Centre Exi sting
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Newl y Added
O hers Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Ful |y 18. 05 2016
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type

Text Books 31546 23178009 1504 536130 33050 23714139

Ref er ence 9074 15778831 274 566578 9348 16345409
Books

Jour nal s 308 187975 20 0 328 187975
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc



https://assessmentonline.naac.gov.in/public/Postacc/MoU/952_MoU_1603345185.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/952_augmentation_details_1604486491.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/952_Library_1604557815.xlsx

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Gauri Panse STROKE | LMS 09/ 07/ 2018
Deepshi kha Raut | NTRODUCTI ON TO | LMS 08/ 08/ 2018
PROSTHETI CS
Dr | pseeta Ray Am nogl ycosi des | LMS 14/ 03/ 2018
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 713 73 1 75 17 88 250 1 0
g
Added 107 30 0 11 5 27 28 0 0
Tot al 820 103 1 86 22 115 278 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1000 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the video

s and media centre and

recording facility

CGeo-t agged phot ographs

ht t ps: // www. ngnuhs

.com4-4-4. htnl

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

8580. 51

8246. 16

923.79

1386. 2

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

facilities.
bi onedi cal ,
Regul ar

conput ers,

pur chasi ng,

The institute has an effective system process for
acadeni c support facilities.
i mpl ementing Standard Operating Procedures for

civil,

The infrastructure is well

mechani cal ,

mai nt enanc

carpentry and pl

l'ibrary,
It

re

mai nt enance of physi cal
mai nt ai ned by

e of physi cal

There i s dedi cated Miintenance Departnment with expert staff for
el ectrical,
scheduling of work with | og books ensure optimum usage of facilities.
The Mai nt enance Conmittee oversees the maintenance and utilization of physical
academ c and support facilities -laboratory,
cl assroons other facilities.
Institution who in turn nonitors the work of the Supervisor at the next
The I ncharge of nai ntenance committee has primary responsibility in planning,
condemi ng and controlling the use of physica
gui dance of the Head of the institution and al so conducts periodic checks to
ensure the efficiency / working condition of the infrastructure.

unmbi ng section.

sports conpl ex,
i s headed by the Head of the

| evel .

sources under the

Mai nt enance of



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/952_e-content_by_teachers_1602320244.xlsx
https://www.mgmuhs.com/4-4-4.html

infrastructure- Site Ofice team | ooks after the regul ar mai ntenance of civil
wor ks such as furniture repairs, masonry and plaster works, painting,
carpentry, plunbing nmaintenance of rest roons, approach roads and neat ness of
the entire prem ses. O eanliness of canpus- Adequate in - house staff is
enpl oyed to thoroughly maintain hygi ene, cleanliness of the canpus to provide a
congeni al |earning environnent. Cl assroons, Staffroons, Senm nar halls, Hospital
and Laboratories, etc. are cleaned and nmaintained regularly by Non - teaching
staff assigned for each floor. Wash roons and rest roons are well naintained.
Dustbins are placed at strategic |ocations. The Green Cover of the canpus is
wel | maintained by full tine maintenance staff. Equi penents- Opti nmum worKki ng
condition of all properties/ equipnment in the canpus is ensured through annua
mai nt enance contracts (AMC). The AMC purvi ew i ncl udes nmi nt enance of Generator
Air Conditioners, CCTV caneras and Water Purifiers. Under Warranty equi prment’s
are mai ntai ned by residential engineer of vendors. For maintenance of high-end
equi pnent’ s such as CT Scan, MRI etc. an annual maintenance contract is signed
wi th the authorized agenci es/ manufacturer only. Mintenance | abels are placed
on equi pnents, such as date of service due date of next service. Every
departnent maintains a stock register |og book for the avail abl e equi prnent.
Proper inspection is done and verification of stock takes place at the end of
every year. Laboratories- Al nedical equipenents are taken care by Bi o nedical
dept engi neers through AMC. Periodic reporting on requirenments of repairs and
mai nt enance are submtted by the HODs to the Head of Institution. Conputers-
The I T Departnment of institutes take care of technical issues related to
conputers. There is frequent updation of IT facilities. Standard operating
procedures are in place for maintenance of |IT infrastructure Safety conmittee-
Mai nt enance of the canpus is nonitored through surveillance Caneras The budget
allocated is optinmally utilized by staff appointed for maintenance and repairs
of civil works. Systemfor proactive planning is in place with Head of the
Institute, Maintenance Committee | QAC working in collaboration for proper
mai nt enance of infrastructure

https://www.mgmuhs.com/NAAC/c4/4.5.2/NMaurb-log-book. pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support MGM Trust freeship 620 65221747
frominstitution MEM Medi ca
Col | ege, Financia
Suppor t
Fi nanci al Support
from G her Sources
a) Nati onal TATA Trust, DMER 39 1077198
M nority
Schol arshi p
b) I nternati onal Ni | 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Interns orientation 30/ 03/ 2019 99 MM Medi cal Col | ege
programe medi cal Navi Munbai



https://www.mgmuhs.com/NAAC/c4/4.5.2/NMaurb-log-book.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/952_Scholarships_1604564964.xlsx

col | ege

Soft Skill
Devel opnent

I nduction training 05/ 02/ 2019 60 MM Medi cal Col | ege
programe for Navi Munbai
Resi dent Doctors
11/ 05/ 2019 15 MGM Uni versity

Physi

Depart ment

Aur angabad

of
ot her apy,

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Student s 0 0 0 442
pl aced / sel
f-enpl oyed
(On Of
Canpus)
2018 CGuest 0 60 0 0
| ecture on
car eer
gui dance phy
si ot her apy,
Aur angabad
2018 KAPLAN 454 0 0 0
Semi nar,
Medi cal
col | ege,
Navi Munbai
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

| t ant

redressal
4 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
MEM Hospi t al 17 17 Sel f - Enpl oye 255 255
Vashi, Navi - d/ Private Pr
Munbai actice/ Consu



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/952_Development_Schemes_1604558513.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/952_Guidance_1602926549.xlsx

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 4 B. Sc. ( B. Sc. ( MEM School M Sc Medi cal
VEDI CAL MEDI CAL of Radi ol ogy
| MAG NG | MAG NG Bi onedi cal and | magi ng
TECHNOLOGY) | TECHNOLOGY) Sci ence, Technol ogy
Kanot he Navi -
Munbai
2019 1 VBBS MGM Medi cal Ashwi ni M5 Gener al
Col | ege, Rur al Sur gery
Kanot he Navi - Medi cal
Munbai . Col | ege,
Hospital &
Resear ch
Centre,
Sol apur,
Affiliated
to MUHS,
Nashi k
2019 2 BPT MaM School Dr. D Y. MPT- Neur ophy
of Physi ot he Pati | si ot her apy
rapy, Navi Vi dyapeet h,
Munbai Pune
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 99
Any O her 34
Any O her 6
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Mahat ma Gandhi Birth

Cel ebrati on- MGM School

Physi ot herapy : 2nd
OCTOBER 2018

of

Local

350

Teachers Day Cel ebration-
MGM School of
Physi ot herapy : 5th
Sept ember 2018

Local

137

Vi vanta 2018 (Freshers
party)- MGM Medi cal
col | ege Aurangabad : 17th
Cct ober 2018

Local

168



https://assessmentonline.naac.gov.in/public/Postacc/Placement/952_Placement_1600254441.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/952_Progression_1602145520.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/952_Qualifying_1600255040.xlsx

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

2019

Awar d for
Scintill at

Nat i onal

0

1

000

Shreya
Pati |

i on i ndex
in frame
wor k of
Gandi an
val ues
(Nati ona
) by
Ret hi nk
| ndi a

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Councils are constituted in each constituent unit of MGMHS. The
representatives of each council is elected by student voting. Conposition of
Student Council General Secretary, Cultural secretary, Sports secretary, C ass
Representatives (Male Femal e) etc. Objectives: To enhance conmuni cati on between
students and parents and institution staff. To pronbte an environment conducive
to educational and personal devel opnment. To pronote friendship and harnony
anong students. To represent views of the students on matters of general
concern to institution. To Contribute in devel opnent and design of curricul um
Functions: To officially represent all the students in the Institute. To
identify and hel p sol ve probl ens encountered by students in the Institute. To
pronote and encourage the involvenent of students in organizing Institute
activities. To represent students in all relevant institute conmttees as |ike
hostel committee, nmess committee, |1 QAC, college council etc. To Contribute /
Participate in canps / Mdical Check-ups to inculcate social values in
students. To organize Sports and Cultural events for students. To celebrate
days of inmportance and participate in various extension activities in co-
ordination with NSS The Student Councils nmake efforts to connect with the
Al ummi Associ ation to ensure that the alumi stay connected to the coll ege
usi ng soci al nedia networking for the devel opnment of institute. Curricular
Extra — Curricular Activities: Wth the guidance fromthe faculty the Student
Counci | conducts various activities for student welfare such as wel cone to
i ncom ng students every year, annual art and cultural prograns, sports neet,
farewel| to outgoing students, alumi neet, etc. which also builds peer support
and integrity anongst all students. Al the constituent units conduct an annual
festival (Gathering) on both canpuses (viz. Anubhuti, Athena, Exstasy,
Exuberance etc.) and al so a National Undergraduate Scientific Research
Conference (Pl exus) The Council plays an inportant role to obtain student
f eedback, adhering to the code of discipline, maintaining hygi ene and green
envi ronment on the canmpus and participate in activities of social cause.
Leadi ng such activities of the Council throughout the year groons the student
personality to evolve as socially responsible, environnmentally, econom cally
and culturally sensitive global citizens who can work effectively in a team
The Student Councils have toiled to conpile the creative abilities of the



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/952_Activities_Organised_1602664612.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/952_awards_in_activities_1602664808.xlsx

students by rel easing a Student Magazi ne, which presents student’s creative
arts e.g. Shodh and Mpsaic. In addition to planning various cultural and sports
events, the student council also actively participates in activities of
Conmunity wel fare such as Swach Bharat Abhiyan, Unnat Bharat Abhiyan, Bl ood
donation drives, Disaster response etc. The student council also functions as
an active nenber of the Bioethics conmttee and help in functioning of the
Internal quality assurance cell. The cohesion anbngst the students and between
the student, faculty and staff nenbers brought about by the Student Council is
hi ghly conducive in building the overall healthy atnosphere at MaM I nstitute of
Heal t h Sci ences.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi  Association of MGMHS is registered with Assistant Charity Conm ssioner
(302/ 2018/ Raigad). It is an integral conponent of MaMInstitute of Health

Sci ences which contributes to overall devel opnent in acadenic, research and
patient care. It has 7 Chapters, 4 at Navi Minbai and 3 at Aurangabad canpus.
VISION: To nurture the culture of participative managenent through involving
all alumi of MGM HS OBJECTI VES: Build an engaged alumi community Create
opportunities for the students Building a snboth channel to facilitate fl ow of
resources and opportunities within community Attaining gl obal recognition and
exposure for Institute Cbtaining alumi insights and feedback in curriculum
devel opnent Major activities: Alumi registrations: Till now 3364 al umni
registered with association who are spread nationally and internationally in
top ranking Universities and in different capacities in health care sector

t hroughout world. The Alumi Association of MGV HS has col | aborated with

“ Al maShi nes’ Technol ogies Pvt. Ltd for nmaintaining activities of collaborative
| earning and growth through sharing opportunities with alumi and students of
MEGM HS on a common platform Contribution by Alumi: Al ummi have donated an
amount of I NR 16.45 Lac to association. The Al umi Associ ation has donated I NR
1,33,000.00 to MGM HS, out of this INRL, 00,000.00 is nade fixed deposit in

Uni versity bank account. The interest over this FD is used for awarding Gold
medals for MS CGeneral Surgery and M D Pediatrics at MaGM HS convocati on. The
remai ning I NR of 33,000.00 is being used for devel opnent of skills I aboratory
at MGM HS Navi Munbai. Al umi have donated 2045 books to MGMHS |ibrary.
Various other contributions include donations of speakers, mkes, printer,

di nner set etc. to departnments. Student placenent and student exchange through
al umi gui dance has been an integral contribution of Alumi association.
Conpetitive exans and career guidance: Alumi help in curriculumenrichnent by
providing their val uable feedback and many gui de students on conpetitive exans
and career guidance through guest |lectures and one to one interaction during
Alummi neets. Dr. N khil Bhuskute, started Tel e-learning for Departnent of
Radi ol ogy as PG teachi ng program on Miscul oskel etal Radi ol ogy and a wor kshop
was conducted on “Miscul oskel etal sonography in February 2018. Dr. Anand Si ngh
em nent radiologist fromHarvard Medi cal School, Boston, USA delivered guest

| ecture on topic New Advance in Radi ol ogy and Cancer |nmagi ng: Towards Precision
Medi ci ne, in February 2017. Dr. Siddharth Badve guided UG and PG Students of
Medi cal Coll ege. Dr. Soham Ranade and Dr. Tushar Ranade have conducted Guest
Lecture for PG NEET Aspirants and USMLE for undergraduate students
respectively. Dr. Abhi shek Sawant (PT), Physi ot herapist associated with BCCl -
Conduct ed Sem nar on ‘ Scope of Sports Physiotherapy’ on 21st February 2018. Dr.
Sham ta Rane(PT), Physiotherapist in USA conducted guest |ecture on ‘Scope of
Physi ot herapy in India and USA" on 15th Oct 2017. Dr. Pooja Dogra (PT),

Assi stant Professor, Yerla Physiotherapy College, Navi Minbai interacted with
BPT students on Profession and teaching | earning experience on 21st Feb 2019
M. Pani kar Surya conducted a | ecture on dialysis technology for BSc students




in 2018. The Alummi serve as Anbassadors of Institute and the Institute feels a
sense of pride in their achievenents

5.4.2 — No. of registered Alumni:

3364

5.4.3 — Alumni contribution during the year (in Rupees) :

1616000

5.4.4 — Meetings/activities organized by Alumni Association :

6

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

MEGM HS is an institute based on Quality in Education, Research and Health care
To achi eve these goals, the institute has created a system of decentrali zing
the governance structure for facilitation of decision making for effective
out comre. The stakehol ders have direct access to participate in the decision
maki ng process through various statutory bodies and committees at institute
| evel s, which support the participative nanagenent and ownership in all the
processes and notivation of the positive outcones to each of the stakehol der
and the sense of involvenent prevails at various |evels. One of such system on
decentralization and participative nanagenment at MGM HS is: Acadenic and
Adm nistrative Commttee The MGM HS has two canpuses Navi Minbai Aurangabad,
whi ch are 350 km from each other. To ensure proper comruni cation between the
constituent colleges, |learning fromeach other’s experience, getting inspired
by best practices adopted by any unit, MGM HS constituted Academ c and
Administrative (AA) Conmittee with the follow ng nenbers: Vice Chancell or
(Chai rperson) Heads of constituent Units Registrar (Menber Secretary)
Controll er of Examinations Finance Oficer Medical Director Director (Research)
Director (Student Wl fare) | QAC Coordinator Hospital Superintendents University

Li brarian Admi nistrative staff of both canpuses Student representatives
Process: The said Cormittee neets on the third Monday of every nonth and serves
as a common platformfor both canpuses to discuss key issues. Menbers
participate in the neeting and interact via Videoconferencing. The Vice
Chancel | or and Regi strar, conduct the neeting alternately from Navi Minbai and
Aur angabad. Agenda: The agenda for AA Conmittee neeting is conprised of key
i ssues pertaining to Academi c, Administration, Research, Student welfare,
Infrastructure, Conmunity Engagenent, Patient Care etc. of university and
constituent units. Qutcone in Institutional governance: The AA neeting provides
a unique opportunity to all constituent units of MGMHS (5 at Navi Minbai and 3
at Aurangabad) as an admi nistrative bridge between the two canpuses, thereby
fostering a true sense of healthy conpetition anongst the Faculty, staff and
students with an el enent of constructive criticism Sonme of the positive
out cones of AA Conmittee neetings are: 1.Successful conpletion of Al SHE and
Nl RF by all constituent colleges of MGMHS. 2. Successful conpletion of NABH
I nspection of MaM Hospitals. 3. NAAC SSR and AQAR preparation and coordination
4. Ef fectiveness of Anti Ragging and Internal Conplaint Conmittee 5. Feedbacks
Anal ysis all stakeholders 6.Tree Plantation and Geen Audit 7.Installation of
KOHA at both canpuses 8.1ncrease in nunber of Value Added Courses 9. AECC
(Ability Enhancenent Conpul sory Courses) 10.Research nethodol ogy and SPSS
wor kshops 11. PG Log book and Six nonthly progress report 12.1nduction program
for all UG PG Program 13. Alumi Engagenent 14.Kerala relief operation during
calanmties 15. Adoption of Villages under UBA and activities 16.1nplenentation




uni que opportunity for a dynam c,

of UGC quality nmandate The adm nistrative chall enge have been converted into a
transparent work culture,

of bel ongi ng anongst faculty and students.

fostering a sense

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each)

Strategy Type

Details

Teachi ng and Learni ng

PBL -

e Wirkshops on innovative pedagogi es -
Integrated Teaching ¢ Six nonthly
progress report for PG students -
Structured Induction Programfor UG and
PG students « Skill Lab exercises e
Si mul ati on techni ques ¢ Resident as
Teacher workshops ¢ Mentorship systeme
Di ssertation Reviews ¢ Journal C ubs -
M crot eaching ¢ Case Presentations e
Mortality Audits ¢ Prescription Audits
e Renedial drills for |ow perforners

Curricul um Devel opnent

e Curriculum Mapping « Wrkshops
(HandsonTrai ning) for faculty ¢ Guest
Lectures ¢ Training for Curriculum
Conmi ttee Menbers e« Invol vement of all
stakehol ders in Curriculum designing e
Needbased anal ysis ¢ Focus on
Conpet encyBased Curri cul um nodel
Enphasi s on CBCS nodel where no
Statutory council guidelines are
i nvol ved ¢ Appoi ntnents of em nent
academ ci ans on University comittees —
Board of Managenent, Academ c Council,
Boards of Studies

Adm ssi on of Students

« NEET exam nations for UG and PG
Medi cal courses ¢ Centralized
counsel ling by DGHS « MAVCET exam for

PhD and Allied Health courses

Industry Interaction / Coll aboration

* Col | aborations « Periodic feedbacks
fromindustrial personnel e« Menbership
of 1QAC ¢ | PR wor kshops

Human Resour ce Managenent

e Advertisement for vacant posts e
Staff Selection Committee ¢ Egovernance
e Induction Programfor new recruits e
Regul ar training prograns for teaching
and nonteaching staff o Staff Appraisal
System

| CT and Physi cal

Li brary,
| nstrunent ati on

Infrastructure /

Ful | automation of Library KOHA: Open
Source Integrated Library Managenent
System (I LM5) Fully Autonmated 18. 05
version Switch over from Libsys to

KOHA: 2016 URL http://10.1.18.250: 8081
The library is automated using the

Integrated Library Managenent System




(ILMs) Particulars 1st July 2018 to
31st March 2019 Text books 1385
Ref erence vol unes 233 Anci ent Books 15
Manuscripts 88 Digitalized traditiona
Manuscri pts Disciplinespecific |earning
resources from anci ent |ndi an Languages
Speci al Reports 13 O her know edge
resource 255 Total 1990 Keeping in mnd
t he Gandhi an t houghts, the Library has
acqui red about 300 books on Mahat ma
Gandhi which are, in fact, treasure
troves and considered as rare
collection. A few books entitled (i)
India of my Dreans (ii) My NonViol ence
(iii1) Satyagraha in South Africa (iv)
What is Hinduism(v) Way to Comuna
Har mony and (vi) An Aut obi ography or
the Story of My Experinments with Truth,
etc. are in library holdings. Library
al so has multilingual collection on
Mahat ma Gandhi. (27 books, each in
H ndi and Gujarati, 42 in Marathi and
181 in English). The collection on
Mahat ma Gandhi can be accessed through
OPAC (Online Public Access Catal ogue).
Since the Library has Open Access
Systemas well, the Collection on
Mahat mra Gandhi has been organized in
separate section in a hel pful sequence.
A Bone Library has been devel oped
excl usively for undergraduates with a
view to providing theman opportunity
for borrowi ng the various parts of
human bones for hone readi ng. The
Li brary acquired 4418 disarticul ated
bones (axial and appendicular). The
i brary has been designated by WHO
Press (WHP), World Health Organi zation
(WHO, Geneva, Switzerland as their one
of the Network of Reference Libraries
for WHO publications. « Wfi canpus -
Excel | ent teachinglearning facilties e
Sports facilities « G een canpus

Resear ch and Devel opnent

e Research Policy ¢ Consultation Policy
* | PR Wrkshops ¢ Sessions on
Scientific Witing ¢ Innovation and
I ncubation Centre ¢ Researchlinked
i ncentives ¢ Publication guidelines
Conmittee » Research Publication
Anal ysi s

Exam nati on and Eval uati on

e Formative and Summative ¢ Paper
di scussi on sessions ¢ Renedial drills
for | ow perforners ¢ Feedbacks from
external exam ners ¢ Assessnent: DOPS
M ni CEX, OSCE / OSPE, structured LAGs

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Pl anni ng and Devel opnent

e All the stake hol ders being stationed
in different canpuses viz. Navi Mnbai
and Aurangabad comruni cate with each
other via Video Conferencing in all the
Board Meetings ¢ All Video Conferencing
is done with the help of Cl SCO
Tel epresence S X 20 unit which equi pped
in the respective Board Rooms. < All
the websites are naintained / updated
regul arly and are under Annual
Mai nt enance Contract with SkyQ I nfotech

Adm ni stration

* All Hospital related activities are
automated with H M, LIMS, PACS,
Pharmacy Software in place. -

Att endance i s being captured by neans
of Bionetric Sensors / Device at each
|l ocation and institute. « Al the
deskt ops, | aptops and Servers are
licensed with proper Mcrosoft Licenses
and are protected by Updated Antivirus
system ¢« MGMHS has an MbU signed with
Al mashi nesTechnol ogi es which provides a
dedi cated platformfor managei ng all
the events/ activities related to
Al ummi .

Fi nance and Accounts

e All the activities related to Fees
such Mgration Fees, Eligibility Fees
etc. are automated and online « For
catering the needs of Accounting and
Fi nances, Tally is in place and is
updated to its latest version ¢ Al the
onl i ne paynents are governed by neans
of the paynent gateway i.e. |1DBlI Bank
Pay Onli ne.

St udent Admi ssi on and Support

e The adm ssion nodul e has been nade
automat ed. ¢ Acadeni ¢ Modul es are
automated with the help of an ERP
solution viz. CoudEVMS. ¢ Training

prograns are conducted for faculty and

postgraduates to nake themfamliar in
the operation of IBMSPSS installed in

MM Central Library. ¢« The library and

i nformation services activities have

been made fully automated usi ng KOHA:

ILMS with integrated In/Qut system -

LCD projectors interfaced with
conputers have been installed in all
the Lecture Halls/Cl ass Roons to
undertake Conputer-Ai ded
Teachi ng/ Learning as well as for
presentations ¢« Al OI's are connected
to the AV roons.

Exam nati on

e Exam nation Mddul es have been nade
fully autonated ¢ Mddul es of the
Exami nati on Managenent Systemis hosted




on an in-house dedi cated server. e
eval uation process is

t heory/p

racti cal
aut onmat ed

The

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr. Prabha K Second BRI CS Fi nanci al 26489
Dasila Ms. R [Nursing Forum - Support
Ponchitra I ndi a I ncl udi ng
Participation
Fee Rs. 3000/ -
per person -
I ndi an Nursing
Counci |, New
Del hi
2019 Ms. Jyoti International |[Moni kakaTopawal 7890
Chaudhari conference on |a Institute of
theme Public Nursing, a
Health — A constituent of
wor kf orce for CHARUSAT,
count down 2020 | Changa, Dist.
( SDGs) Anand in
col | abor ati on
wi th SOCHNI and
Il PH, Gujarat,
Regi stration
Fee - Rs.
3, 500/ -
Travel ling -
Rs. 4390/ -
2018 Dr. Kul kar ni Medi nspi re Not Applicable 4050
Sadhana Conf er ence,
held at D.Y.
Patil Medi cal
Col | ege, Navi
Mubai
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 CMVE Downst Ni | 30/ 07/ 2018 |30/ 07/2018 51 0

agi ng of
Cervi cal



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/952_Faculty_Emp_1604486795.xlsx

Cancer

2018

Ni |

Fire 05/ 01/ 2019

Saf ety

05/ 01/ 2019 0

14

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Hl STOTECHNI QUES- 1 28/ 12/ 2018 28/ 12/ 2018 1
CMVE
Resear ch 1 07/ 09/ 2018 09/ 09/ 2018 1
Met hodol ogy
Wor kshop
Masi con 2019 1 30/ 06/ 2019 30/ 06/ 2019 1
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
68 68 391 391
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

e Maternity |l eave as per
regul ati ons « Speci al
| eave, Sabbatical |eave e
Provi si on of
accomodati on on canpus e
Transport facility e
Free/ subsi di zed
heal thcare in MaV
Hospitals ¢ Free ships
and di scounts for
deserving students who
are sons/ daught er s/ war ds
of MGM enpl oyees and who
get adnmission inits
institutions ¢ Advanced
salary facility e
Facilitation of
procurenment of |oans e
Seed noney for research
activities ¢ Financia
assi stance for attending
conferences / workshops -
Rewar ds for researchers -
Recreati onal soci al
outings ¢« Facilities for
Yoga

* Provision of
acconmodati on on canpus
Free/ subsi di zed
heal t hcare in MaV
Hospital s « Advanced
salary facility -
Facilitation of
procurenent of |oans -
Orientation progranmes
for nonteaching staff,

i ncl udi ng conput er
literacy, accounts, soft
skills « Recreational
soci al outings -
Facilities for Yoga

e Freel/subsidi zed
heal t hcare in MGV
Hospitals ¢ Freeships -
Sports facilities e
Pronoti on of UG research
activities

6.4 — Financial Management and Resource Mobilization



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/952_Development_training_programmes_1602827741.xlsx
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6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Institute has both Internal and external financial audit nechanisns in
pl ace. The internal audit is carried out by a Chartered Accountant firm Ms.
V. S. Rasal Associates, Aurangabad as appointed by the Board of Managenent. The
internal audit ensures that the overall systemof internal control is working
effectively. Waknesses noticed during the course of audit would be reported
for necessary conpliance. That proper books of accounts and operation of
accounting software are being naintained That an adequate systemis in place to
ensure that goods, works and services are being procured in accordance with
proper procurenent procedures Adequate records are naintai ned regardi ng assets
acquired. The audit team al so does transaction audit which includes exam nation
of all relevant vouchers of receipts and expenditure as per the cashbook and
does conpliance audit by which exam nati on of docunents as to whet her noney
spent was neant for that expenditure and whether has been sanctioned by the
conpetent authority. The internal audit ensures that proper tendering and ot her
pur chase procedures are followed and various financial norns are followed in
paynments nmade and expenditure incurred. The Internal audit team provides
details of serious audit observations, such as ineligible expenses, nmgjor
| apses in internal controls, procurenent procedures not followed, incorrect
information submtted for reinbursenents, difference between cash drawn and
expendi ture reported, procedural |apse, accounting |apse, accounting books
records not maintained etc. External audit is carried out by Ms. Ashok Pati
and Associ ates, Chartered Accountants, as approved by the Board of Managenent.
Their teans carry out audit once a year. They visit all Units and check and
vouch all receipts and paynents : whether Expenditure has been incurred in
accordance with the framed guidelines, as per established procedures/system
Whet her Due Diligence has been exercised in procurenment of goods and services
Whet her Funds have been utilized within the budgetary provisions and for the
purpose for which they were neant Whether strong interna
control s/checks/systens are in place for nonitoring the expenditure Wether
applicable statutory requirements have been conplied with Wether Strong
Systens are in place for process of approvals and paynents \Wet her Expenditure
has been incurred within the delegation of financial powers defined by the
institute fromtinme to tine Whether Proper records have been nui ntai ned and
docunments have been kept in the secured form Wenever there are any nmjor
findings / objections in the audit reports, the sane has to be reported to the
Fi nance Conmittee which shall in turn recomrend suitable actions and
resolutions that are to be inplenented to the Board of Managenment. Wenever
m nor errors of omissions and conmi ssions are pointed out by the Audit team
they are to be immediately corrected / rectified and precautionary steps are
also to be taken to avoid recurrence of such errors in future. Audit Analysis:
Based on the comments and remarks received fromthe auditors during the course
of their audit, immediate corrective actions are being taken for resolving the
poi nts raised by them

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

JP Brothers Medical 15865 Sponsor shi p
Publ i shers

View File

6.4.3 — Total corpus fund generated

243229000



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/952_Funds_or_Grants_1602924021.xlsx

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Academ ci ans(em Yes Vi ce
i nent experts, Chancel | or,
Vi ce Regi strar, | QAC
chancel |l ors Coor di nat or

fromreputed
uni versities)

Admi nistrative Yes Academ ci ans(em Yes Vi ce
i nent experts, Chancel | or,
Vi ce Regi strar, | QAC
chancel l ors Coor di nat or

fromreputed
uni versities)

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

e College Councils « Three tiered | QAC « Financial and Adm nistrative autonony
e Student representation on various Committees

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

e Regul ar parent teacher neetings are organi zed « Feedbacks from parents
anal ysed and corrective neasures taken if required  Parent’s involvenent is
encouraged in social and community activities of medical college hospital

6.5.4 — Development programmes for support staff (at least three)

e Basic Life Support courses ¢ Fire Safety drills « Disaster Managenent ¢ Good
Laboratory Practices « Soft Skills ¢ Statistics ¢ Conmputer Skills

6.5.5 — Post Accreditation initiative(s) (mention at least three)

e Pronotion of Gandhi an phil osophy anongst faculty and students ¢ Augnentation
of Organ Transplant Programe Library and Examination Section automation

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Bi oethics E- | 06/04/2019 06/ 04/ 2019 20/ 04/ 2019 73
poster and
Essay
conpetitions

2019 Mechani cs of | 21/06/ 2019 21/ 06/ 2019 21/ 06/ 2019 148
question
paper
setting




2018

I nt egr at ed
Teachi ng

01/ 07/ 2018

09/ 07/ 2018

30/ 06/ 2019 11036

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Gender Equity
Program

21/ 05/ 2019

21/ 05/ 2019

23 6

| nt er nati onal
wonen' s day
cel ebration

08/ 03/ 2019

08/ 03/ 2019

198 8

Lecture on
gender
sensitisation
for teachers at
Dyanda School
Pokhar i

15/ 03/ 2019

15/ 03/ 2019

92 58

Lecture on G
S. at Sanjay
group of
i ndustries
Wal uj ABad

15/ 03/ 2019

15/ 03/ 2019

40 0

KnockQut - W
Are Nice Until
The Match
Begi ns

19/ 07/ 2019

19/ 07/ 2019

68 51

Lecture on
gender issues
and wonen's
heal th for
executives at
Skoda,

Chi kal t hana
Abad

15/ 03/ 2019

15/ 03/ 2019

20 0

CGender Equity
Pr ogr am ABD

15/ 03/ 2019

15/ 03/ 2019

80 70

Cender
Har r asment

19/ 04/ 2019

19/ 04/ 2019

42 4

CGender
Sensti zation

12/ 06/ 2019

13/ 06/ 2019

59 53

CGender
Sensti zation

23/ 04/ 2019

23/ 04/ 2019

11 13

CGender
Sensti zation
i ndustri al
ar eas

08/ 03/ 2019

08/ 03/ 2019

26 16



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/952_Quality_Initiatives_B_1604384335.xlsx

ABD

Sensitization-

Gender 09/ 03/ 2019 09/ 03/ 2019 37 46
Sensti zation
rural areas

Gender 15/ 03/ 2019 15/ 03/ 2019 80 70

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

* Sol ar
Bi ogas plant -

energy -

Sensor

based energy conservation ¢ Weeling to the Gid e
Use of LED bul bs/ power efficient equipnents Percentage of power
requi rement of the University net by the renewabl e energy sources 17.5

7.1.3 — Differently abled (Divyangjan) friendliness

excel | ent

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for lift Yes 1
Ranp/ Rai | s Yes 3
Braille Yes 1
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 1
Speci al skill devel opnent Yes 1
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 07/ 07/ 201 3 Tr ai ni ng Due to 394
8 for proximty
trauma |to SionPa
care and nvel
enmer gency | nati ona
hi ghway,
t he
institute
recei ves
a |l arge
nunber of
trauma
cases on
a daily
basi s.
Thi s
of fers




oppor t uni
ties for
practi cal
traini ng
of
students
in trauma
care and
ener gency
nmedi ci ne.

2018 5

05/ 08/ 201 3
8

Col | abor a

tions for

conmuni ty
benefit

1) To
provi de
opti ma
heal t h

for
speci al
children

at Swayam
Si ddha
CGover ened
Vi veksi ng
h Speci al
School, A
ur angabad
, 2)GeBBS
Foundati o
n- Free
heal t h
check up
for
| adi es
3) Sol apur
Scr eeni ng
Camp for
cleft and
crani of ac

i al

surgery

109

2018 3

15/ 08/ 201 3
8

Patriotic
Initiativ
es

1) I ndepen
dance Day
2) Republ i
c Day 3)S
ur gi cal
Strike

816

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Rul es and Regul ati ons,
MGM HS

27/ 07/ 2018

St udent
progr anmes,
Counci

i nduction
Col | ege
neet i ngs,
Ant i Raggi ng squads,
UNESCO Chai r
activities

Bi oet hi cs

7.1.6 — Activities conducted for promotion of universal Values and Ethics



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/952_Inclusion_1603712462.xlsx

Activity Duration From Duration To Number of participants

PG | nducti on 02/ 05/ 2019 03/ 05/ 2019 60
program ( M/ MS)
Et hi cal issues in 28/ 06/ 2019 28/ 06/ 2019 75
nmedi cal research
Col | ege counci | 15/ 06/ 2019 15/ 06/ 2019 30

neeti ng of
Uni versity
Depart nment of
Prosthetics

Othotics

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Solid waste managenent < Liquid waste nanagenent ¢ Bionedi cal waste
managenent ¢ E-waste nanagenent ¢ WAste recycling systeme Hazardous chemnical s
and radi oacti ve waste managenment ¢ Rain water harvesting ¢ Borewell /Open well

recharge ¢« Construction of tanks and bunds ¢ WAste water recycling e
Mai nt enance of water bodies and distribution systemin the canpus ¢ Restricted
entry of autonobiles o Battery-powered vehicles ¢« Pedestrian-friendly pathways

e Ban on use of Plastics ¢ Landscaping with trees and plants

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Innovative practice for enhancenent of water conservation and sanitation
managenent. bjectives of the practice To create a “water-secure” campus at
MGM HS To establish a unique plant for waste water recycling to augnent the
supply of potable water To have a cost-effective and environnentally sound
wat er and sanitation nmanagenent practice in the canmpus To inprove basic
sanitation and wat er managenent facilities in rural villages adopted under
Unnat Bharat Abhiyan (UBA) and Swacchta Action Plan (SAP) The context The
campus i s dependent for water supply on CIDCO which is limted. Total water
requi rement of canpus is app. 600 KLD out of which Cl DCO supplies 450 KLD.
Shortage of 150 KLD is being met by purchasing water from outside (Water
tankers). This costs app. 110 | akhs per year. Due to increase in student
strength scarcity is proportionally increasing. The Practice Water conservation
and Sanitation activities on canpus At Navi Minbai canpus, rainwater is
collected in a pond of 24 mllion litres. A Water Treatnent Plant (WP) has
been established to convert rain water (fromthe existing pond) and grey water
(domestic used non-flush waste water which has been diverted into the pond)
into potable water fit for human consunption. The processing capacity is 80
Kilolitres per day (KLD). The plant is operational since January 2019. This WP
is unique in many respects and is the first of its kind in India, incorporating
ener gy-savi ng and space-saving technology with safe and highly efficient
processes: The vertical structure of the plant utilises gravity for the flow of
unprocessed water. The plant has been designed for autonatic operation
requiring only mnimal human intervention. For disinfection, instead of
Chlorine, it uses AOP (Advanced Oxidi zi ng Process) which is a conbination of
very high intensity UV radiation with chem cal dosing to nagnify UV potenti al
in the disinfection process. For residual disinfection, CLO2 is used (instead
of chlorine) thereby avoiding the generation of harnful by-products like THM
and HAA. Space-saving design allows the plant to occupy only 7.5 netres x 11
nmetres plinth area. Processing cost is only Rs. 0.03 to Rs. 0.035 per litre.
This method at WIP is being patented A second plant is being installed to treat
an additional 100 KLD. Canpus Sanitation Comrittee nonitors water treatnment and



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/952_promotion_activities_1602848762.xlsx

sanitation activities Water conservation and Sanitation activities in Dhami,
Dher ang, Choti-Dhamani Houshachi -Wadi villages (under UBA and SAP) A door-to-
door toilet survey Counselling of open defecators |Intensive awareness canpai gn
agai nst open defecation Awareness tal k on open defecation, hand-washi ng habit
and sanitation. Skit on open air defecation by MM i nterns Wrkshop on waste
managenent for Anganwadi / ASHA workers/village | eaders Sanitation pledge for
Anganwadi / ASHA wor ker s/ yout h group nenbers Sanitation rally by nedical students
Denonstrati on of Hand-washi ng for school / Anganwadi chil dren Draw ng conpetition
on ‘Swachha Bharat' for school children MGMteam hel ped i n successful
conpl etion/repair of sem -constructed toilets and renovation of school toilets.
Assi sted Gram Panchayat to devel op nallah systemfor waste water. Master plan
for providing potable water and repurposing of grey water nade with hel p of
wat er recycling consultant. Survey at Choti-Dhanani and Houshachi - Wadi for
wat er resource sustainability. Evidence of success Water requirenents of
canpus: Deficit of water requirenent is 150 KLD out of which first WIP neets 80
KLD and second upconming WIP wi |l neet 100 KLD. Total requirenent of canpus
water is 600 KLD of which ClDCO supplies 450 KLD (shortage of 150 KLD).
Reduction of water tanker requirenent and saving of Rs 60 | akhs/annum which
wi Il further increase. Saving of life cycle energy cost: The WIP utilises a
punp of only 1.5 HP to |ift the water. Saving of man-hours: Processing
paraneters are standardi zed and automated, with the human operator task limted
to filling dosing vessels with processing chenicals. Potable quality water:
reports of Governnent |aboratory. In-house solid waste recycling: Conpost
produced is used for gardening. Recognitions: At national |evel efforts are
appreci ated: MHRD Conmendati on Award: The Mahat ma Gandhi National Council of
Rural Education (MGNCRE) has chosen MGM HS to recei ve Conmendati on Award “ G een
Institutional Mentor” for contribution to water conservation and sanitation
managenent . Swacch Canpus Ranking Third in 2018 First in 2019 anong cl eanest
Hi gher education Institutes of India in category Technical College. Association
of Health Providers (India) Award 2019: for excellence in conmunity engagenent.
Probl ens Encountered and Resources Required Allocation of resources. Meticul ous
pl anni ng. Coordination for sanitation related activities in outlying villages.
I ncul cating correct attitude anmong |ocal villagers for community involvenent in
sanitation activities. 2. Inculcating research, innovation and entrepreneurship
anmong students and staff at MGM HS. Objectives of the practice MGMHS is
focusing on research in areas ranging fromdrug discovery to patient care. The
maj or objectives are: To foster research environnent, innovation and
entrepreneurial spirit among students, faculties and stakehol ders. To provide
basi ¢, advanced and applied training in research. To explore the potential of
interdisciplinary research for finding better, safer and nore affordabl e ways
of diagnosing, treating and preventing di sease. To boost advanced research so
as to produce high inpact factor publications, high value |IPRs,
comrerci alizati on of RD outputs, technology transfer and entrepreneurship. To
create research-driven skilled manpower. To support start-ups including
mentoring and infrastructure. The context It is observed that several factors
such as di sease detection techniques, availability of w de range of vaccines
and active pharmaceutical/ bio- pharmaceuticals, inproved sanitation,
availability of adequate food and safe drinking water, and environnmenta
consci ousness contribute to better disease nanagenent. Neverthel ess, a basic
under st andi ng of di sease aetiology and interdisciplinary scientific
intervention are needed for present-day di sease managenent. Wth advancenents
in research, interdisciplinary scientific platforns can be expanded to harness
know edge for di sease managenent. Using such platforms, many di seases can be
di agnosed, cured or predicted well in advance. The Practice To place enphasis
on interdisciplinary scientific platforms, MGM HS has carried out student
centric and innovation-driven research initiatives. Several policies have been
franed such as Incubation policy, Consultancy policy, Intellectual Property
Rights (IPR) policy, etc. It is focused on interdisciplinary research in the




areas of Tuberculosis, Ml aria, D abetes, Cardiovascular, Cbesity, Ccular
di seases etc. Infrastructure facilities MGMHS OM CS Research Centre (is SIRO
recogni zed) : Centre is focused on drug discovery and nol ecul ar di agnosti cs.
The Centre has integrated advanced know edge of protein science, enzynol ogy,
nmet abol i ¢ network, natural product chem stry, green synthesis etc. under
i nterdi sciplinary research. MGM Centre of Hunman Movenent Science: established
in collaboration with Indian Institute of Technol ogy, Bonbay and Internationa
Soci ety of Biomechanics (USA) (ISB) to address an urgent need for integration
of clinical bionechanics in Indian healthcare. MGM Central Research Laboratory:
is well established to pronpte interdisciplinary work. Zebrafish facility is in
use. Centre/Council to facilitate innovation MGM HS established MaGM HS
I ncubati on and I nnovation Centre and Institution’s |Innovation Council, to boost
i nnovati on ecosystemin canpus. MaGM HS I ncubation and I nnovation Centre: Mtto
of the Centre is ‘Discover, Develop and Deliver’. Activities integrate multiple
di sci plines such as nedi cal sciences, physiotherapy, prosthetics and orthotics,
nursi ng, bionmedi cal sciences etc. In the ideation stage, fourteen projects were
proposed by faculties in domains such as bi oprocesses, bioproducts, bionedical
devi ce, nutraceuticals, pharmaceuticals, diagnhostics, waste managenent and
heal th care products. The outconme of the proposed projects targets the
devel opnment of innovative novel product, process and technol ogy. For
sensitization on innovation, the Centre has organi sed guest lecture on IPR
Wor kshop on “lnnovation and Intellectual Property Rights”, |dea Conpetition and
Desi gn conpetition. MGM HS Institution Innovation Council (11C): To boost
i nnovation for research, the Council has conducted events such as |IC cal endar
activities, MHRD Innovation Cell (MC) and self-driven activities. The Council
has sensitized students, faculty and other stakeholders in the area of |IPR
mai nly patents. Evidence of success Ongoing interdisciplinary research has
significantly boosted the domain of |IPR Patents One patent awarded: (Quantum
dot powered | P-10 anti body based kit for latent TB and TB antigen) has been
granted by Govt. of India. 9 patents published. Students have been involved in
the process of patent grant fromthe stage of idea to invention. Copyrights: 8
copyrights have been published Awards/ Appreciation: CGovt. of Miharashtra Award
for excellence in nedical education and contribution in field of National TB
Program MGM HS faculty and students received 41 awards/ recognition for
research. Publications: 2175 publications in peer-reviewed journals. Funded
research: 158 projects funded by external agencies including consultancy
anounting to 391.41 | akhs. Start-Ups Follow ng nine start-ups incubated Gait
and full body notion anal ysis system Cardi opul nonary fitness testing system
Pedobar ogr aphy system MGM Vaccum Dr essi ng Bal ance Perfornance Testing Center
Portabl e Bi osafety cabinet MGM O P care MaM Fi sh feed technol ogy Col | aborative
activities 108 col |l aborations/ MOUs for research, faculty and student exchange,
and industry internship have been pronpoted. Job Placenents 74 Ph. D. students
are placed for jobs in various colleges and conpanies. Activities of
Institution’s I nnovation Council, MGMHS Students were sensitized about diverse
applications of research and were notivated in the fields of entrepreneurship
and I PR The total attendance for these events was 797. Problens Encountered
and Resources Required Tinme managenent. Modtivation of stakehol ders Faculty of
various disciplines were required to adjust their academ c/clinical
responsibilities to participate in joint efforts. Needed nore efforts to
enhance the extranural funding to pronpte research innovation from governnent
non- gover nment agenci es. Enhance the international research coll aborations.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https: //ww. nmognuhs. com NAAC/ ¢7/ 7.2/ 7.2.1/7.2-webl i nk-t abl e. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and



https://www.mgmuhs.com/NAAC/c7/7.2/7.2.1/7.2-weblink-table.pdf

thrust in not more than 500 words

MGM HS has identified the “Integration of human novenent science in Indian
heal thcare’ as area of distinctiveness of priority thrust of institute.
Infrastructure and Manpower: It is spread over 2116 sq feet area, equipped wth
robust state of art technol ogy for conprehensive eval uati on of human notion
i ncludi ng 12-canera-systenm(Vicon, UK) for kinematic three force
pl atforms( AMII, USA) for kinetics FitmateMed(COSMED, Italy) for netabolic cost
and Surface- EMZ Del sys, USA) to neasure nuscle activity during notion. A
pressure platforn(novel, ened, Ger nany) eval uat es foot-geonetry and pl antar-
pressure distribution and Step-Wtch-Activity-Mnitor(USA) records daily
wal ki ng performance. A core teamcontributes to academc, clinical and research
activities of MGMCHVS assisted by Master’s and PhD schol ars i n Physi ot her apy
and engi neering. Activities: Acadenic: The Centre has offered exclusive live-
training in Human Movenent Sci ence/ Ki nesi ol ogy/ d i nical Bi onechani cs-
particularly-3DGit Testing as curricular activity to over 1000 students of
MGM HS, i ncl udi ng BPT, MPT, PO M S. (Ot ho) prograns. Additionally, 9 Val ue Added
Courses were offered(6 in 2D/ 3D Gait-Analysis 3 in Cinical Bionmechanics) which
benefitted health and engi neering students and research scholars across |India
and guided tours to spread know edge and awar eness of bionechanics. dinical:
It has offered exclusive gait/running/bal ance/foot geonetry/dance
novenent /sport testing/squat analysis to a wi de spectrum of over 500 patients
following injury/disorders e.g. cerebral pal sy/knee-OA anputati on/ knee-
art hropl asty/ stroke/ di abeti c-foot/ Parki nson’ s-di sease/ sports-injuries/dance-
injuries for precise treatnment planning and performance enhancenent. Research
The thrust of inter-disciplinary collaborative research at MaJCHVS resonat es
with India s national health priority to reduce rising burden of NCDs by
exploring sinple, life-style nodification solutions for health-pronotion and
technol ogy design to support ‘Make in India . Thrust areas for research include
bi omechani cal exploration of ground level activities, Yogasanas, traditiona
sports and dance forns and clinical rehabilitation of neuro-nuscul oskel et al
conditions for e.g. osteoarthritis, cerebral palsy, diabetic neuropathy and
mat hadi | aborers and technol ogy design. Projects are funded by MM HS,
Depart nment - of - Bi ot echnol ogy, NSERC, Canada and Shastri-| ndo- Canadi an I nstitute.
Col I aborative inter-disciplinary research resulted in 13 scientific
publications. Validation of Technol ogy: The Centre has validated 5devices in
nmot i on-technol ogy out of which two were awarded for scientific innovation at
nati onal (BIRAC) and international |evel respectively. Start-ups: Four Start-ups
are being incubated based on original research output generated by M3AVCHVS.
I PR. Interdisciplinary coll aborative research work has led to 2 patents filed
and 1 tool is copyrighted. Collaborations and Li nkages: MAMCHVE works with
di stingui shed researchers from health and engi neering disciplines
national I y(I1TBonbay, || TMadras, |1 Sc, Bangal ore SVYASA, Bangal ore Kai val yaDhana
Yoga- I nstitute, Lonaval a Sancheti Coll ege of Physiotherapy, Pune Ratnani dh
Charitable Trust-Minbai) and internationally (Cardiff University, UK
International Society of Bionechanics, Pennsyl vani a, USA Uni versity of
Sydney, Australia Wrld Spine Care)from Governnent and Non- Gover nnment -
Organi zations to integrate human nmovenent science in Indian healthcare, to
address unnet needs. Uni queness: One of the exclusive feature of MGMCHVE is
it’s interdisciplinary approach adopted to train healthcare (MPT, PhD) and
engi neering (Mrech) research scholars of national prenier CGovernnent
engi neering and technology institutes(e.g.llTs, NI Ts, BARC) and provi de them a
conduci ve platformto undertake collaborative research despite being a self-
funded Centre. MGMCHVE is the only Center in India, offering clinical-services
to patients fromlndia, Bangladesh and Gernmany and validating technol ogy
devel oped by industries. Future plan: To devel op MGMCHVE as an internationa
Centre of Excellence in Hunman Movenent Science and as a National internationa
Centre for Validation of Technol ogy pertinent to notion.




Provide the weblink of the institution

https://ww. ngnsopnm edu. i n/ humanMvenent Sci ences. ht n

8.Future Plans of Actions for Next Academic Year

e To increase CGovernnent Research Fundi ng agencies for extranural funds. e

Pat ents and copyrights with inprovenent technol ogy transfer and

comrerci alization. ¢ Scope for increasing National and Internationa

col l aborations. ¢ Scope for strengthening Alumi Network. ¢ Encourage faculty to
take up PhD program < Medical Tourismat Navi Minbai canmpus as new Airport is
com ng nearby. ¢ Up-gradation of Traumm-care facilities at Navi Minbai canpus. -
Up-gradation of Organ-transplant facility at Aurangabad canpus. < Initiation of
cancer treatnent facility at Aurangabad canpus. ¢ Initiation of nore val ue added
courses on Gandhi an phil osophy. < Mtivation of younger faculty to choose an
academ c career. ¢ Attract post-graduate students in non-clinical branches of
nmedi ci ne.
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