MAHATMA GAMDHI MISSION

Florence Nightingale Institute of Nursing Education

MGM General cum Super Specialty Hospital Campus, Plot No.46,
Sector-30, Vashi, Navi Mumbai-400705 | Tel: 022-2781 2435
Email ;- mgmfnine@gmail.com | Website : wwiw.mgmmumbai.ac.in

Ref: MGM/APT/FNINE/2021/ 242 Date:-21/12/2021
Tos

Ms. Riya Biju

Kambiyil Riya Bhavan
Edakkidom, P.O. Chowalloor,
Kollam, Kerala, 691505.
Contact No. 9769400595

Email Id: leenariyal9(@gmail.com

Sub :- Appointment to the post of Clinical Instructor

Dear Riya Biju

We have pleasure to inform you that you are appointed as Clinical Instructor on a
Consolidated Salary of Rs.20,000/- (Rupees Twenty Thousand only). You will be responsible
for the teaching learning activities of the nursing students and direct supervision of the concerned
unit/ward/department/field. You will report to the Principal of MGM’s Florence Nightingale
Institute of Nursing Education and will work with the Institute and the Hospital personnel to give
your best to achieve optimum student’s learning and the best quality of patient care.

Your appointment is subject to the conditions mentioned below.

01. You will be on probation for a period of two years and it may be extended, at the
discretion of the appointment authority by another year, if need be.

02. You will have to give one month’s salary in lieu of the notice to the management before
resigning the job.

03. You will have to submit to the Principal, MGM FNINE, Vashi, Navi Mumbai, an authentic
proof regarding your date of birth and educational qualifications and two copies of

passport size photograph, while reporting on duty.

04. Your services are transferable to any of the Institution run by the MGM in or outside
Navi Mumbai.

05. During the period of probation, depending on your performance, your services may be
terminated without assigning any reason or notice.




MAHATMA GANDHI MISSION

Florence Nightingale Institute of Nu rsing Education
MGM General cum Super Specialty Hospital Campus, Plot No.d6,
Sector-30, Vashi, Navi Mumbai-400705 | Tel: 022-2781 2435
Email :- mgmfhine@gmail.com | Website : www.mgmmumbai.ac.in

06. Your continuous unauthorized absence from the duty 1s gross misconduct and might lead

to termination of your services, effective from the date from which you remain absent
from duties.

07. Your services will be governed by the rules and the regulations framed by the Mahatma
Gandhi Mission from time to time.

08. A sum equivalent to onc Month’s salary will be deducted from your salary in four equal
installments and it will be kept as Security Deposit. This will be refunded to you on receipl
of no dues certificate from all concerned departments at the end of the service period.

09. You will not normally, be allowed to avail any kind of leave in the first year of service
except casual leave which could be availed by you after threc months of your joining the
service.

10. On your reporting for duties you will have 1o open an Account with Industrial
Development Bank of India (IDBI) , CBD, Belapur, Navi Mumbai, and communicate the
number to the Accountant to enable remittance of your salary to your account.

I1. Your appointment is subject to your medical fitness. You will present yourself for a
Medical cxamination on a date to be ascertained from the Medical Superintendent MGM
Hospital, Kamothe.

12.In case you agree to the terms and conditions offered, you are required to return the
duplicate  copy of this letter duly signed, immediately to the Principal, MGN FNINE,
Vashi and report for duty at Vashi. :

Mrs. Rosamma Tomy Dr. S.N. Kadam
Principal Director
MGM’s FNINE MGM Trust

Copy to:- 1. The Director, MGM Trust
2. The Principal, MGM FNINE, Vashi, Navi Mumbai.(with the application for
personal file)
3. Accountant MGM FNINE, Vashi, Navi Mumbai.
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24th February,2022
Ms, Priyansha Masih

Sorid Nagar
Ohamtan Chhattisgarh,
493773

Dear Ms Privansha Masih
“Welcome to the Apollo Family”

Reterence your application and the subsenuent discussions vou had with us, we are happy to infarm you that

we are offering yvou the position of “Registered Nurse - Nursing” at Apollo Hospitals ~ Navi Mumbai on the
following terms

1. Placement: You will he posted at Navi Mumbai

2 Reporting: You will be reportag 1o “Head of the Department” or any other designated authority as
the case may be

2

Remuneration: You will be paid a compensation of Rs, 22000/ (Rupees Twenty Two Thousand Only)
per month as Cost to the Company during the period of employment

4 You will be required to join on or before 2nd March,2022. (This offer will lapse in case you do not
report duty on the said date,)

You are requested to submit the following certificates (Ongmal as well as photocopy) on acceptance of the
offer  Originals will be returned alter veridication. These certilicates have to be produced on any working day
prior o 7 working days of yvour loining

- Centificates of Educational Qualification (Mark sheets, Degree and Registration)
# Service Certificates of Previous & Current Employment

~ PAN Card, Passport or any other Residential Address Proof

» 4 Passport Size Photographs

This employment is subject to vou being found medically fit. 1n this regard, you are reguired to undergo a pre
esployment medical examuination at our hospital within a week of receving the Offer Lotrer

On completion of the Pre employment medical examination if you fail to report to duty on the Date of loming
/ leave the organization within 3 months from the Date of Joiming, you are required to refund the actual cost
of the Pre — emplayment medical examination.

Kindly acknowledge this letter as a token of acceptance of this offer,

G 5 r § i henna - 600 028.

Regd. Office 1 18, Bishop Gardens. Raja Annamalaipuram. C e -

Rzgmna! Office : Apolio Hospitais, Plot # 13, Parsik Hill Road Off Uran Road, Seclor 23 CBD Belapur Navi Mumba - 400
Tel +81-22-6280 8280 / 3350 3380 " 2753 3350 - Telelax +§1 22 2752 1515

Emai apollormumba: @

pollohosprats com « Websile  www apoliohospitals com
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NOOTAN SCHOOL OF NURSING

Rutu Enclave, Alp Nandgaon, Tal Murut-Janjira, Dist: Raigad
¢ Q20261017 /1 02144-262032
Emant naotannursingdgmall com

Revogroad by bacdian Nurving Counced, New Delht, Maharashica Nusing Counail, Musmban & Stae Coint )
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Dewde- 30(03 | 2022
Ms. Pratima Mahendra Zendekar

A/P- Chaul, Theronda Aaglechi Wadi
Tal - Alibag

Dist- Raigad
State -Maharashtra
Pin - 402 203

This has reference to your personal interview and discussion you had with us on 1578
March, 2022 with regard to your appointment as a ‘Tutor” in this trust. We

appoint you as a Juter in our Nootan School of Nursing w
following terms and conditions: -

are pleased to
ith immediate effect on the

1. You will be paid Salary of Rs. 20000/- (Twenty Thous
will be paid every 10 of each Month,

2. That you shall abide by the rules and re
presentand / or amended from time to
institute.

3. That you shall observe secrecy and shall not at any time hereafter without the
management’s written consent divulge to any person or make publication any of the
dccounts, transactions or the activities or dealing of the institute or any of the
subsidiaries / associates of the institute as may come to your knowledge while
discharging your duties.

4. That you will perform such duties as ma

and Only) per month, which

gulations of the institute which are in force at
time and as per applicable to other staff of the

y be entrusted to you by the management
from time to time and you shall keep the management informed the day to day
development / progress of the work under you /under your supervision up-to-date,

Being a "Tutor” you will have to perform following duties in addition to your day-to-
day work.

“n

You will be responsible for the entire Clinical work, supervision of the students,
official work, hostel, mess’ supervision File work, record keeping and the work which
is assigned by Nursing / Medical officers and the management.

Contd1...




6.

10.

11

That you have to render your services to the institute ‘s benefit and you will not
leave without written permission to the Management.

That during your service period with us at any time if your worl, character and / or
conduct are found to be unsatisfactory for which the institute authority shall be sole
judge, the management shall have right to terminate your services forthwith and in
that case you shali not be entitled to any notice /notice pay or damage.

That your services are liable to transfer or widened at the discretion of the
management to any of the present establishment of the institute or which may be
opened subsequently during the tenure of your services and that, after transfer to
your services, will be covered by the rules and regulations applicable at the place of
your transfer.

Your academic year starts from Aug.2019 to July 2020, in between if u resign from
the post you have to pay or institute will withhold your one month'’s salary.

That you will not leave the services of the institute without prior written permission
and without giving 'proper natice’ to the institute ma nagement.

That you will not carry out other business or professional activities while in services
with the institute.

If the above terms and conditions are acceplable to you, please sign and return the duplicate
copy of this letter as a token of acceptance of this appointment and you are requested to join
immediately.

We welcome you in our institute.

Thanking you,

Yours truly,

For: NOOTAN SCHOOL OF NURSING

A

PRE&N:

Nootan Sthool qf Nurging
At.Nandgaon Tal.Murud-Janjira
lagree and dccept this Appointment with the t¢

L

rms & conditions stated herein above

Signature
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APPOINTMENT ORDER NO. 065 / 2022

Ms. Nikhitha Mathew
Emp. No. N3307

Sub: Appointment for the post of “Staff Nurse”

We are pleased to appoint you as “Staff Nurse” in MGM New Bombay Hospital, Vashi, w. e. [
16/05/2022 on consolidated salary of Rs. 22,000/ per month. Your remuneration package is subject
to any taxes or other deductions as per Government regulations.

L
i)

Probation :
You will be on probation for a period of | year from the date of your joining duty. Upon
successful completion of the probation period and subsequent performance evaluation, your

, pafsiﬁm; ‘may be confirmed. Unless confirmed in writing, you will continue to be a

ii)

4.

probationer.

Based on your performance during the praobation period, the company reserves the right to
reduce / dispense with or extend the probationary period at its sole discretion or terminate
your services with immediate effect, without giving any notice or assigning any reasons.

e required to give a security deposit of one month'’s pay in two
able at the time of leaving service from this hospital by
giving. ; you leave the organisation without giving three month
notice, the security deposit will be forfeited and in addition two and half months salary will
have to be paid as a penalty,

Duties: You will be required to attend your duties as and when required at timings in any
shifis, which may be assigned to you as per the requirement of the organisation. It should

not be presumed that the scope of your duties is circumscribed or limited by your

designation and it should be clearly understood that we reserve to ourselves the absolute
right to allot you any type of duties whatsoever, consistent with the organisational
requirement based on your skill & competence.

Place of Work and Transfer: At present you will work at MGM New Bombay Hospital
and report to HOD. However, please note that your services are liable to be transferred
/rotated 10 any other department of the hospital. In such cases you will be governed by rules
and terms & conditions applicable to that particular department. Your services are
transferable to any of the institutions run by the M.GM in or outside the state of
Maharashtra.

Medical Examination: Your appointment & continuation is subject to nedical (P y&mal &

Email;

enthospita Lne
Contact: 022 50 666 777, 0
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- NEW BGM%AY HOSPITAL, VASHI

Plot Na. 38, Sector 3, Vashi, Ny 3 s
ashi, Navt Muvabai - 406703, Tel.: (022) 3066 6777 JCT ACCREDITED
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w

n is a Full Time Employment with the hospital and

i y other work for remuneration, part time or otherwise, without prior
penmﬁsmn fmm the Mmgmam You will not work without the written permsszsmn of the
hospital elsewhere with or without recommendation in your spare time in any capacity

g;zatsofevcr. In case any of attachment like own clinic or any honorary work you will need to
258

‘ ‘ “‘ yo ﬁwmyfmm? ge. |
ﬁghl o éﬁdm fflﬁ money value of all such items from your salary and or can take smh
‘ MafwamimmmmeMiomcmsfaﬁmﬁ




- }\«:GI;VII I\;EDICAi: t()LLE(;E & HOSPITAL
oector-1, Plot No.1 & 2, Kamothe, Navi i
. 3 » Navi Mumbaj — 4 G
Tel: 022-27437900/01, Fax: 91-22-2743 11';234]0209

Ref No: -MLG.MI/KAM/App./B.Sc./HR/2022/060

To,

Date: 19™ March, 2022

Ms. Prapti Narayan Gharat,

Tal-Uran, Dist- Raigad,

Navi Mumbai - 400704

Contact No.: - 8102082408

Email ID: - praptigharat88/@email.com

Subject: - Appointment as a “Staff Nurse”.

Dear Prapti,

We are pleased to inform you that you are hereby appointed as “Staft Nurse™ in MGM Medical
College Hospital, Kamothe, Navi Mumbai, on a monthly Basic Pay of Rs. 5,950 + AGP of
Rs. 2,800 in the pay scale of Rs. 5,200- 20,200 + usual allowances applicable to the stafl of
MGM Hospital, Kamothe, with the Gross salary of Rs. 21,638/~ (Rupees Twenty One Thousand

Six Hundred Thirty Eight Only) per month.

Your appointment is subject to the terms and conditions mentioned below: -

1.

You will be on probation for one year from date of joining and the period of probation may

be extended on your unsatisfactory performance.

You will have to give one month’s notice in writing to the management before leaving the

iob, failing which your last month’s salary shall be forfeited by the management.

J
You will have to submit the authentic proof regarding your date of birth, educational

qualification and passport size photographs, to Human Resource Department, while
reporting for duty.

rvices are transferable to any of the Institutions run by the MGM in or outside the

Your se

state of Maharashtra.

Your services will be governed by the rules and regulations framed by Mahatma Gandhi

Mission.
While joining the duties, you will have to give an undertaking to the Hospital Director,
MGM Hospital, Kamothe, Navi Mumbai, that yo
pointment letter and that you will abide by the rules an

hich may be framed from time to time.

u agree to the terms & conditions

mentioned in this ap d regulations ol

the institutions which are in force or w




ooty

8. You will

installments Y Will be deducted from your salary in four

and will be ke
pt as securit : s
the service period. Y deposit. This will be refunded to you at the end of

an :
account with IDBI Bank, to enable to remit your sal

Your services ary.
may b ; X
y be terminated without any notice and without assigning

the eventitis o any reasons, in
bserved that your performance is not satisfactory and/or your

. . . behavior is not
suitable in the interest of the institutions

I1. Your conti g
inuous unauthorized absence from duty will lead to termination of your services

effective from the date from which you remain absent from duties.

12. Your appointment is subject to your medical fitness. The medical examination will be
arranged by the Human Resource Department, before joining your duty.

13.  You are requested to sign the duplicate copy of this letter, as a token of your acceptance of
the terms and conditions of this appointment letter.

You are advised to report for your duties immediately.

Signature of the Employee:- W

Date of Joining:-

:ﬁ?pimrm

=\ MGM Hospital, Kamothe
Dr. LV General (Retd) K R Salgotra, VSM
Hospital Directar
Copy for information: - Lo MGM Mecical College & Hospilal,
1. The Hon’ble Medical Director. Kamothe, Navi Mumbai - 410 209.
2. The Registrar, MGMIHS, Kamothe.
3. The Dean, MGM Medical College, Kamo.the. ;
4. The Nursing Superintendent, MGM Hospital, Kamothe.

Copy to: -
1. Personal File
2. Accounts Department

/

Scanned with CamScanner
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MGM MEDICAL COLLEGF & HOSPITAL
Scctor-1, Plot No.1 & 2, Kamothe, Navi Mumbal - 410209
Tel: 022-27437900/01. Fax: 91-22-2743 1723
Refl No:-M.G.M.Im(AManJll.Sf.lllR/mIzmm Date: 31 January, 2022
To,

L

Ms. Aishwaryn Ashish Goswami,
Mansarovar, Panvel,

Navi

Mumbai: - 400073

Contact No.: - 9773678655 °

Email ID.:

- aishwuryugoswnmi009@gnmiI.com

Subjeet: - Appointment ns A “Stafll Nurse”

Dcar

Aishwarya,

We are please.d to inform you that you are hereby appointed as “Staff Nurse™ in MGM Medical
Sollch Hospital, Kamothe, Navi Mumbai, on & monthly Basic Pay of Rs. 5,950+ AGP of Rs.
-,800_ in the pay scale of Rs. 5,200- 20,200 + usual allowances applicable to the staff of MGM
Hospital, Kamothe, with the Gross salary of Rs. 21,638/- (Rupees Twenty one thousand six
hundred thirty eight Only) per month.

Your appointment is subject to the terms and conditions mentioned below: -

i

You will be on probation for one year from date of joining and the-period of probation may

be extended on your unsatisfactory performance..

You will have to give one month’s notice in writing to the management before leaving the
job, failing which your last month’s salary shall be forfeited by the management.

You will have to submit the authentic proof regarding your date of birth, educational
qualification and passport size photographs, to Human Resource Department, while
reporting for duty.

Your services are transferable to any of the Institutions run by the MGM in or outside the

state of Maharashtra.
Your services will be governed by the rules and regulations framed by Mahatma Gandhi

Mission.

While joining the duties, you will have to give an undertaking to thC‘HXOSpital Director,
MGM Hospital, Kamothe, Navi Mumbai, that you agree to the terms & conditions
mentioned in this appointment letter and that you will abide by the rules and regulations of

the institutions which are in forcé or which may be framed from time to time.

(¥ Scanned with OKEN Scanner
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A sum cquivalent to one month's salary will be deducted from your salary in 4.

installments and will be kept as security deposit. This will be refunded 10 you at the end ¢
the service period.

Vi

You will not be allowed to avail of any kind of leave during probation period except ¢

o
1
.

which could be availed by you only after three months of your joining the services.

9. Youwill have to open an account with IDBI Bank, to enable to remit your salary,
10.  Your services may be terminated without any notice and without assigning any reasons, in
the event it is observed that your performance is not satisfactory and/or your behavior js not
-suitable in the interest of the institutions,
1. Your continuous unauthorized absence from duty will lead to termination of your services
effective from the date from which you remain absent from duties.
12

2. Your appointment is subject to your medical fitness. The medical examination will be
arranged by the Human Resource Department, before joining your duty.

13. You are requested to sign the duplicate copy of this letter, as a token of your acceptance of
the terms and conditions of this appointment letter.

You are advised to report for your duties immediately.
©
Signature of the Employee:- 1 —
Date of Joining:- | |02 |20 a0 &J

ke >

al Director
- MGM Hospital, Kamothe

Copy for information; -
1. The Hon’ble Medical Director. Dr. LV General (Retd) K R Salgotra, VSM
2. The Registrar, MGMIHS, Kamothe. Hospital Director
3. The Dean, MGM Medical College, Kamothe. MGM Megica! Ccllege & Hospial,
4. The Nursing Superintendent, MGM Hospital, Kamothe. Kamothe, Navi Muniba: - 410 209,
Copy to: -

1. Personal File
2. Accounts Department

(¥ scanned with OKEN Scanner



MGM MEDICAL COLLEGE & HOSPITAL
Scctof—l, Plot No.1 & 2, Kamothe, Navi Mumbai — 410209
Tel: 022-27437900/01, Fax: 91-22-2743 1723

Date: 29" April, 2022
Ref No:-M.G.M.H/KAM/A pp./B.Sc./HR/2022/090

To,

Ms. Prerna Kiran Shelke,

House No:- 66E, Kasam Nagar,

Balai Road, Uran,

Raigad: - 400702

Contact No.:- 9137221356, 8097019205
Email ID.: - prernashelke3@gmail.com

Subject: - Appointment as Staff Nurse, after submission of MNC Registration.

Dear Prerna,

Based on the submission of your Maharashtra Nursing Registration Certificate, we are
pleased to inform you that you are hereby appointed as “Staff Nurse” in MGM Medical College
& Hospital, Kamothe, Navi Mumbai, on a monthly Basic Pay of Rs. 5, 950 + AGP of Rs. 2, 800
in the pay scale of Rs. 5200- 20,200 + usual allowances applicable to the staff of MGM
Hospital, Kamothe, with the Gross salary of Rs. 21;638/- (Rupees Twenty One Thousand Six
Hundred Thirty Eight Only) per month, w.e.f. 01/01/2022.

Your appointment is subject to the terms and conditions mentioned below:-

1. You will be on probation for one year from 01/01/2022 and the period of probation may be
extended on your unsatisfactory performance.

2. You will have to give one month’s notice in writing to the management before leaving the
job, failing which your last month’s salary shall be forfeited by the management.

You will have to submit the authentic proof regarding your date of birth, educational

Lo

qualification and passport size photographs, to HRD, while reporting for duty.

4. Your services are transferable to any of the Institutions run by the MGM in or outside the
state of Maharashtra,

5. Your services will be governed by the rules and regulations framed by Mahatma Gandhi
Mission. ‘

6. While joining the duties, you will have to give an undertaking to the Hospital Director,
MGM Hospital, Kamothe, Navi Mumbai, that you agree to the terms & conditions

mentioned in this appointment letter and that you will abide by the rules and regulagons of
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. ; f the service
d will be kept as security deposit. This will be refunded to you at the end o
and wi ept ¢ S

eriod. ) ; % £
: ed to avail of any kind of leave during probation period except CL..

8. You will not be allow e |
‘ hich could be availed by you only after three months of your joining the services.
which co )

9. You will have to open an account with IDBI Bank. to enable to remit your salary.
Your services may be terminated without any notice and without assigning any reasons, in
our aj

10.
the event it is observed that your performance is not satisfactory and/or your behavior is not
suitable in the interest of the institutions.

1. Your continuous unauthorized absence from duty will lead to termination of your services

effective from the date from which you remain absent from duties.

@ 12. Your appointment is subject to your medical fitness. The medical examination will be

arranged by the HRD, before joining your duty.

13. You are requested to sign the duplicate copy of this lctter. as a token of your acceptance of

the terms and conditions of this appointment letter.

Signature of the Employee:- /'/\é)//

P 30‘\

bua.
Hospitat Director
MGM Hospital, Kamothe

D LY Gane Tq

fmeden \/f
acua \»/

Copy for information: -

I. The Hon'ble Medical Director. N
The Registrar, MGMIHS, Kamothe. R
The Dean, MGM Medical College, Kamothe.

The Nursing Superintendent, MGM Hospital, Kamothe.

Sh

S0 N0

Copy to: -
1. Personal File
2. Accounts Department
3. The Time Keeper
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MGM MEDICAL COLLEGE & HOSPITAL
Scctor-1, Plot No.1 & 2, Kamothe, Navi Mumbai - 410209
Tel: 022-27437900/01, Fax: 91-22-2743 1723

T NoM.C.M.IUKAM/App./B.Sc/HR/2022/089

To

Date: 29'" April, 2022

Ms’. Mansi Durlabh Patil,
At Post: - Koproli, Taluka: - Uran

Raigad: - 400702
Contact No.:- 8097294742/ 8291396989

~ Email ID.: - mansipaii19930@gmail.'com

l)c‘r ki\‘lan.sx,

Based on the submission of your Maharashtra Nursing Registration Certificate, we are

pleased to inform you that you are hereby appointed as “Staff Nurse” in MGM Medical College
& Hospital, Kamothe, Navi Mumbai, on a monthly Basic Pay of Rs. 5, 950 + AGP of Rs. 2, 800
in the pay scale of Rs. 5,200- 20,200 + usual allowances applicable to the staff of MGM
Hospital, Kamothe, with the Gross salary of Rs. 21,638/- (Rupees Twenty One Thousand Six

Hundred Thirty Eight Only) per month, w.e.f. 01/01/2022.

Your appointment is subject to the terms and conditions mentioned below:-

You will be on-probation for one year from 01/01/2022 and the period of probation may be

it
extended on your unsatisfactory performance.

2. You will have to give one month’s notice in writing to the management before leaving the
job, failing which your last month’s salary shall be forfeited by the management.

3. You will have to submit the authentic proof regarding your date of birth, gducétional

B suagualfeaion st pasdr zehoionIels 0 BN DL O R e

4 Your services are transferable to any of the Institutions run by the MGM In or outside
state of Maharashtra.

5. Your services will be governed by the rules and regulations framed by Mahatma Gandhi
Mission.

6.  While joining the duties, you will have to give an undertaking to the Hospital Director,

MGM Hospital, Kamothe, Navi Mumbai, that you agree 1o the terms & conditions
mentioned in this appointment letter and that you will abide by the rules and regulations of

the institutions which are in force or which may be framed from time to time.

/ ymtiom,

s RN
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7. A sum equivalent to one month’s salary will be deducted from salary in four installments
and will be kept as security deposit. This will be rcfunded to you at the end of the service
period.

8.  You will not be allowed to avail of any kind of leave during probation period except CL.,
which could be availed by you only after three months of your joining the services.

9.  You will have to open an account with IDBI Bank, to enable to remit your salary.

10.  Your services may be terminated without any notice and without assigning any reasons, in

the event it is observed that your performance is not satisfactory and/or your behavior is not

althorized ahsence from duty will lead to termination of

- effective from the date from which you remain absent from duties.

@ 12, Your appointment is subject to your medical fitness. The medical examination will be
arranged by the HRD, before joining your duty.

13.  You are requested to sign the duplicate copy of this letter, as a token of your acceptance of

the terms and conditions of this appointment letter.

Signature of the Employee:- \/@/

pital Director
MGM Hospital Kamothe
Dr. Lt Garieral (Rsid) < R Salactra, VSM

[—' N v—'ﬁ et
i C e il

MGM ledioa: S¢ers N Hloeniial,

Kamoths, Navi iviciba « ‘-10”09

Copy for information: -

1. The Hon’ble Medical Director.
2. The Registrar, MGMIHS, Kamothe.

The Dean MGM Medlcgl Collgge, Kamothe e

w

Copy to: -
1. Personal File
2. Accounts Department
3. The Time Keeper

Scanned with CamScanner
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MGM MEDICAL COLLEGE & HOSPITAL
Sector-1, Plot No.1 & 2, Kamothe, Navi Mumbai — 410209
Tel: 022-27437900/01, Fax: 91-22-2743 1723

Ref No:-M.G.M.H/KAM/App./B.Sc./HR/2022/09

Date: 29 April. 2022

To.
Ms. Ifrah Imtiyaz Mukadam.

Borli Panchatan, Nagaon,

Taluka: - Shriwardha,

District:- Raigad- 402403

Contact No.:- 9067602797

Email ID.: - mukadamifrah@gmail.com

Subject: - Appointment as Staff Nurse, after submission of MNC Registration.

Dear Ifrah,

Based on the submission of your Maharashtra Nursing Registration Certificate, we are
pleased to inform you that you are hereby appointed as “Staff Nurse™ in MGM Medical College
& Hospital, Kamothe, Navi Mumbai, on a monthly Basic Pay of Rs. 5. 950 + AGP of Rs. 2, 800
in the pay scale of Rs. 5,200- 20,200 + usual allowances applicable to the staff of MGM
Hospital. Kamothe, with the Gross salary of Rs. 21,638/~ (Rupees Twenty One Thousand Six

Hundred Thirty Eight Only) per month, w.e.f. 01/01/2022.

Your appointment is subject to the terms and conditions mentioned below:-

I. You will be on probation for one year from 01/01/2022 and the period of probation may be
extended on your unsatisfactory performance.

2. You will have to give one month’s notice in writing to the management before leaving the
job, failing which your last month’s salary shall be forfeited by the management.

3. You will have to submit the authentic proof regarding your date of birth, educational
qualification and passport size photographs. to HRD, while reporting for duty.

4. Your services are transferable to any of the Institutions run by the MGM in or outside the
state of Maharashtra.

5. Your services will be governed by the rules and regulations framed by Mahatma Gandhi
Mission.

6.  While joining the duties, you will have to give an undertaking to the Hospital Director.
MGM Hospital, Kamothe, Navi Mumbai, that you agree to the terms & conditions
mentioned in this appointment letter and that you will abide by the rules and regulations of

the institutions which are in force or which may be framed from time to time.




7. A sum equivalent to one month’s salary will be deducted from salary in four installments
and will be kept as security deposit. This will be refunded to you at the end of the service
period.

8. You will not be allowed to avail of any kind of leave during probation period except CL..
which could be availed by you only after three months of your joining the services.

9. You will have to open an account with [DBI Bank, to enable to remit your salary.

10.  Your services may be terminated without any notice and without assigning any reasons. in
the event it is observed that your performance is not satisfactory and/or your behavior is not
suitable in the interest of the institutions.

11. Your continuous unauthorized absence from duty will lead to termination of your services
effective from the date from which you remain absent from duties.
. 12.  Your appointment is subject to your medical fitness. The medical examination will be
arranged by the HRD. before joining your duty.
13.  You are requested to sign the duplicate copy of this letter, as a token of your acceptance of

the terms and conditions of this appointment letter.

Signature of the Employee:-

Copy for information: -

1. The Hon’ble Medical Director. : o
2. The Registrar, MGMIHS, Kamothe. - 5y Wi

. 3. The Dean, MGM Medical College, Kamothe‘ ' Kame.
4. The Nursing Superintendent, MGM Hospital, Kamothe.

Copy to: -
1. Personal File
2. Accounts Department
3. The Time Keeper




JASLOK HOSPITAL
JHRC/APL/2022/33178/0862 A lifetime of care 27th Jun, 2022

Ms.Priyanka Reghunatha
Shreeshylam, Vallicode(PO),
Pathanmthitia

Kerala-689448

APPOINTMENT LETTER

- We are pleased 1o appoint you as a Résidenfiqi Staff Nurse, with effect from 20-Jun-22, on
the following terms and conditions: :

1] Compensation and Benefits:
You will be paid a total annual compensation of Rs.3,84,888/-(Three Lakhs Eighty Four
Thousand Eight Hundred and Eighty-eight Only).The detall breakup of your
- Compensation and Benelifs is enclosed at Annexure - |, Your compensation is subject
~ toincome tax and othe_r‘;is;to,tutory'duss, as may be applicable from time fo time. The
~ Company will deduct taxes as appropriate and consistent with the Indian fax
~ regulations. You will be responsible for your fax liabilifies under all applicable tax laws
and regulations, All necessary documentation fo substantiate the claim for
exemplion under the relevant provision of the Income Tax Act, 1961, need to be
forwarded lo the Finance Department by you at the beginning of the year (Taxable
Year April/March) in order to decide on fthe fax liability. Changes, if any, in the
Inve?simehi,plkqn should be infimated to the Accounts Department befere the end of
: Jcnuory;of‘;fhe}rete-vdmytgfiﬁcmcidl;ye,czr;;;f,,‘fk;y' a3 e

Security Deposit:
You are required to pay security deposit of Rs.10,000/- to Jaslok Hospital & Research
Centie on joining as a statf nurse. The security deposit of Rs.10,000/-, will be refunded
to you after completion of two years' of service at the hospital. The duration of two
years' service will be calculated from your date of joining the Hospital. No interest will
be paid on security deposit. If you leave the Hospital prior to the completion of the
- required period of two years of Service, for any reason whatsoever, your deposit
amount will stand forfeited.
Should you remain absent (on loss of pay, for any reason), the said absence would
be considered for the purpose of calculation of the two year period of service and
consequently, the said years of service will stand automatically extended for those
many days on which you remained absent.

&

3) Probation:

You will be on probation for a period of 6 months from the date of joining the
Hospiial. At the end of the probationary period, should your performance be found
safisfactory, you will be confirmed in the services of the Hospital, in writing. Should
you not receive a letter of confirmation of your services, the probationary period shall
be deemed fo have been extended fill such time YOUr services are confirmed in
writing. During probation period if you wish to resign, you can do so by giving 15 days
written nolice to the management,

4] Hours of Work :
You will be required to follow: specific hours of work, which would be the same as that
which have been established for other members of staff i

o,

Tel : (22) 6657 3333 / 4017 3333 Fax : (22) 2353 0508 Emergency
E-mail : info@jaslokhospital.net Website : heep.//www.jaslokhospital. net
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&=~: BREACH CANDY HOSPITAL TRUST

CIN : UB5100MH1946GAT005082

% . 60-A, Bhulabhai Desai Road, Mumbai 400 026.
e Telephone : 2366-7788, 2367-1888 / 2888, Fax : 2367-2666
Email : info@breachcandyhospital.org; www.breachcandyhospital.org
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12.01.2022

To,

Gayathry Suresh
Thazhchayil , Thimala
Manjadi, Thiruvalla
Pathanamthitta
Kerala

Pin Code: 689105

With reference to your application and subsequent interview you had with us, we are pleased
to appoint you as “Staff Nurse” in our organization with effect from “12/1/2022” on the
following terms and conditions:-

01. Your employment with us shall be subject to you being found medically fit at all the

time by the doctor specified by the Management and completion of first / second dose
of COVID 19 vaccination on joining.

02. You shall be on probation for a period of six months at the first instance. This period

may however, be extended, reduced or modified at the sole discretion of the
Management.

03. In case you desirous of resigning from the service you shall be required to give two
(2) months’ notice to the hospital and no payment in lieu of notice period.

04. Your services are liable to be terminated for any act or omission that is contrary to the
rules, regulations and interests of the Hospital without any notice.

05. You shall be paid a basic salary at the rate of Rs.2200/- per month in the pay scale of
Rs.2200-320-3160-520-4720-720-6880-920-9640—1120-13000-1320-16960. You will
be paid variable DA which will be calculated in excess of Index 739 (1960 series)
@1.40 per point rise per month. In addition you shall also be entitled for HRA and al|
other allowances as applicable to all other employees in your grade.

06. In consideration of the training imparted to you, you are required to serve the Hospital
for a minimum period of 2 years.

07. You will be required to carry out the duties assigned to you by your superior from
time to time including any other duties connected with or incidental there to including
transfer to any other assignment of similar nature,

08. You shall abide by the prevalent code of ethics of our hospital

09. You shall be responsible for safekeeping and return of all the properties such as
money, things, material etc. collected by you on behalf of the organization or
belonging to the organization which are in your control or care. The Management e
shall have the right to deduct the money value of such things from your salary and/or e \
other dues and takes such other action as it deems fit in the event of you failure t d §
account for such properties whether during the course of service or otherwis

o | Navi 1‘-’3‘»,{‘{"1[‘)"\'\)
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60-A, Bhulabhai Desai Road, Mumbai 400 026.
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10. After the completion of one year of service you will be paid Uniform Allowance of
Rs.8496/- per year towards the cost of shoes, uniform material, stitching, washing and
ironing. This allowance is liable to be discontinued if you do not maintain clean, tidy
and smart turn out and you are required to wear them during your working hour.,

I1. You will be entitled to leave facilities including Casual Leave, Sick Leave, Maternity
Leave, Privilege Leave and Public Holidays; and medical benefits as per the hospital

rules as applicable from time to time. However it is classified that there will be no
post-retirement medical benefits.

12. You will be paid a Living out Allowance of Rs.4100/- per month in case you do not
stay in the quarters provided by the hospital. Whenever you proceed on Privilege
Leave for which you shall give prior intimation and obtain our permission you will be
paid proportionate Living out Allowance, during this leave period.

13. You shall devote full time and energy for the interest of the organization. You shall
not, while in the employment of our organization undertake any other employment
either for full-time or part-time whether for gain or not and you shall also not engaged

in any trade, business or profession directly or indirectly without the prior written
permission of the Management.

14. During the period of employment in our organization you shall be bound by the rules
" and regulations of the organization which are in force at present or which may be in to
force from time to time.

15. During your employment with us you will not publish any papers/ pamphlets / books
or make any speech or presentation related to your work in this hospital, or not to

engaged / interested / concerned with any business / occupational activity without
written consent to the Management.

16. Your services are liable to be transferred from one shift to another or from one

Department / Ward to the other as and when the Management finds it necessary. You
shall work 48 hours a week.

17. You shall not disclose or divulge any technical, secret or confidential information,
which may have come to your knowledge directly or indirectly as an employee if our
organization to any one whether an employee of the organization or any outsider
while in the service of the organization or otherwise compelled to do so by law.

18. The Hospital has a policy against Sexual Harassment (Gender Neutral) in place to
deal with complaints relating to sexual harassment and you shall abide by the same

19. Without prejudice to anything contained herein this appointment letter your services
are liable to be terminated without notice or payment in lieu to such notice if it is
found that you are medically unfit at any time while in the service of the organization
or if it has come to the notice of the Management that any of the information given b
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20. You shall be required to promptly inform the Management of any changes in your
personal status (e.g. Marital status, change of address, qualification etc.) in writing
within 7 days from sucly change. If no written information about the change in

address recorded in the

ic. Any communication sent to
you by Registered A/D POSt to your address recorded in the records of the

organization shall be deemed to have been served on you even if such communication
is returned by the postal authorities undelivered for any reason whatsoever.

21. We assume that all information, such as qualifications, experience, date of birth etc,

submitted by you at the time of joining our hospital is true and correct. On the
strength of the documents submitted by you we have recorded your date of birth as

14/12/1998 you would ordinarily retire form the services of - the hospital on
completing the age of 60 years.

22. When you leave the services of the hospital, you wilvl‘be required to return any
property belonging to the hospital, including files, books, keys, documents_ and
correspondence which are in your possession and vacate the sharing accommodation

provided to you within 24 hours from your services coming to an end for any reason
whatsoever,

You are requested to return a copy duly signed as a token

of your acceptance of the terms and
conditions of your employment with ys.

] ! e mentioned were read and understood
by me and I accept the same of my free will fully knowing its implications on me,

o \

Ms. Prajakta Hindlekar
Director Nursing & Chief Experience Officer

Signature and Date
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P. D. HINDUJA NATIONAL H OSPITAL,
& MEDICAL RESEARCH CENTRI,
(Established and managed by the National Heallh & Educatlon Soclety)

VEER SAVARKAR MARG, MAHIM, MUMBAI - 400 016, INDIA

PHONE : 2445 1515, 2445 2222, 2444 9199 FAX : 2444 09161

HH/PD/01-25/10652 Daie 200 fanunry, 2022

Ms. Feba Susan Shaji
Mundackaparampil, Vaikkom, Mandiram
P.O., Ranni, Pathanamthitta, Kerala - 689672

Dear Ms. Feba,

With reference to your application and pursuant to (he interview you had with us, we are
pleased to appoint you as a ‘Nursing Officer - I’ in grade ‘N-3” in the Nursing Scrvices
department of our Hospital with effect from January 20, 2022 on the following terms and

conditions:

1. Your appointment is subject to medical fitness.

2. You will be on probation for a period of six months from (he datc of your appointment;
this period may be extended at the discretion of the Management subjeet (o your
performance, attitude and attendance being not satisfactory in all respects, During
probation, your services can be terminated without notice or salary in licu of notice, On
successful completion of probation, you will be confirmed in writing.

3. The hospital operations are fully computerized. You are required Lo acquire suflicient
working knowledge to operate the Hospital computer system covering data cntries as well
as retrieval within your probation period. Your confirmation will depend on among other
factors, your proficiency in handling our computer system.

4. You will receive a Basic Pay of Rs. 7,420/~ (Rupees: Seven thousand four hundred
twenty only) per month in the scale of Rs 7420-40-7545-45-7765-50-8015-55-8290 with
admissible allowances which presently are: Variable D.A. — Rs. 12,961.53/-, H.R.A, -
Rs. 3,298/-, Transport Allowance - Rs. 7,083/-, Education Allowance — Rs. 3,462/-, and
Nursing Allowance — Rs. 2,763/, during your probation period.

a) On Confirmation you will be eligible for additional Nursing Allowance of Rs. 2.763/-
p.m.
b) When you are a Resident Staff Nurse, you will not be eligible for House Rent
Allowance.
5.

On joining duty, you will undergo in service education and training for which you will

have to sign a separate skill upgradation agreement enclosed along with this appointm
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10.

11.

12.

47

As mentioned in the skill upgradation agreement, you will be required 0 work'm lhlS
hospital for a minimum period of 2 years from the date ol appointment (excluding the
period of unauthorized absence from duty and Leave Without Pay). You shall not be
allowed to leave our service within this period.

After and during the minimum period of two years of service, your Se."ViceS = .be
terminated by the Management by one month’s notice or three months’ notice pay in lieu
thereof. In the event you desire to leave after & during the minimum period of two years,
you will also have to serve one month’s notice or give three months’ notice pay in lieu
thereof.

You will report to the HOD — Nursing Services Department or any other person in
charge of the department.

You shall be required to perform your duties in any shift. In case of exigencies of wqu,
you shall have to attend ‘On-call” Duty / Emergency Duty beyond your normal .v.vorkmg
hours as and when required. You shall be required to perform your duties diligently,

sincerely and courteously.

d to serve in any branch, office, department or section of the Hospital.

You may be require
ffice,

In case of such a transfer, the service conditions applicable to that branch, o
department or section will be applicable to you.

Your employment with the Hospital being on whole-time basis, you shall not engage
yourself directly or indirectly in any other business or employment.

Being a hospital, your job will involve contact with all kinds of patients. You will have to
handle/process blood, body fluids and other specimens of the patients in the course of
investigations/procedures. You must, therefore, take adequate precautions during your
work as per the universal precautions/guidelines. In some areas the job will involve
working with radioactive materials/radio isotopes/instruments emitting x-rays/radiation.
You must therefore, take adequate precautions as per departmental guidelines.

During your employment with this hospital, you shall discharge the duties entrusted to
you diligently and faithfully and you shall not refuse to carry out any procedure/job as
may be required in the department and/or resort to any action which, according to the
Management, may hamper the working of the institution or involve yourselli‘"D in any acts
which, according to the Management are detrimental to the interests of the Institution. In
case you are found to have committed breach of any of these conditions, th en‘lent
shall take suitable action against you, & ;

e,

HH Confidential
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14. You are required to we

ar uniform of non-synthetic fabric and of the design prescribed b
the Managcmcnt, w ‘ : P g

hilst on duty and (o keep it neat and tidy.

15. The Hospital attaches consider

. able importance to a high level of physical fitness, personal
grooming, Lt ke o o

Sooh appearance and deportment. Your continuance in service will be subject to
ilow m.am‘tammg. the required level of medical fitness and being declared medically fit in
e periodic medical check-ups conducted by the hospital.

V4 .
16. You have been allotted Employee No. 10652. You will be required to remember this
number and quote it in all communications with us.

17. You will be required to promptly inform us of any changes in your personal status (e.g.
Change of address, qualifications, marital status, etc.)

18. You will retire on attaining the age of 60 years.

19. On cessation of employment, you will hand over all equipment, tools, keys, records,
uniforms and any other materials of the Hospital in your possession, to your immediate
superior and obtain a receipt in token of having returned the same.

20. You will be governed by the rules and regulations of the hospital as in force from time to
time.

Kindly signify your acceptance on the duplicate copy of this letter in token of your having
accepted the same.

Yours sincerely,

N

Jagdeep Chauhan
Director — Human Resources

I have read and understood the above mentioned conditions and agree to abide by the rules and
regulations of the hospital as in force from time to time, as per terms of Settlement dated 28th
March, 2018.

Date: = l \)9-OLL

Signature:
<\ T
g‘/:’ @\9.‘3149.‘[/@0
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ANNEXURE - ‘A’

EMP. NAME Ms. Feba Susan Shaji
EMP. NO. 10652
DESIGNATION Nursing Officer - 1
GRADE N3
DEPARTMENT Nursing Services
SALARY COMPONENT ON J(ggjmc = CONg? ;VIATION
BASIC 7,420.00 7,420.00
VARIABLE DEARNESS ALLOWANCE 12,961.53 12,961.53
H.R.A 3,298.00 3,298.00
CONVEYANCE ALLOWANCE 7,083.00 7,083.00
EDUCATION ALLOWANCE 3,462.00 3,462.00
NURSING ALLOWANCE 2,763.00 5,526.00
NET AMOUNT 36,987.53 39,750.53
P.F 2,445.78 2.445.78
GRATUITY 978,31 o
L.TA. 633.00 633.00
EXGRATIA 361,04 o
TOTAL CTC AMOUNT (P.M.) 44,305.67 47.068.67

HH Confidentjal
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MGM MEDICAL COLLEGE & IHOSPITAL
Scctar-1, Plot No.1 & 2, Kamothe, Navi Mumbai - 410209
Tel: 022-27437900/01, Fax: 91-22-2743 1723

Ref No:-M.G.M.H/KAM/App./B.Se/1TR/2022/102 Date: 6'> May, 2022

To,
Ms. Shrabani Chandi Prosad Mondal,

A-101, Shiv Sagar CI1S,

Plot No: - 1407141, Sector: - 9.

Navi Mumbai: - 4021006

Contact No.:- 7304194726

Email ID.: - luckymonil999@gmail.com

Subject: - Appointment as Stall Nurse, after submission of MNC Registration.

Dear Shrabani.

Based on the submission of your Maharashtra Nursing Registration Certificate, we are
pleased 1o inform you that you are hereby appointed as “Staff Nurse™ in MGM Medical College
& Hospital. Kamothe, Navi Mumbai, on a monthly Basic Pay of Rs. 5. 950 + AGP of Rs. 2, 800
in the pay scale of Rs. 5.200- 20,200 + usual allowances applicable to the staff of MGM
Hospital. Kamothe, with the Gross salary of Rs. 23.825/- (Rupees Twenty three thousand eight
hundred twenty five Only) per month, w.e.f. 01/04/2022.

Your appointment is subject (o the terms and conditions mentioned below:-

I. You will be on probation for one year from 01/04/2022 and the period of probation may be

extended on your unsatisfactory performance.

!\)

You will have to give one month’s notice in writing to the management before leaving the

job. failing which your last month’s salary shall be forfeited by the management.

s

You will have to submit the authentic prool regarding vour dale of birth. educational

qualification and passport size photographs, to HRD, while reporting for duty.

4. Your services are transferable to any of the Institutions run by the MGM in or outside the
state o Maharashtra.

Your services will be governed by the rules and regulations framed by Mahatma Gandhi
Mission.
While joining the duties, you will have o give an undertaking to the Hospital Director,
MGM Hospital, Kamothe. Navi Mumbai. that you agree to the terms & conditions
mentioned in this appointment letter and that you will abide by the rules and regulations of
the institutions which are in foree or which may be framed from time to time

1
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A sum equivalent to one month’s salary will be deducted from salary in four installments

and will be kept as security deposit. This will be refunded to you at the end of the service

period.

8.  You will not be allowed to avail of any kind of [eave during probation period except CL.,
which could be availed by you only after three months oryourjoining the services,

9.

You will have to open an account with IDBI Bank. to enable to remit your salary.
10.  Your services may be terminated without any notice and without assigning any reasons. in

the event it is observed that your performance is not satisfactory and/or your behavior is not
suitable in the interest of the institutions.
0

Your continuous unauthorized absence from duty will lead to termination of your services
effective from the date from which you remain absent from duties.

12.  Your appointment is subject to your medical fitness. The medical examination will be
arranged by the HRD, before joining your duty. |

13.

You are requested to sign the duplicate copy of this Ictter, as a token of your acceptance of
the terms and conditions of this appointment lctier.

Signature of the Employee:-

HERY

b

Tospital Director
MGM Hospital, Kamothe

Or. LV General (Retd) K R Salgotra, VSM
Hospitai Direcior
MGM Medical College & Hospital,
Kamothe, Navi Mumbai - 410 209,

Copy for information: -

1. The Hon'ble Medical Director.

2. The Registrar, MGMIHS, Kamothe.
3. The Dean, MGM Medical College, Kamothe.

4. The Nursing Superintendent, MGM Hospital, Kamothe.

Copy to: -
. Personal File

2. Accounts Department
3. The Time Keeper




MGM MEDICAL COLLEGE & HOSPITAL
Sector-1, Plot No.1 & 2, Kamothe, Navi Mumbai — 410209
Tel: 022-27437900/01, Fax: 91-22-2743 1723

Ref No:-M.G.M.IVKAM/App/B.Sc/HIR/2021/247 Date: 03" December, 2021

To,

Ms.

Shrabani Chandi Prosad Mondal,

A-101, Shiv Sagar CHS,

Plot No: - 140/141, Sector: - 9,

Navi Mumbai: - 402106

Contact No.:- 7304194726

Email ID.: - luckymoni1 999@gmail.com

Subject:-Appointment as “Trainee Nurse”,

Dear Shrabani,

We are pleased to inform you that you are hereby appointed as “Trainee Nurse” in MGM
Medical College Hospital, Kamothe, Navi Mumbai, on the stipend of Rs. [5,000/- (Rupees
Fifteen Thousand Only), per month.

Your appointment is subject to the terms and conditions mentioned below: -

I

2.

You will have to complete the assignments given by in-charge of the Department. -

You will have to submit authentic proof regarding your date of birth, educational
qualification and resent passport size photographs, to the Human Resource Department,
while reporting for your duty.

Your services are transferable to any of the Institutions run by the MGM in or outside the
state of Maharashtra.

Your appointment is subject to the final approval of Maharashtra Nursing Council, till that

you will be working as Trainee Nurse.

Your services will be governed by the rules and regulations framed by Mahatma Gandhi
Mission.

While joining the duties, you will have to give an undertaking to the Hospital Director,
MGM Hospital, Kamothe, Navi Mumbai, that you agree to the terms & conditions mentioned

in this appointment letter and that you will abide by the rules and regulations of the

\;‘
/OL

institutions which are in force or W1/|c Namcd from time to time.
7\ a/ C N\
%N\
\‘Q




7. A sum equivalent to one month’s stipend will be deducted from your stipend in four

instaliments and will be kept as security deposit. This will be refunded to you at the end of

the service period.
8. You will not be entitled to any leave during your training period.

9. You will have to open an account with IDBI Bank, to enable to remit your salary.

10. Your services may be terminated without any notice and without assigning any reasons, in
the event it is observed that your performance is not satisfactory and/or your behavior is not
suitable in the interest of the institutions.

11. Your continuous unauthorized absence from duty will lead to the termination of your
services, effective from the date from which you remain continuously absent your duties.

12. Your appointment is subject to your medical fitness. The medical examination will be
arranged by the Human Resource Department, before joining your duty.

13. You are requested to sign the duplicate copy of this letter, as a token of your acceptance of
the terms and conditions of this appointment letter.
You are advised to report for your duties immediately.

Signature of the Employee: - Axab oo

Date of Joining: -___6 12 {2 4
W
MGM Hospital, Kamothe
Dr. LV General (Retd) K R Salgotra, VSM
Copy for information: - Hospital Director
I. The Hon’ble Medical Director. MGM Medical College & Hospital,
2. The Registrar, MGMIHS, Kamothe. Kamothe, Navi Mumbai - 410 209.

3. The Dean, MGM Medical College, Kamothe,
4. The Nursing Superintendent, MGM Hospital, Kamothe,

Copy to: -
1. Personal File

2. Accounts Department S RN /
;:,," Kamothe, "\_%

~
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18012022

To,
Ma, Shivani Iln'll‘wﬂﬂ“‘nnmhijg'un Nafr

Room Nao 8, Renuka Chawnl,
athadi Viltage, Marve Rowd .

Maliud (Wear)

Mumbal

Pin Code: 4000 9%

You were appoinied on vontract banis g “Nurse Tralnee™ in our urganization wef, 22

November 2021, We are Meanedd {6 inform  you, that on successful completion of
Maharashira Nursing Councll Registeation You are a “Siaff Nurse™ in the arganization with

T . ih %
clfecttrom 18" Janusry 2022" on the ollowing 1erms and conditions.-

01. Your employment with us shall be stbjecl to you being found medically fit at all the
time by the doctor specified by the Management and completion of first / second dose
of COVID 19 vaccination on joining,

02. You shall be on probation for a period of six months at the first instance. This petiod
may however, be extended, reduced or modified at the sole discretion of the

Management,
03. In case you desirous of resigning from the service you shall be required to give two
(2) menths® notice 1o the hospital and ne payment in licu of notice period.

O4. Your services are liable to be terminated for any act or omission that is contrary 10 the
rules, regulations and interests of the Hospital without any notice.

05. You shall be paid a basic salary a1 the ratc of Rs.2200/- per month in the pay scale of
Rs.2200-320-3160-520-4720-720-6880-920-9640-1120-13000-1320-16960. You will
be paid variable DA which will be calculated in excess of Index 739 (1960 series)
@1.40 per point rise per month. In addition you shall also be emtitled for HRA and all

other allowances as applicable to all other employees in your grade.

(6. In consideration ol the training imparted to you, you are required to serve the Hospital
for a minimum period of 2 years.

07. You will be required to carry oul the duties assigned 1o you by your superior from
time to lime including any other duties connected with or incidental there to including

transfer to any other assignment of similar nature.

08. You shall abide by the prevalent code of ethics of our hospital.
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£~ BREACH CANDY HOSPITAL TRUST
CIN : UB5100MH1946GAT005082
% ot g 60-A, Bhulabbai Desai Road, Mumbai 400 026.
- Telephone | 2366-7788, 2367-1888 / 2888, Fax : 2367-2666
Email . info@breachcandyhospital.org. www breachcandyhospital org
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09. You shall be responsible for safcheeping and return of all the propcriies such as
money, things, material ete. collecied by you on behalf of the organization or

belonging 1o the organization which are in your control or care. The Management
shall have the right o deduct the money value of such things from vour salary and/or

other dues and takes such other action as it deems it in the event of you failure to
account for such properties whether during the course of service or otherwise.

10- After the completion of one year of service you will be paid Uniform Allowance of

Rs. 8496/~ per year 1owards the cost of shoes. uniform material, stitching, washing and
ironing. This altowance is linble 10 be discontinued if you do not maintain clean, tidy

and smart turn out and you are required to wear them during your working hour.

'L You will be entitled 10 leave facilities including Casual Leave, Sick Leave, Maternity
Leave, Privilege Leave and Public Holidays; and medical benefits as per the hospital
rules as applicable from time to time. However it is classified that there will be no

post-retirement medical benefits.

12. You will be paid a Living out Allowance of Rs.4100/- pcr month in casc you do not
stay in the quariers provided by the hospital. Whenever you proceed on Privilege
Leave for which you shall give prior intimation and obtain our permission you will be

paid proportionate Living out Allowance, during this leave period.

13. You shall devote full time and energy for the interest of the organization. You shall
not, while in the cmployment of our organization undertake any other cmployment
cither for full-time or part-time whether for gain or not and you shall also not cngaged
in any trade, business or profession directly or indirectly without the prior written
permission of the Management.

14. During the period of employment in our organization you shall be bound by the rules
and regulations of the organization which are in force at present or which may be in to
force from time to time.

15. During your employment with us you will not publish any papers/ pamphlets / books

or make any speech or presentation related to your work in this hospital, or not to
engaged / interested / concerncd with any business / occupational activity without

written consent to the Management.

16. Your services are liable to be transferred from one shift to another or from one
Department / Ward to the other as and when the Management finds it necessary,

shall work 48 hours a week.

17. You shall not disclose or divulge any technical, secret or confidential
which- may have come to your knowledge directly or indirectly as an emp
organization to any one whether an employee of the organization or
while in the service of the organization or otherwise compci.lcd todosobyla



o ,,r-n.q
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: CIN : US5100MH1048CGATOOBODZ2
S . 60-A, Bhulabhal OQennl Road, Mumbai 400 026
Asrrant $ Telephona | 2366-7788, 2307-1008 / 2061;, Fox : 2367-2600
Email : Info@breachcandyhospilal org, www breachcandyhospital org

1R, The Hospital has o polley ogalost Sexunl Harasament (Gender Neatral) in place (o
deal with complaints relsting 1o sexunl harpssment and you shall abide by the same

Withowt peejudice to anything contabned hereln this appoimtment letter your services

v,
are Hable to be termilonnted withoul netice or payment in liew to such notice W s
found that you are medieally ontit ot any Hime while in the service of the arganization
or i1 i has come 1o the notlee af the Management that any ol the Information given by
you while taking up the employment with s s ncorrect or 1t comes o the knowledge
of the Management that you were convicted in the pnst by o court of law or you nre

convicled while in onr employment.
You shall be required 1o promptly Inform the Management ol any changes in your

personal status (c.g. Marilal status, change of address, qualilication etc.) in wriling
I no written information about the change in

*
-~
~

within 7 days from such change.

residential address is submitted 10 the Management the address recorded in the

records of the organization shall be taken as authentic. Any communication sent ta
you by Registered A/ post o your address recorded in the records of the
organization shall be deemed to have been served on you even if such communication
is returned by the postal nuthorities undelivered for any reason whatsoever.

We assume that all information, such as quuolifications, expericnce, date of birth cte.

21,

submitted by you al the lime of joining our hospital is truc and correct.  On the
strength of the documents submitied by you we have recorded your date of birth as
02/02/1999 you would ordinarily retire form the services of the hospital on

completing the age of 60 years.

When you leave the services of the hospital, you will be required to return any
property belonging to the hospital, including files, books, keys, documents and
arc in your possession and vacate the sharing accommodation

correspondence which
provided to you within 24 hours from your scrvices coming 1o an end for any reason

2
tJ

whatsocver.
You are requested to return a copy duly signed as a token of your acceptance of the terms and

conditions of your employment with us.
We hope this will be the beginning of your long carcer with us and wish you a grand success.

The terms and conditions of appointment herein above mentioned were read and understood
by me and [ accept the same of my free will fully knowing its implications on me.

R\
;A
ne
Signature and Date

Ms. Prajakta Hindlekar
Director Nursing & Chief Experience Officer

\
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RELIANCEe HospiTaL

6\”@"’){ Life Matters

Sl oty

Ref: RH/HR/APP/671/55001031 Date: 10th January, 2022

Room N-304, Shreenathji Sadan
Opp. Sarsole Dept.
Sector-6, Nerul West

To, g
Ms. Jancy Thomas i
Navi Mumbai- 400706.

Sub: Letter of Appointment
Dear Ms. Jancy Thomas,

5 G = ; With
We are pleased to appoint you as Trainee in the grade (T1) in Nug@xpg Servnce; Dl?;;?::n;;::pital,
effect from 10th January, 2022 on the following terms & con,d,‘ltxo’ns;; aﬁtf’ the Reliance
Koparkhairane, Navi Mumbai. L ;

1. PLACE OF POSTING:

Your posting will be at Reliance Hospital, Koparkhairane, Navi Mu;‘nl;aik. gowe\/(er,r Ogiggt;;;g/
employment with the Company, you may be posted / transferred to any of the of _IES;Z: oﬁp 0J S

 divisions / departments /units of the Company o tes :
either existing or to be set up anywhere in Ind

2. COMPENSATION:

a cost to compahy basis will be Rs. 240000/ per annum &“wil

Your compensation on
under: '

e
oo




4+ PROBATIQN,

You wil] be on Probation injtiy]

may be extendeg by the co Ily f°‘: 4 p.eriod of six months w.e.f. the date of joining. Your probation
that you wi continue on mpagy’_ 2t d_lscretion, based on your performance/conduct. It is made clear
period: Prodation until your service is expressly confirmed. During the probation

2 Int; ;:;l“:sggﬂ res;gn from the services of the company, you may do so by giving three
L © ;r Y pa‘yment of" three month gross salary in lieu thereof, in writing to
ot pany. : I case if you wish to be relieved earlier, the discretion to do so will

e : solely with the company. In such case, you will be required to pay a sum
equivalent to the gross salary for the unexpired part of the period of the notice.

b. \{C’m‘ employment can also be terminated by the company at its sole discretion at any
tl{he Wwithout ascribing any reasons thereof by giving one month notice in writing. You
Will not be entitled to any claim, damage, compensation or any other payment on that
account. However during the pendency of this notice period the company shall at its
discretion is entitled to terminate at any time the services on payment of a sum
equivalent to the gross salary for the unexpired part of the period of the notice.

5. COMPENSATION PROGRESSION:

Future mcrease in your compensation and future prospects in the company shall entirely depend on your
efficiency, hard work, and regularity in attendance, sincerity, good cor:duct and such other relevant
factors and the Company’s performance, Such increase in no case shall be automatic and/or a matter of
right, v i

6. MEDICAL FITNESS:

Your appoinﬁﬁent, is subject to;

continue with the job, 30 days time to regain your fitness will be given. In case you do not g
your fitness within the said period of 30 days, you are liable to be terminated. -

b. Infectious diseases — in case you acquire any infectious diseases which are likely to be
~other employees, then upon certification by any certified medical practitio omi
‘company you are liable fo be terminated immediately with one month’s sal

7. DUTIES AND RESPONSIBILITIES:

a. Your duties are entirely managerial in nature and the Company will expect
high standard of initiative, efficiency and economy and encourage a
you to achieve optimum output. You will -

directions and instructions assigned o

authority overyou. S

= a. Your being ﬁcclaredl and remaining medically fit by a Medical Officer or by a Doctor ‘sjpéciﬁye,’d' 0
: by the Company. The Management has the right to get you medically examined by any certified
medical practitioner during the period of your service. In case you are found medically unfit to

o — e




b. You will devote your entire time to the work of the Company and will not undertake any
direct/indirect business or work, honorary or remuneratory except with the written permission’ of
the Management in each case, Contravention of this will lead to the termination of your service
without any notice or any compensation in lieu of such notice.

¢, You shall not seck membership of any local or public bodies without first obtaining written

permission from the Management,

d

-

You shall neither divulge nor give out information to any unauthorized person during t‘%le period
of your service or even afterwards by word of mouth or otherwise, particulars or details of our
manufacturing processes, technical know-how, security arrangements, administrative and/or

organizational matters of a confidential/secret nature, which may be your privilege to know by
virtue of your being our employee.

e

B

You shall keep confidential all the information and material provided to you by the Company or
by its clients concerning their affairs, in order to enable the Company to perform the service.
This also includes such information as is already known to the public which also you will not
release, use or disclose except with the prior written permission of the Company. Your

obligation to keep such information confidential shall remain even on termination or cancellation
of this employment,

. You will disclose to us forthwith any discovery, invention, process or improvement made or
discovered by you while in our service, and such discovery, invention, process or improvement
shall belong absolutely to and be the sole and absolute property of the Company. If and when
required to do so by the Company, you shall at the Company's expense, take out or apply for
Latter's Patent, Licenses or other rights, privileges or profection as may be directed by us in

respect of any such discovery, invention, process or improvement so that the benefit thereof shall
 acerue to us and you will execute and do all instruments, acts, deeds and things, which may be
required by us for assigning, transferring or otherwise vesting the same and all benefits arising in
respect thereof in our favour or in favour of such other person or persons, firm ‘
we may direct as the sole beneficiary thereof.

§ Or companies, as

g You will not enter into any commitments or dealings on behalf of the Company fof which yyyon

clear authority nor ﬁalter;or be a party to any alteration of any principle or policy of

hority or discretion vested in you without the previous of the

rity over y .
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a.

Data inappropriately removed via USB ports to, as an example, USB drives,

¢ Data stored on network, file or emaj] servers that is remotely accessed by hackers or accessed by
- employees without authorizatio,

. Hackers exploiting viruses, Trojan horses, weak passwords or security loopholes to harvest
information

g Improper destruction of information - both physical (dum

psters) and electronic (]aptohs}:'~

h. Name, telephone number, address, pe

rmanent address of the customer, details of nominees
i.  Credit Card, Bank or Payment detai]s

ki

j. Date of birth detailg S

: ARPU, Vélue ofSuSscrfber bills, value of investments, lifestyle and demographic:

: To'prbtéct the authenticity of customer data, you individually or as a member of any
the company have to ensure appropriate access controls for any servicoy e
there should not be any transfer or storage of m

: , i i

aligned data. You shall strictly

Privacy is respected in accorda

,  guide may result in implications in aceordanc ;
‘Section 72 of the T Act 2000, leakage of information is a criminal cﬁ‘ense,, Viol

: ;s:vite imprisonment for term of upto 2 years or a fine upto RSZ S Lakhs or both,
IT Act 2000, a person involved in the hacking of computers will

L el cking of con

considered as having voluntari




*  Return to work within a future period of 8 days and

» vae an explanation to the satisfaction of the Management regarding such an
absence.

;‘;:j;a‘)f any absence without prior permission, you will not be entitled to wages for the absent dates

b. Your services are liable to be terminated without any notice or salary in lieu thereof in case of

<.

d

a.

 unexpired part of the period of the notice. : o

misconduct, including loss of confidence arising out of reasonable suspicion of misconduct,
disloyalty, commission of an act involving moral turpitude and act of indiscipline or
inefficiency. You will not be entitled to any claim, damage, compensation or any other payment
on that account.

Post confirmation, your services can also be terminated by the company in writing, except for
the reasons mentioned in this appointment letter, by giving notice of one month or payment of
salary (gross) in lieu thereof, at its sole discretion at any time without ascribing any reasons,
However during the pendency of the notice period, the company shall at its discretion, is entitled
to terminate your services at anytime on payment of a sum equivalent to the gross salary for the

Post confirmation, in case, you wish to resign from the services of the company, you may do so
by giving three month notice or payment of three month gross salary in lieu thereof, in writing
to the company. In case Iif you wish to be rgliewd éa‘riier, the discretion to do so will rest
solely with the company, In such case, you will be required to pay a sum equivalent o the gross
salary for the unexpired part of the period of the notice.

You may be selected and sponsored by the Company for familiarization/ training
with our technical collaborators or any other institutions/ organizations in I

~ You will diligently and beneficially take part in the training and\”such assig

travel fare and related expenses




N R 577

d.

You wil] intimate j
ate in writin
change of the same, failj 8 10 the Management any change of address within a week from

ailing whi S
be deemed to Have i se%v : ?f:,y zﬁy communication sent on your last recorded address shall

¢ You will hand over the
charge of |
property / material of the gcomp
employment with the company,

etter_of Authority or Power of Attorney issued to you or any
any In your possession at the time of cessation of your

=

ggi present designation is subject to change depending upon work assignment from time to

2. Cost of un.iform will be recovered from the employee, if he/ she resigns from the services prior
to completion of 1 year of service,

h. Y9u shall be required to sign and abide by the Rules and Regulations which the Company has at &
this level and shall undertake to sign such declarations that the Policy may demand from time to
time. : 3

i. You may be placed under suspension pending enquiry into the charges of misconduct or

otherwise. During this entire period of such suspension you will be paid a suspension allowance
at the rate 50 % of your current salary (Base Pay + Choice Pay). If however the enquiry officer
records that the said enquiry is being delayed due to any act, deed or conduct on your part, the
said suspension allowance will be reduced to 30% of your current salary (Base Pay + Choice
Pay). The salary for the suspension period will be paid to you only when you are found not
guilty of any of the charges for which you were suspended and not otherwise. ,

<

. In case particulars mentioned in your application are found false or unsatisfactory, your services
- would be liable for termination at any time without any notice or any compensation in lieu
@ thereof = G e R

j,

Acceptance letter and all future correspondence should be addressed conﬁd‘eh‘tial!y to:

Human Resources Department
Reliance Hospital

Near DAKC Gate No.4,
Opposite Koparkhairane Railway Station,
Thane Belapur Road
Navi Mumbai - 400710

Please note that you are expected to keep the salary pac
information regarding the salary with anyone except yo 'féefy« ose fami

e

S I . W w -

RN
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“RELI/ANCE HOSPITAL

Every Life Maters

Ref: RH/H R/APP/649/550001006
2021

Date: 20th Novcmber,

To,
Ms. Sneha Shayji
Kalash Villa
Sanpada
Sector - 10,
Nayi M

Dear Ms. Sneha Shaji,

We are pleased to appoint you as Trainee in the grade (TI
effect from 20th November, 2021 on the following terms
Koparkhairane, Navi Mumbai.

) in Nursing Services Department with
& conditions at the Reliance Hospital,

L. PLACE OF POSTING:

Your posting will be at Reliance Hospital, Koparkhairane, Navi Mumbai. However, during
employment with the Company, you may be posted / transferred to any of the offices / projects /
divisions / departments /units of the Company or any of the Group companies, associates or affiliates |
either existing or to be set up anywhere in India or abroad, without any additional remuneration,

2. COMPENSATION:

Your compensation on a cost to company basis will be Rs. 2,40,000/- per annum“&twi]}'{l be paygb}g as ; i
under: - o

i. Base Pay:

RS. 1,20,000/- per antum

’ il vith this et indicative break-up of your compensation on the principles
ase find along with this leiter an indicative . : ncipl
S? CCl%sngpéi are requesteg to structure your individual preferences of choice pay & provide the details at
the time of joining.
3. PROVIDENT FUND SCHEME:

Y ou 1” be el] lble to lJeC()n“le a n“‘ﬁ”]l)(;l‘ (0) “le I QIO “‘, I’I‘Q\/ld o] t !qlud ( IO" 1SS e{ S S("b; e
i ~ £ 4 Y.

AL You will be required to
: - P ppulsory contribution from you. You wi Wi
- schemeys fixedati2Renvitls DIRISIEGRNIRN *I{Imtm Resources Department upon your joining

\\Q\ sybmit necessary enrolment/transfer forms to the |
fmmediately,

OPERATIONS AND MANAGEMENT BY

> Kok dhirubhai Ambani
cilaben Dhirubhai .

; . hospltal & medical research institute

® & (AUNIT OF MANDKE FOUNDATION)

¥
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4. PROBATION:

You will be on probation injt;
t )
may be extended by the mmp':lrlll;’ f(t’r‘ & period of six months w.e.f the date of
. 3 » at 1ts discretion . e.f. e of joining, Y. g
that you will continue on ) ion, based on 8. Your probatio
probation unti] your performance/conduct, It ; $
- It is made clear

% your service i
i Ice Is expressly confirmed, During the probation

a.

If you wish i
to resign from the servi ‘ o
Ft s rvices of the company, yo ivi
el otice or by Pa?'ment of three month gross le’a}xl-yu\r:n I?Zud?hmmofby gwmg; t h'ree
rest pany. In case if you wish to be relieved earlier, e iy
ees. scl)lely with the company. In such case, you will eq)
quivalent to the gross salary for the unexpired part of the period of the notice.

b. \t’our employment can also be terminated by the company at its sole discretion at any
time without ascribing any reasons thereof by giving one month notice in writing. You
will not be entitled to any claim, damage, compensation or any other payment on that
a?count. However during the pendency of this notice period the company shall at its
discretion is entitled to terminate at any time the services on payment of a sum
equivalent to the gross salary for the unexpired part of the period of the notice.

5. COMPENSATION PROGRESSION:

9 utu_re increase in your compensation and future prospects in the company shall entirely dépend on your
efficiency, hard work, and regularity in attendance, sincerity, good conduct and such other relevant
factors and the Company’s performance. Such increase in no case shall be automatic and/or a matter of

right.

6. MEDICAL FITNESS:

Yourappointmenty,fis subject to:

a. Your being declared and remaining medically fit by a Medical O
by the Company. The Management has the right to get you medic:
medical practitioner during the period of your servic
continue with the job, 30 days time to regain your fitnes ill
your fitness within the said period of 30 days, you are liable to be terminatet

b. Infectious diseases — in case you acquire any infectious diseases which are likely to be a risk to
other employees, then upon certification by any certified medical practitioner nominated by the
company you are liable to be terminated immediately with one month’s salary.

7. DUTIES AND RESPONSIBILITIES:

ature and the Company will expect you to work with a
and motivate people under
d confirm to such duties,
he company and those in

a. Your duties are entirely managerial in n
high standard of initiative, efficiency and economy and encourage

you to achieve optimum output. You will perform, observe an

directions and instructions assigned or communicated to you by t
authority over you.

20f7



_ Company or exceed the authority or discretion vested in
- Company e in authority over you.

8. N

' You will not enter into any commitments or dealing s on

You willoey

b. You will devote
S your entire tj
direct/indirect busj Te time to the
‘ Iness or wo work of the Co ;
i o Ly caserk’clc]:xrtlfrm Sasuneratory exmg:;tyw??t? e ot undertake any
any notice or any com avention of this wj !t the written permissi
any compensation in I s will lead to th 7 €N permission of
on in lieu of suct : e termination of s e
1 not i our sery
You shall not seel notice, : your s ice

s . membersh' . .

erm ip of : ,
permission from the Manageme:‘)t any local or public bodies Without first obtaining writt

written

You shall nej -
either divulge n i :
2 or iy :

of your service or osveng Etve out information to any unauthorized person during the

\ r aﬁem’-ds by word . : ¢ e
:_a;’r‘:gachf}lﬂn‘;g processes, technical know~h§a?'zgg&%&mﬁggs&gﬁ? :

g onal matters of a confidential/secret nature, Which'fﬁ'a% be your privilege to know
virtue of your being our employee. o

;’og t:ha;.l keep conﬂdgntial a}l the information and material provided to you by the Company or
T};} i lcmpts concerning their af.falrs, in order to enable the Company to perform the service,
llS also mcludes‘ such mfonnanoq as is already known to the public which also you will not
;ei) ;z(\gs;,. uste gr dxscl?se tf*,xc:ept with the prior written permission of the Company. Your
1on to keep such information confidential shall remain even on termination i
S =Sy ination or cancellation

Y.ou will disclose to us forthwith any discovery, invention, process or improvement made or
discovered by you while in our service, and such discovery, invention, process or improvement
shallv belong absolutely to and be the sole and absolute property of the Company. If and when
required to do so by the Company, you shall at the Company's expense, take out or apply for
Latter's Patent, Licenses or other rights, privileges or protection as may be directed by us in
respect of any such discovery, invention, process or improvement so that the benefit thereof shall
accrue to us and you will execute and do all instruments, acts, deeds and things, which may be
required by us for assigning, transferring or otherwise vesting the same and all benefits arising in
respect thereof in our favour or in favour of such other person or persons, firms or companies, as

we may direct as the sole beneficiary thereof. '

have no clear authority nor alter or be a party to any alt

esponsible for the safe keeping and return in good condition a ,
which may be in your use, custody, care or charge. For the loss of
ion, the company will have a right to assess on its
h materials from you and to take such other action
r such material or property to its

properties of the company,
any property of the company in your possess
own basis and recover the damages of all suc
as it deems proper in the event of your failure to account fo.

satisfaction

ON-DISCLOSURE CLAUSE (COMPLIANCE UNDER INFORMATION TECHNOLOGY

ACT 2000)

its sharing of customer information to any outside agency

The Information Technology Act 2000 prohib > ‘ 1
le Upload, Internet connection) or by any other means like

. by means of electronic data transfer (Email, Fi
elephone, Fax, Printed documents or even direct word of

mouth. Data breaches commonly include the

Jof7



b. You \f}'ill be covered by the service rules and regulations including conduect, discipline and
/ administrative orders and any such other rules or orders of the company that may come in force
from time to time.

¢. Your age mentioned in the Matriculation / Higher Secondary Certificate will be deemed to be
the conclusive proof of your date of birth. Any subsequent request for change in the date of birth
latter will not be permitted
d. You will intimate in writing to the Management any change of address within a week from

~ change of the same, failing which, any communication sent on your last recorded addresssha\\
be deemed to have been served on you. e o

e. You will hand over the charge of letter of Authority or Power of Attorney issued to you or any
property / material of the company in your possession at the time of cessation of your
employment with the company.

f. The present designation is subject to change depending upon work assignment from time to
time.

g. Cost of uniform will be recovered from the employee, if he/ she resigns from the services prior
to completion of 1 year of service.

" h. You shall be required to sign and abide by the Rules and Regulations which the Company has at
this level and shall undertake to sign such declarations that the Policy may demand from time to
time. :

i. You may be placed under suspension pending enquiry into the charges of misconduct or
otherwise. During this entire period of such suspension you will be paid a suspension allowance
rate 50 % of your current salary (Base Pay + Choice Pay). If however the enquiry officer

that id enquiry is being delayed due to any act, deed or conduct on your part, the
llowance will be reduced to 30% of your current salary (Base Pay + Choice
spension period will be paid to you only when you are found not
: ere suspended and not otherwise.

Qur services
on in lieu

posite Kopark
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60-A, B f}abhai Desal Road, MumbaMOOO 26.
5366.7788, 2367-18688 / 2888, 6310 7788 Fax : 2367-2666

: info@breachcandyhospital.org; www. breachcandyhospital.org




dically fit at all e ~
time b by the Management and completion of first / second dose

of COVID 19 vaccination on joining.

OZYOu shali be on probation for a period of six months at the first instance. Th{s peﬂod
ay ever, be extended, reduced or modified at the sole discretmnjy of the

lent,

03, In case you desirous of resigning from the service you shall be required to give two
(2) months’ notice to the hospital and no payment in lieu of notice period.

04. Your services are liable to be terminated for any act or omission that is contrary to the
rules, regulations and interests of the Hospital without any notice.

05. You shall be paid a basic salary at the rate of Rs.2200/- per month in the pay scale of
- Rs.2200-320-3160-520-4720-720-6880-920-9640-1120-13000-1320-1 6960. You will
be paid vanable DA which will be calculated in excess of Index 139 (1960 series)
@1.40 per point rise per month. In addition you shall also be entitled for HRA and all
other allowances as applicable to all other employees in your grade. :

06. In consideration of the training imparted to you, you are required to serve the Hospital
for a minimum period of 2 years.

7 E‘g":éuywﬂgl be required to carry out the duties assigned to you by your superior from
ume (o time including any other duties connected with or incidental there to including
transfer to any other assignment of similar nature.

08. You shall abide by the prevalent code of ethics of our hospital

- 09. You shall ‘be responsible for safekeeping and return of all the properties such as
~ money, things, material etc. collected by you on behalf of the organization or
 belonging to the organization which are in your control or care, The Management
shall have the right to deduct the money value of such things from your salary and/or
other dues and takes such other action as it deems fit in the event of 'youk failure to
account for such properties whether during the coursg afsemice or of erwiseN




| BREACH CANDY HosPITAL TRUsT
e CIN: U85100MH1946GAPOOS0S2 =~ & o
60-A, Bhulabhai Desai Road, Mumbai 400 026, 5
Telephone : 2366.7788, 2367. 1543 / 2888, Fax : 2367-2666

Email : info@breachcandyhospital.org; www,breachcandyhospitaf.org

10. After the completion of one year of service you will be paid Uniform Allowance of
Rs.§496/—- PEr year towards the cost of shoes, uniform material, stitching, washing and
roning. This allowance s liable to be discontinued if you do not maintain clean, tidy
and smart tum out and you are required to wear them during your working hour.

L1, You will l‘)e‘ entitled to leave facilities including Casual Leave, Sick Leave, Maternity
Leave, anﬂ{::ge Leave and Public Holidays; and medical benefits as per the hospital
rules as applicable from time to time. However it is classified that there will be no

12. You will be paid a Living out Allowance of Rs.4100/- per month in case you do not
Stay in the quarters provided by the hospital. Whenever you proceed on Privilege
Leave for which you shall give prior intimation and obtain our permission you will be
paid proportionate 1 i ving out Allowance, during this leave period.

13. You shall devote full time and energy for the interest of the organization. You shall
not, while in the employment of our organization undertake any other employment
either for full-time or part-time whether for gain or not and you shall also not engaged
In any trade, business or profession directly or indirectly without the prior written
permission of the Management.

14. During the period of employment in our organization you shall be bound by the rules
and regulations of the organization which are in force at present or which may be in to
force from time to time.

15. During your employment with us you will not publish any papers/ pamphlets / books
or make any speech or presentation related to your work in this hospital, or not to
engaged / interested / concerned with any business / occupational activity without
written consent to the Management.

16. Your services are liable to be transferred from one shift to another or from one
Department / Ward to the other as and when the Management finds it necessary. You
shall work 48 hours a week.

17. You shall not disclose or divulge any technical. secret or confidential information,
which may have come to your knowledge directly or indirectly as an employee if our
organization to any one whether an employee of the organization or any outsider
while in the service of the organization or otherwise compelled to do so by law.

18. The Hospital has a policy against Sexual Harassment (Gender Neutral) in place o
deal with complaints relating to sexual harassment and you shall abide by the same

19. Without prejudice to anything contained herein this appointment letter your sc:rvices
are liable to be terminated without notice or payment in licu to such notice .11‘ it is
found that you are medically unfit at any time while in the service of the prgzuyzation
or if it has come to the notice of the Management that any of the information given by
you while taking up the employment with us is incorreet or it comes (o the knowledge
of the Management that you were convicted in the pust by a cou
convicted while in our employment.
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Every Life Matters

Refl: RH/HR/APP/667/55001026 Date: 05th January, 2022

To,

Ms. Mertina Mathew
Chirayath House
Thanikyamunayam
Kodannur, Thrissur
Kerala - 680563.

Dear Ms. Mertina Mﬁthew,

We are pleased to appomt yOou as Tramee in the grade (T in Nurslng Servxces Department
from 05th January, 2022 on the fo!lowmg terms & conditions at the Re!iance Hospital,
Navi Mumbai.

/departmenté/ﬁ mtso,theCompany T any f anies, associa ffiliates either existing
or to be set up anywhere in Indm or abroad thhout y addt(ronal remuneratton.g ~ by el

2. COMPENSATION:




on of the training imparted to you, you are réq
1 period of 2 y S
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Bazar Gallay Malwani,
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Rel Nor MEGANTTRA

'U,

MAHATMA GANDIHT MISSTON HOSPIT AL ‘
Sectnr ot Not & 2 Knmothe, Navl Mumlmi/ 410200
Fele 0222748 1900/01, 0iax: 91-22-2748 172

- " D P e g , 2022
IAPINP/IIRZ2022/00H Dute: " February

M Nankavarkinasi S,

iR

Parnima Heiphis Plot No, 13,

Sector 170 K nmothe,

Navi Mumbat-4 10200

Mobile No 700236901 50769608204
Fwatl ID-mankaisekar@pmail.com

Subject: = Appointment Letter as o *Nurse Practitioner in Critical Care”.

Dear Mankayarkarasi,

We

are pleased 1o inform you that you are hereby appointed as “Nurse Practitioner in Critical

Care™, units of MGM Medical College & Hospital, Kamothe, Navi Mumbai, on a consolidated
salary RS 38,0007- + R, S, 000 /- per month as Critical Care Allowance, w.e.f 01/] 172021.

Yourappointment is subject (o he terms and conditions mentioned below:-

0.

job. failing which your last

You will be on probation for 6 months from date of joining and the period of probation may
be extended on your unsatisfactory performance.

You should have a valid registration certificate as “Nurse Practitioner” from State Nursing
Registration Council, You should also have a valid AHA accredited BLS and ACLS
Certificate at the time ol appointment,

You will be posted in critical care units only. You will wear scrub suits as approved by the
management (with name and designation imprinted), while working in the Critical Care
Units,

You will perform round the clock shift duties by relieving each other and report to Unit
Heads and Head of Critical Care Unit and Nursing Superintendent. You will maintain daily
records pertaining to patient on the NPCC progress notes in the patient file,

You may be privileged and permitted to perform advance procedures like endotracheq]
intubation, central line and arterial line insertion, order investigations and therapies (as per
institutional protocols approved for NPCC). The privileging of advanced procedures will be
completed by you,

You will follow the Standard Operating Procedures and Protocols as approved by members

of Hospital Committee constituted by the Medical Director and the Board of Management
MGMILS,

Your major job description in Critical Care includes injt
physical examination, monitoring and management of plan of care in collaboration with the

consulting doctor. You will act as first responder in tmergency critical care situatjons and be
anactive member of Code Blue Team,
You will have (o give one

al focused history collection, daily

month’s notice in writing 10 the m

anagement before resigning the
month’s salary shall be forfeited.

4 R
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Q, :L;:RL\,::‘” ha‘\\‘c o “suhl’m( mllhc Huspim} l?ircclm', M(‘EM Ilnxpiln‘l‘ K'mlmlhc, Navi Mumibii
e proot regarding your date of birth, educational qualification and two Copten il
passport Size photographs, while reporting for duty.,
10. Your Services are transferable to any of the Institutions run by the MGM in or outside the
state ot Maharashira.
LY our services may be

l terminated without any notice and without ASSIENINE any reasons, in
th

¢ event it is observed that your performance is not satistactory and/or your behavior is no

suttable in the interest of the institutions.

i \o‘ur continuous unauthorized absence from duty will lTead to termination of your scrvices

i c_ﬂccti\*c trom the date from which you remain absent from dutics.

L3 Your services will be governed by the rules and regulations framed by Mahatma Gandhi

Mission,

‘\\'hilc joining the duties, you will have to give an undertaking (o (he Hospital Director,
MGM Hospital, Kamothe, Navi Mumbai, that you agree (o the terms & conditions mentioned
i this appointment letter and that you will abide by the rules and regulations of the
wstitutions which are in force or which may be framed from time to time.

- A sum equivalent to one month’s salary will be deducted from salary in four installments and
Will be kept as security deposit. This will be refunded to you at the end of the scrvice period.
16. You will not be allowed to avail of any kind of leave during probation period except Cl.,

which could be availed by you only after three months of your joining the services.

I'7. You will have to open an account with IDBI Bank, to enable to remit your salary.

I8. Your appointment is subject to your medical fitness. The medical cxamination will he
arranged by the Hospital Director, immediately afler joining with intimation to you.

19. You are advised to report for your duties with immediate effect.

You are requested to sign the duplicate copy of this letter, as a token of your acceptance of
the terms and conditions of this appointment letter.

Signature of the Employee:- \M\QN&

Date of Joining:- | \1) \ o)

}f:;‘;z"*“w: ,,,,,,,,,,,,,, .
Hospital Director

MGM Hospital, Kamothe

Dr. LV General (Retd) K R Salgotra, VSM
- Hosgpial D

Copy for information to:-

1. The Hon’ble Medical Director
The Registrar, MGMIHS, Kamothe K
The Dean, MGM Medical College, Kamothe
The Director, MGM New Bombay College of Nursing, Kamothe
The Nursing Superintendent, MGM Hospital, Kamothe

Copy to:-
I. Personal File
2. Accounts Department :
/" o s 4,\.‘

: A

7 Kamothe, ’\ﬁo '
{ Nayj Mumbaj | =
40209 /&
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- MGM MEDICAL COLLEGE & HOSPITAL
ec or-li, Plot No.1 & 2, Kamothe, Navi Mumbai — 410209
Tel: 022-27437900/01, Fax: 91-22-2743 1723

Ref No:-M.G.M AN 3
G.MH/KAM/App/B.Sc/HR/2022/015 Date: 15"
ate: 15" January, 2022

10,

Ms. Binol Anna Thomas,

Kochuparampil House,

Thadiyoor p.o, :

Thiruvalla, Pathanamthitta

Kerala, Pin:- 689545

Comiact NOsE: 7550845388

Email ID.: - binolann99@gmail.com
Subject: - Appointment as a “Staff Nu;se”.

Dear Binol,

We are pleased to inform you that you are hereby appointed as “Staff Nurse” in MGM Medical
College Hospital, Kamothe, Navi Mumbai, on a monthly Basic Pay of Rs. 5,950 + AGP of

Rs. 2.800 in the pay scale of Rs. 5,200- 20,200 + usual allowances applicable to the staff of
MGM Hospital, Kamothe, with the Gross salary of Rs. 21,638/- (Rupees Twenty One Thousand

Six Hundred Thirty Eight Only) per month.

subject to the terms and conditions mentioned below: -

Hall”be forfeited by the management.
oof regarding your date of birth, educational
s to Human Resource Department, while

o [nstitutions run by the MGM in or outside the

| s and regulations framed by Mahatma Gandhi

aking to the Hospital Director,

¢ an undcgf
' & conditions

you agree to the terms
bide by the rules and regulations of



13;

A sum equivalent to one month’s Salary will be deducted from your salary in four
installments and wil| e kept as security deposit. This will be refunded to you at the end of
the service period.

You will not be allowed to avail of any kind of leave during probation period except CL.,
which could be availed by you only after three months of your joining the services.

You will have to open an account with IDBI Bank, to enable to remit your salary.

i . : : it ioni reasons, in
Your services may be terminated without any notice and without assigning any.

G ] i ; ior is not
the event it is observed that your performance.is not satisfactory and/or your behav

suitable in the interest of the institu;‘s& . |
Your continuous unauthorized absence from duty will lead to termination of your services
effective from the date from which you remain absent from duties. . '

Your appointment is subject to your medical fitness. The medical examination will be
arranged by the Human Resource;D‘epartment, before joining your duty.

You are requested to sign the dUpl“iéate copy of this letter, as a token of your acceptance of
the terms and conditions of this appbintrnent letter.

You are advised to report for your duties immediately.

Signature of the Empl

I College & Hospital,
Navi Mumbai - 410 209



MGM MEDICAL COLLEGE & HOSPITAL
Sector-1, Plot No.1 & 2, Kamothe, Navi Mumbai - 410209
Tel: 022~27437‘)0ﬂ/ﬂ|. Fax: 91-22-2743 1723

Ref No:-M.G.MH/KAM/App./B.Sc./HR/2022/092

Date: 29™ April, 2022

Ms. Bhakti Nagesh Patil,

At - Bandhan, Post: - Poynad.

Alibag. Raigad: - 402108

Contact No.:- 9975956860, 7447541647
Emanl 1D.. - bhaktipatil061096@gmail .com

Subject: - Appointment as Staff Nurse, after submission of MNC Registration.

Dear Bhakti.

Based on the submission of your Maharashtra Nursing Registration Certificate, we are

pleased to inform you that you are hereby appointed as “Staff Nurse™ in MGM Medical College
& Hospital. Kamothe, Navi Mumbai, on a monthly Basic Pay of Rs. 5. 950 + AGP of Rs. 2, 800

in the pay scale of Rs. 5200- 20,200 + usual allowances applicable to the staff of MGM

Hospital, Kamothe, with the Gross salary of Rs. 21,638/~ (Rupees Twenty One Thousand Six
Hundred Thirty Eight Only) per month, w.e.f. 01/01/2022.

Your appointment is subject 1o the terms and conditions mentioned below:-

1. You will be on probation for one year from 01/01/2022 and the period of probation may be

extended on your unsatisfactory performance,

You will have to give one month’s notice in writing to the management before leaving the
job, failing which your last month’s salary shall be forfeited by the management.

You will have to submit the authentic proof regarding your date of birth, educational
qualification and passport size photographs, to HRD, while reporting for duty.

Your services are transferable to any of the Institutions run by the MGM in or outside the
state of Maharashtra.

Your services will be governed by the rules and regulations framed by Mahatma Gandhi
Mission.

While joining the duties, you will have to give an undertaking to the Hospital Director,
MGM Hospital, Kamothe, Navi Mumbai, that you agree to the terms & conditions
mentioned in this appointment letter and that you will abide by the rules and regulations of

the institutions which are in force or which may be framed from time 1o time.
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10.

1L

13.

A sum equivalent to one month’s salary will be deducted from salary in four installments

and will be kept as security deposit. This will be refunded to you at the end of the service
period.

You will not be allowed to avail of any kind of leave during probation period except CL.,
which could be availed by you only after three months of your joining the services.

You will have io open an account with IDBI Bank, to enable to remit your salary.

Your services may be terminated without any notice and without assigning any reasons. in

the event it is observed that your performance is not satisfactory and/or your behavior is not
suitable in the interest of the institutions.

Your continuous unauthorized absence from duty will lead to termination of your services
effective from the date from which you remain absent from duties.

Your appointment is subject to your medical fitness. The medical examination will be
arranged by the HRD, before joining your duty.

You are requested to sign the duplicate copy of this letter, as a token of your acceptance of
the terms and conditions of this appointment letter.

Signature of the Employee:-

Copy for information: - e

|

2.
@ 3
4.

Copy to: -

1=

2. Accounts Department
3. The Time Keeper

P i e

//////// fospital Director
-~ MGM Hospital, Kamothe
o D Lt e, S

[ U W TR N

The Hon’ble Medical Director. ,
The Registrar, MGMIHS, Kamothe.
The Dean, MGM Medical College, Kamothe.

The Nursing Superintendent, MGM Hospital, Kamothe.

Personal File
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P. D. HINDUJA NATIONAL HOSPITAL
& MEDICAL RESEARCH CENTRE
(Established and managed by the National Health & Education Society)

VEER SAVARKAR MARG, MAHIM, MUMBAI - 400 016, INDIA
PHONE : 2445 1515, 2445 2222, 2444 9199 FAX : 2444 9151

HH/PD/01-25/10654 Date: 24" January. 2022

Ms. Tissamol Schastian
Adhikarathil, Anakulam, Mankulam,
Idukki, Devikulam, Kerala - 6855 65

Dear Ms. Tissamol,

With reference to your application and pursuant to the interview you had with us, we are
pleased (o appoint you as a ‘Nursing Officer - I’ in grade ‘N-3’ in the Nursing Services
department of our Hospital with ¢ffect from January 24, 2022 on the following terms and
conditions:

1. Your appointment is subject to medical fitness.

2. You will be on probation for a period of six months from the date of your appointment;
this period may be extended at the discretion of the Management subject to your
performance, attitude and attendance being not satisfactory in all respects. During
probation, your services can be terminated without notice or salary in licu of notice. On
successful completion of probation, you will be confirmed in writing.

3. The hospital operations are fully computerized. You are required to acquire sufficient
working knowledge to operate the Hospital computer system covering data entrics as well
as retrieval within your probation period. Your confirmation will depend on among other
factors, your proficiency in handling our computer system.

4. You will rcceive a Basic Pay of Rs. 7,420/- (Rupecs: Seven thousand four hundred
twenty only) per month in the scale of Rs 7420-40-7545-45-7765-50-8015-55-8290 with
admissible allowances which presently arc: Variable D.A. — Rs. 12,961.53/-. [LR.A. —
Rs. 3,298/-, Transport Allowance - Rs. 7,083/-, Education Allowance — Rs. 3.462/-, and
Nursing Allowance —Rs. 2,763/-, during your probation period.

a) On Confirmation you will be eligible for additional Nursing Allowance of Rs. 2.763/-
p.m.

b) When you are a Resident Staff Nurse, you will not be eligible for House Rent
Allowance.

3. On joining duty, you will undergo in service education and training for which you will
have to sign a separate skill upgradation agreement enclosed along with this appointment

letter. b

HH Confidentjal




6.

I1.

T

As mentioned in the skill upgradation agreement, yvou will be required to wark in this
hospilal for a minimum period of 2 years from the date of appointment (excluding the
period of unauthorized absence {rom duty and Lecave Without Pay). You shall not be
allowed 1o leave our service within this period.

After and during the minimum period of two years of service, your services can be
terminated by the Management by one month’s notice or three months notice pay in licu
thereof. In the event you desire to lcave after & during the minimum period of two years.
you will also have to serve one month’s notice or give three months™ notice pay in lieu
thereof.

You will report to the HOD — Nursing Services Department or any other person in
charge of the department.

You shall be required to perform your duties in any shift. In case of exigencies of work.
you shall have to attend *On-call’ Duty / Emergency Duty beyond your normal working
hours as and when required. You shall be required to perform your duties diligently,
sincerely and courteously.

You may be required to serve in any branch, office, department or section of the Hospital.
In case of such a transfcr, the service conditions applicable to that branch. office.
department or section will be applicable to you.

Your employment with the Hospital being on whole-time basis, you shall not engage
yourself directly or indirectly in any other business or employment.

Being a hospital, your job will involve contact with all kinds of patients. You will have to
handle/process blood, body fluids and other specimens of the patients in the course of
investigations/procedures.  You must, therefore, take adequate precautions during your
work as per the universal precautions/guidelines. In some areas the job will involve
working with radioactive materials/radio isotopes/instruments emitting xX-rays/radiation.
You must therefore, take adequate precautions as per departmental guidelines.

During your employment with this hospital, you shall discharge the duties entrusted to
you diligently and faithfully and you shall not refuse to carry out any procedure/job as
may be required in the department and/or resort to any action which, according to the
Management, may hamper the working of the institution or involve yourself in any acts
which, according to the Management are detrimental (o the interests of the Institution. In
case you are found to have committed breach of any of these conditions, the Management

shall take suitable action against you. @

& R .




20.

=

L. You are required to wear unitorm of non-svathetic fabric and of the design prescribed by

the Management. whilst on duty and to keep it neat and tidy.

- The Hospital attaches considerable importance to a high level of physical fitness. personal

grooming. appearance and deportment. Your continuance in service will be subject to
vour maintaimng the required level of medical fitness and being declared medically fit in
the periodic medical check-ups conducted by the hospital.

. You have been allotted Employee No. 10654. You will be required to remember this

number and quote it in all communications with us.

. You will be required to promptly inform us of any changes in your personal status (e.g.

Change of address. qualifications. marital status. etc.)

. You will retire on attaining the age of 60 vears.

On cessation of emplovment. vou will hand over all equipment. tools. keys. records.
uniforms and any other materials of the Hospital in vour possession. to your immediate
superior and obtain a receipt in token of having returned the same.

You will be governed by the rules and regulations of the hospital as in force from time to

ume.

Kindly signify vour acceptance on the duplicate copy of this letter in token of your having

accepted the same.

Yours sincerely.

Ay A~
i\\%\&'\'/’

Jagdeep Chauhan
Director — Human Resources

[ have read and understood the above mentioned conditions and agree to abide by the rules and
reoulations of the hospital as in force from time to time. as per terms of Settlement dated 28th

March, 2018.

Signature: L

\\

1K

cc: Accounts

Date: o) }M /o? 2R

HH Confidential
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A GRANT-IN-AID INSTITUTION OF THE DEPARTMENT OF ATOMIC ENERGY, GOVT. OF INDIA

No. EST/ 55497/ 2021 18" October 2021

Ms. Anusugandhi Esak

Flat No. 204, 27 Floor,

Govind Harmony Co. Op. Hsg, Soc,
Plot No. 428, Railway Station Road
Takka, Panvel - 410206

Mobile No.: 9819774274

Email: anusugandhi.92@gmail.com

Dear Sir/ Madam,

| am directed to inform you that the competent authority is pleased to engage you to work as Staff Nurse
( Ad-hoc ) to work at ACTREC for the period not exceeding to Six months from date of joining not later
than 25.10.2021 on the following terms and conditions mentioned:

1. Your engagement is purely on fixed term basis and extension beyond the above period will be
.considered subject to your performance. Your services will be liable for termination without assigning
“any reason or giving any notice in case of non satisfactory services during the period of the contract.

2. You will be paid a monthly consolidated salary @ Rs. 38,000/~ p.m. (Inclusive of Covid allowance
Rs.10000/-) during Covid pandemic period. Salary subject to deduction of TDS as per rules.

3. You have to work full-time and will not be permitted to accept any employment / post / assistantship
elsewhere during the period of your tenure under this contract. Any applications within or outside TMC
should be with prior written permission of the Deputy Nursing Superintendent or Director, ACTREC.

4. You will have to give 15 days notice in case you wish to resign the post before the completion of the
tenure.

5. During the week you will work for 6 days. Your working hours, weekly off, Shift duty will be regulated
as per the order issues by Prof. cum Deputy Nursing Superintendent, ACTREC.

6. You will be entitled for 10 days leave for six months. You will not be entitled for any other kind of paid
leave. Leave cannot be carry forward in case of extension.

7. You will carry out the work as is expected to be undertaken and discharged by the incumbent of the
position and those duties as may be assigned by the Prof. cum Deputy Nursing Superintendent,
ACTREC.

8. You are required to personally swipe on entry and exit at each time when leaving the

ACTREC/TMH premises.
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10.

11.

12,

18

14.

15.

16.

You are required to submit at the time of joining two copies of photograph (with white background)
of your front face in size 3 cms horizontal & 4 cms vertical for the purpose of issuing an Identity Card.

You are required to produce Medical Fitness certificate from your doctor in the enclosed form before
joining duties.

Itis mandatory to submit your current vaccination status against Hepatitis-B, if not the same should be
completed through our staff clinic on your cost before joining the post. Please also inform regarding
any chronic ailment or potentially infective disease you are suffering from including hepatitis B and
hepatitis C.

The Centre will provide medical facility only for self in case of emergency need under First-Aid facility
and there will not be available any facility for treatment under hospitalization. Therefore, you may take
& arrange medical care on your own.

The appointment will not confer on you any right or claim for permanent absorption in TMC, services
in any way as the post employment is outside scope of regular service of staff of TMC.

You have to observe rules and regulations applicable in the campus of ACTREC, TMC.

You shall produce original documentary evidence regarding your date of birth, nationality, educational
qualifications, experience certificate etc. for verification along with set of photocopies of such
certificates.

You will have to submit Maharashtra Nursing Council's Registration Certificate at the time of joining. If
you do not have the Certificate you will have to register yourself under Maharashtra Nursing Council
and submit the receipt at the time of joining.

Please let us have your acknowledgement in token of acceptance of the appointment on the above terms
and conditions and submit the enclosed form to the undersigned duly completed and signed immediately.

Yours faithfully,

WL
gfﬂ?‘/@/

S. V. Deshmukh
Asst. Administrative Officer

~
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Ref: APT/BH/HR/2021 25" November 2021

Ms. Aishwarya Manesh Patil
At Jalpada, Post Kamarle,
Alibag - Raigad, 402209.

APPOINTMENT LETTER

Dear Aishwarya,

With reference to your interview & subsequent discussions you had with us, we are
pleased to inform you that you are appointed as “‘Staff Nurse — Ward” on the
following terms and conditions:-

L
\,)d

BHATIA GENERAL HOSPITAL TRUST

Q Add. :Tukaram Javji Road, Tardeo,
Mumbal - 400 007

® Tel. ;491 22 6666 0000 / 23836000

4 E-mall ; info@bhatiahospital.org

4 Web : www.bhatiahospital.org

TERMS AND CONDITIONS

. The appointment is effective from 25" November 2021 and this date will

be taken as your date of joining our hospital.

. EMP CODE: You will have to submit three photographs, photo copies of your

testimonials, PAN card for office record and you will have to register finger
print in Biometric System while coming IN & going OUT of the office every

day. Your employee Code No is NSS&&!

. PROBATION: You will on probation for a period of 6 months from the date

of your joining. During this period, your ability, conduct, performance &
attendance etc. will be under observation. You will continue to be on
probation until your services are confirmed in writing. The probation period
can be extended at the sole discretion of the Management. During probation
or after confirmation your services can be terminated/discontinued through a
two month notice in writing or two month Gross salary in lieu there off.

In the event of termination/discontinuation of services /retirement you shall
handover charges and surrender all documents, files, instruments, uniform,
hostel accommodation, if provided to you by the management and any other
things in your possession, beionging to the hospital to your H.O.D, failing
which the hospital can deduct an amount equal to the value of such items
from your dues payable to you.

. Your future increments or promotion or any other salary increase shall be

based on merit considering your periodic and consistent overall performance,
business conditions and other parameters fixed from time to time at the
discretion of the management and hall not be considered merely as a
matter of right. t ‘




6. SALARY: You will be paid a Consolidated salary of Rs, 23,000/ - p.m.

7. You shall retire from the serv

i ices of the hospital on attaining 60 years of

8. Your date of birth for the pur ftale i
pose of hospital's record is entered as
31/03/2000 as per the Photo copies of the certificates self-attested &
submitted by you.

9. LEAVES: You are entitled for optional holidays,
On pro - rata basis during probation. After confir
days Casual Leaves, 7 days Sick Leaves. You

Leave::z for every 20 working days you are in service. (After completion of 240
working days). Casual leaves get lapsed at the end of every calendar year.
You can accumulate earned/privilege leaves to a maximum of 45 days at a
time.

Casual Leave and sick leave
mation you are entitled for 8
are entitled for 1 Privilege

10.GRATUITY: Gratuity shall be

paid as per the payment of Gratuity Act and
Rules made there under.

11.MEDICAL BENEFITS: After Confirmation you are entitled to Medical Benefits

for hospitalization in this hospital, not exceeding Rs.2,00,000/-(Rupees two
lakh only) per annum for self, spouse and first two children until they attain
the age of 18 years, or become wage earners whichever is earlier in case of
married employee. In case of unmarried employee not exceeding Rs.

2,00,000/-(Rupees two lakh only)per annum for self. On cessation of
employment, said policy will come to an end.

12.You will not be entitled to an

y other benefits, which are not mentioned in this
letter.

13.REPORTING & TRANSFER: You will be reporting to your HOD’s/ Top
Nursing authority or any Officer as may be delegated from time to time by
the Management. You are liable to be transferred from one Department/ward

to another Department /ward of the hospital without any additional
remuneration or notice thereof.

14.The Management shall have the right to transfer your service and you will
have to work as per the instructions/directions of the management of the
Institution in any of its units/projects/department situated in India/abroad
whether in existence today or not. You will diligently and faithfully serve the

\/ hospital and perform all duties entrusted to you from time to time.

W 15.DUTY LY : You will have to work 8% hours daily
(including %2 hour Lunch) and shift rogation [F required. You will be required

BHATIA GENERAL HOSPITAL TRUST

Q Add. :Tukaram Javji Road, Tardeo,
Mumbai - 400 007

& Tel.  :+9122 6666 0000 /23836000

M E-mail : info@bhatiahospital.org




BHATIA GENERAL HOSPITAL TRUST
: Tukaram Javji Road, Tardeo,

Q Add,

N Tel.
M E-mail :
© Web

: +91 22 6666 0000 / 23836000

: www.bhatiahospital.org

16.The mana
gement services the right s
deﬁaf‘tmengsem ght to utilize

on and/ i your s;ervic:ég in any
BOQEREIN any shift vou Wil ke
of the instityte. Y you will abid

€ by the timing rosters

17, You wilrt be required to report on emergency duty Whenever required while
not on duty/ off duty or may be require

d to stay beyond working hours in the
interest of the patients.

18, : As per the pattern fixed by the Hospital,

; you will be provided
with two sets of uniforms.

19.§§§RE‘§!: You shall maintain tota] secrec
shall not divulge to any other Person any c
to your knowledge by virtue of your associ

y of the work assigned to you and
onfidential matter that might come
ation with us.

20.Management expects you to be sincere, faithful, honest, hardworking and

totally dedicated to your job. You shall diligently and effectively carry out the
duties assigned to you from time to time.

21.You shall not participate in an
anything which may be preju
inform the Management in ¢

activities of any employee o
interest.

Y act subversive of discipline and shall not do
dicial to the interest of the Hospital. You shall
ase you happen to know about any subversive
r any other persons against the hospital or its

22.During your employment with the hospital, you will devote your whole time

and attention to the interest of the hospital and will not engage yourself in
any other work either paid or in honorary capacity.

23.You shall abide by the Model Standin

in force in the hospital and/or any m
time,

g Orders/Rules and regulations that are
odification that are effected from time to

24.Employees in supervisory/managerial cadre w
manage the affairs of their respective section/d
responsible for the work and conduct of the wo
their supervision in their department.

ill be required to supervise/
epartments/floors and will be
rkmen/other employees under

25.Further if any declaration given or information furnished by you proves to be

false of if it is found that you have willfully syuppressed any material
information you will be liable to (a) removal form the service of the institute
and (b) such other action as may be deemed necessary.

26.You shall promptly notify
address and civil status.

Mumbai - 400 007

info@bhatiahospital.org



27.Your services are fiabl

28.You are request to please return the du
by you, as a token of your acceptance
conditions mentioned hereinabove.

e to be terminated at any time:-

1) If During probation or after confirmation,
medicailly unfit by the hospital
examination,

in case you are found to be
authorized medical practitioner on

2} If the hospital comes to know about any conviction by the Court of Law
during the tenure of your service with us or conviction and/or any bad
record in the past under the previous employer, or because of your
giving false information at the time of your appointment or concealed
any material information or given any false details in the application

form or otherwise with regard to Age. Education, qualification,
experience & salary etc.

3) After confirmation your service can be discontinued by giving two
month’s notice in writing or payment in lieu thereof,.

4) In case of gross misconduct, negli

gence and indiscipline, YOU!" services
will be terminated with immediatel

y with one month notice or pay,

5) Your appointment will be terminated at any time without assigning any
reason by one month’s notice in writing. Your appointment can be
terminated by the Hospital without notice, by payment to you of an
equivalent to one month salary. In case you leave our employment
without notice, we shall have the right to deduct as liquidated damage
én amount salary from the monies/dues that may be payable to you.

plicate copy of this letter duly singed
of this appointment, on the terms and

- For BHATIA HOSPITAL

Head

oo
1)

h’w s i _i' .
BHATIA GENERAL HOSPITAL TRUST ““j ?M’;.,Z(..‘_ Al
O Ada. : Tukaram Javii Road, Tardeo, i s
Mumbal - 400 007 TR
© Tel ;491226666 0000/ 23636000

ant uuiey

Time Office.
2) Accounts Dept, i
3) Personal File,

I Aishwarya Patil have read the

above terms & conditions &

; explained to me in the language

oL D Lty -understood by me and I accept the
SO S e : - same fully and agree to the same.

SIGNATURE: _~U

HR &IR
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iy | Date: 10/02/2022

MGM/ANBHV/008/2022

APPOINTMENT ORDER NO. 008 /2022

To

Mrs. Afrin Nadeem Mosani

Emp. No. N3250
Sub: Appointment for the post of “Staff Nurse”

We are pleased to appoint you as “Staff Nurse” in MGM New Bombay Hospital, Vashi, w. e. f.
10/02/2022 on consolidated salary of Rs. 22,000/- per month. Your remuneration package is subject
to any taxes or other deductions as per Government regulations,

1. Probation :
i) You will be on probation for a period of 1 year from the date of your joining duty. Upon

successful completion of the probation period and subsequent performance evaluation, your
position may be confirmed. Unless confirmed in writing, you will continue to be a
probationer.

ii) Based on your performance during the probation period, the company reserves the right to
reduce / dispense with or extend the probationary period at its sole discretion or terminate
your services with immediate effect, without giving any notice or assigning any reasons.

2. Security Deposit: You will be required to give a security deposit of one month’s pay in two
instalments which will be refundable at the time of leaving service from this hospital by
giving three month notice. In case you leave the organisation without giving three month
notice, the security deposit will be forfeited and in addition two and half months salary will

have to be paid as a penalty.

3. Duties: You will be required to attend your duties as and when required at timings in any
shifts, which may be assigned to you as per the requirement of the organisation. It should
not be presumed that the scope of your duties is circumscribed or limited by your
designation and it should be clearly understood that we reserve to ourselves the absolute
right to allot you any type of duties whatsoever, consistent with the organisational

requirement based on your skill & competence.

4. Place of Work and Transfer: At present you will work at MGM New Bombay Hospital
and report to HOD. However, please note that your services are liable to be transferred
/rotated to any other department of the hospital. In such cases you will be governed by rules
and terms & conditions applicable to that particular department. Your services are
transferable to any of the institutions run by the M.G.M in or outside the state of

Mabharashtra.

5. Medical Examination: Your appointment & continuation is subject to medical (Physical &
Mental) fitness.

xQ/ -.\
| Kamgthe, o
o i Navi fiumbai ] >
Z, 410209 11(5

Contact: 022 50 666 777, 022 5056 4748
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6. Other Work Employment: Your position is a Full Time Employment with the hospital and
you will not take up any other work for remuneration, part time or otherwise, without prior
permission from the Management. You will not work without the written permission of the
hospital elsewhere with or without recommendation in your spare time in any capacity
whatsoever. In case any of attachment like own clinic or any honorary work you will need to

fill up declaration form.

Hospital Property: You shall be responsible for the safekeeping and good condition of the
hospital property, which may be in your use/custody/care or charge. Hospital reserves the
right to deduct the money value of all such items from your salary and or can take such
action as it deems proper in the event of your failure to account for them to the satisfaction

of the hospital.

Education: In the event you describe to take any educational course it shall be binding on
you to inform the hospital regarding the same in writing, and obtain written permission for

the same.

Termination: The appointment is also based on the details provided by you in your resume
and information provided by you during various discussions with you. If at anytime, any
information or detail given by you is found incorrect or suppressed or false, or you are found
to have been convicted for or indulged in criminal, subversive or immoral activities, would
liable for termination without notice, salary in lieu of notice or compensation. No charge

sheet or disciplinary action will be necessary for such termination.

10. You will work towards fulfilment of Vision, Mission & Objectives of the Institute and

follow the Code of conduct.

Welcome you to the organisatibn and sincerely hope that your period of service will be long,

pleasant and mutually beneficial.

If the above terms and conditions are acceptable to you, Please sign the duplicate of this letter as a

token of acceptance.

Yours faithfully,

/WMQ/Q

prperintendent

L

Medical Director

Or. (Mrs.) Savia Fernandes Dr. NITIN N. K A

Nursing Superintendent_ / : Medicaf;}réﬁ?Am
'MGM New Bombay Hospltal ‘ MG NEW BOMBAY HOSPITAL
AYRptahch &y iglﬁéfngl_ ai Sl . VASHI, NAVI MUMBA)
Date :

Contact: 022 50 666 777, 022 5056 4748
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@~ BREACH CANDY HOSPITAL TRUST

CIN : UBE100MH1946GAT005082

P et 60-A, Bhulabhat Desal Road, Mumbat 400 026

Telephone  2366-7788, 2367-1888 / 2888, Fax - 2367-2666
Emall info@breachcandyhospital.org; www.breachcandyhospital org

Ms. Gitty George
Room No, 7

Saxta Preeti HSC
Mohili Village
Sukinaks, Mumbai
Pin Code: 400072

With m;&:rmce to your application and subsequent interview you had with us, we are pleased
to appoint you as *Staff Nurse” in our organization with effect from “10/1/2022” on the
following terms and conditions:-

0L

02.

03.

04,

0s.

06.

07.

08.
09.

Your emplayment with us shall be subject to you being found medically fit at all the
time by the doctor specified by the Management and completion of first / second dose
of COVID 19 vaccination on joining.

You shall be on probation for a period of six months at the first instance. This period
may however, be extended, reduced or modified at the sole discretion of the
Management.

In case you desirous of resigning from the service you shall be required to give two
(2) months’ notice to the hospital and no payment in lieu of notice period.

Your services are liable to be terminated for any act or omission that is contrary to the
rules, regulations and interests of the Hospital without any notice.

You shall be paid a basic salary at the rate of Rs.2200/- per month in the pay scale of
Rs.22010-320-3160-520-4720-720-6880-920-9640-1120-13000-1320-16960. You will
be paid variable DA which will be calculated in excess of Index 739 (1960 series)
@1.40 per point rise per month. In addition you shall also be entitled for HRA and all
other allowances as applicable to all other employees in your grade.

In consideration of the training imparted to you, you are required to serve the Hospital
for a minimum period of 2 years.

You will be required to carry out the duties assigned to you by your superior from
time to time including any other duties connected with or incidental there to including
transfer to any other assignment of similar nature,

You shail abide by the prevalent code of ethics of our hospital

You shall be responsible for safekeeping and return of all the properties such as
money, things, material etc. collected by you on behalf of the organization or
belonging to the organization which are in your control or care. The Management
shall have the right to deduct the money value of such things from your salary and/or”
other dues and takes such other action as it deems fit in the event of you failure to
account for such properties whether during the course of service or otherwise.
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et - 60-A, Bhulabhai Desai Road, Mumbai 400 026.
Telephone : 2366-7788, 2367-1888 / 2888, Fax | 2367-2666
Email : info@breachcandyhospital.org; www.breachcandyhospital.org
10. After the completion of one year of service you will be paid Uniform Allowance of
Rs.8496/- per year towards the cost of shoes, uniform material, stitching, washing and
ironing. This allowance is liable to be discontinued if you do not maintain clean, tidy
and smart turn out and you are required to wear them during your working hour.

11. You will be entitled to leave facilities including Casual Leave, Sick Leave, Maternity
Leave, Privilege Leave and Public Holidays; and medical benefits as per the hospital
rules as applicable from time to time. However it is classified that there will be no
post-retirement medical benefits.

12, You will be paid a Living out Allowance of Rs.4100/- per month in case you do not
stay in the quarters provided by the hospital. Whenever you proceed on Privilege
Leave for which you shall give prior intimation and obtain our permission you will be
paid proportionate Living out Allowance, during this leave period.

13. You shall devote full time and energy for the interest of the organization. You shall
not, while in the employment of our organization undertake any other employment
either for full-time or part-time whether for gain or not and you shall also not engaged
in any trade, business or profession directly or indirectly without the prior written
permission of the Management.

14. During the period of employment in our organization you shall be bound by the ::u_les
and regulations of the organization which are in force at present or which may be in to
force from time to time.

15. During your employment with us you will not publish any papers/ pamphlets / books
or make any speech or presentation related to your work in this hospital, or not to
engaged / interested / concerned with any business / occupational activity without
written consent to the Management.

16. Your services are liable to be transferred from one shift to another or from one
Department / Ward to the other as and when the Management finds it necessary. You
shall work 48 hours a week.

17. You shall not disclose or divulge any technical, secret or confidential information,
which may have come to your knowledge directly or indirectly as an employee if our
organization to any one whether an employee of the organization or any outsider
while in the service of the organization or otherwise compelled to do so by law.

18. The Hospital has a policy against Sexual Harassment (Gender Neutral) in place to
deal with complaints relating to sexual harassment and you shall abide by the same

19. Without prejudice to anything contained herein this appointment letter your services

are liable to be terminated without notice or payment in lieu to such notice if it is

found that you are medically unfit at any time while in the service of the organization

or if it has come to the notice of the Management that any of the information given by

you while taking up the employment with us is incorrect or it comes to the knowledge

of the Management that you were convicted in the past by a court of law or you are
convicted while in our cmplo;zment. , 0{@3_ y {?9_(/ - ,
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\: BREACH CANDY HOSPITAL TRUST

CIN : U85100MH1946GAT005082
D€ 60-A, Bhulabhai Desai Road, Mumbai 400 026,
Telephone : 2366-7788, 2367-1888 / 2888, Fax : 2367-2666
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20. You shall be required to promptly inform the Management of any changes in“your
persgnai status (‘c.g. Marital status, change of address, qualification etc.) in writin
wit?nn 7 days from such change. If no written information about th:e change ;,gl
residential address is submitied to the Management the address recorded in the
records of the organization shall be taken as authentic. Any communication sent to
you by Registered A/D post to your address recorded in the records of the
organization shall be deemed to have been served on you even if such communication
is returned by the postal authorities undelivered for any reason whatsoever.

21. We assume that all information, such as qualifications, experience, date of birth etc.
submitted by you at the time of Joining our hospital is true and correct. On the
strength of the documents submitted by you we have recorded your date of birth as

10/10/1998 vyou would ordinarily retire form the services of the hospital on

completing the age of 60 years.

22. When you leave the services of the hospital, you will be required to return any
property belonging to the hospital, including files, books, keys, documents and
correspondence which are in your possession and vacate the sharing accommodation
provided to you within 24 hours from your services coming to an end for any reason
whatsoever.

You are requested to return a copy duly signed as a token of your acceptance of the terms and
conditions of your employment with us.

We hope this will be the beginning of your long career with us and wish you a grand success.
The terms and conditions of appointment herein above mentioned were read and understood
by me and I accept the same of my free will fully knowing its implications on me.

s. Prajakta Hindlekar

Director Nursing & Chief Experience Officer
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To, ‘
Ms. Sandra George Date:01/11/2021

Room no-402, p
Krishna kunj,Plot no-87,

Sec-17,Ulwe,

Navi Mumbai, Maharashtra.

Pincode- 410206
APPOINTMENT LETTER
With reference to your application and the subsequent interviews you had with us, we are pleased to appoint
you as “Staff Nurse” in Nursing of our Company/ institute with effect from 01/11/2021 on the following

terms and conditions.
L

1. PROBATION - You shall be on probation till 01/05/2022. If your services are found satisfactory during
this period, your services may be confirmed in writing at the expiry of the probation period. Unless your
services are confirmed in writing before the expiry of your initial probation period, you will remain in
probation or will be deemed to be discharged on completion of your initial probation peried for which

no notice or notice pay will be given to you.

The management may on review of your performance at its discretion dispense with the probation
period.

SALARY - Your annual Cost to Company will be Rs. 240000, (Rupees Two Lakh(s) Forty Thousand Only)
per year.

Please note that

Management reserves the right to bifurcate the salary, merging or bifurcating with any other allowance/

allowances.
Management reserves the right to make all the statutory and necessary deductions from your monthly

salary.
ICU / CCU / OT allowances will be applicable to you only when you are working in any of these

departments and for the period you work in the said departments. This allowance will be subjected to
your attachment to this special area for continuous 30 days or more. This allowance will cease as soon as

you are transferred out of these departments.

3. PLACE OF WORK AND TRANSFER - At present you will work at Terna Speciality Hospital & Research
Centre, Nerul. However, please note that your services are liable to be transferred to any other
department or any of the sections, subsections, centers, sub-centers, subsidiary, sister concern or any
other unit of the organization, which may be located at Nerul or anywhere out of Nerul including other
states in India whether presently operational or will be operational in the future as the Management may

deem necessary.

4. WORKING HOURS - Your working hours will be as per duty schedule framed from to time to time.

5. DUTIES - You will carry out duties entrusted to you by the Head of the Department and will work under
his/her direction and supervision. You shall obey the orders and directions of your superiors.
Management reserves the right to allot you any type of duties consistent with your job profile.

6. WORK AND DISCIPLINE - You shall abi the terms apd conditions of the standing orders and the rules

of the company as in force from e
QA SR
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7. OTHER WORK EMPLOYMENT - Your appointment is on Full-Time basis with the hospital and accordingly

you will not take up any other work, part time or otherwise, without written prior permission of the

Management. Double employment is strictly prohibited and your services shall be terminated in case of

violation of this condition. However you may contribute articles to newspapers, journals-and magazines.
8. EDUCATION - In the event you desire to take any educational course it shall be binding on you to inform
the hospital regarding the same in writing, and obtain written permission for the same.

9. HOSPITAL PROPERTY - You shall be responsible for the safekeeping of the property of the Company and
will return the same in good condition and order. The Company reserves the right to deduct the money
value of all such items from your emoluments and / or can take such action as it deems proper in the
event of your failure to account for them to the satisfaction of the management.

a@
10. PAST RECORD - If it is found at any time hereafter that your past record is objectionable or if any
Declaration given by you or statement made by you to the Management proves false or if you have

willfully suppressed any material information your services will be liable for termination forthwith
without any notice.

11. CONFIDENTIAL INFORMATION - You will not without the written consent of management will disclose or
divulge or make public except on legal obligation, any information regarding hospital matters and
administration or research carried out whether the same be confined to you or become known to you in
the course of your services or otherwise. You shall observe strict secrecy regarding the Hospital business
and shall not divulge directly or indirectly or disclose to any person on affairs or any information

regarding the Hospital. You shall not publish any written articles or deliver any talk or give any interview
on any subject related to the Hospital.

12. RETIREMENT - You will retire on completion of the age of 58 years or on being declared medically unfit
for Service by the Company’s Medical Board.

13. TERMINATION - During the initial or extended period of probation, your services can be terminated with
15 days’ notice or payment in lieu thereof. On resignation you shall also be required to give 15 days’
notice or salary in lieu thereof.

After confirmation in writing your services are liable to be terminated at 30 days’ notice or payment in
lieu thereof. On resignation you shall also be required to give 30 days’ notice or salary in lieu thereof.

Any leave will not be allowed during notice period if in case you have taken any leave during this period
you will have to do payment in lieu thereof.

Your appointment is made on the basis of information given by you in your application for employment.
In case any information given by you is incorrect or found to be concealed at any time during the course
of employment, your services are liable to be terminated without any notice or salary in lieu thereof.

Amaongst all your general Duties and responsibilities as a “Staff Nurse” you will also be bound by a
separate list of duties and responsibilities which is annexed herewith and marked as “Annexure B”.

which may be amended or altered according to the need from time to time and shall also be binding on
you as the same will form a part and parcel of this appointment order.
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Description HOSPITAL

Desfgnation | Department | Grade  Work Schedule
Staff Nurse I Nursing ' Rotational
Designation of Superior Designation of Subordinate ' Designation of Department Head

Nurse Incharge Not Applicable | Nursing Superintendent

Job Objective - Provide nursing care as per directions from the doctors, strictly following all protocols,
aiming timely recovery and health for the patient.

Activities & Responsibilities

Operational

1. Strictly adhere to the admission & discharge protocols laid down by the organization. ;

2. Administration of oral drugs, intravenous and intramuscular injections, and 1. V. fluids to the patients
as per the SOPs & the instruction of the concerned medical personnel.

3. Ensure accurate takeover/ handover of the patients from & to the duty nurse in the previous/ next
shift. :

4. Ensuring total preoperative & postoperative care to the patient as per the SOPs & instruction of the
respective medical personnel.

5. Collection of samples from the patients & dispatching to the laboratory after appropriate labeling.

6. Continuous monitoring of critical patients and coordinating with the doctors in case of any
emergency.

7. Maintaining nursing & medical records related to daily routine on patient & maintenance of various
registers of evaluation like diet, ECG etc.

8. Ensuring the availability of the trolleys, oxygen cylinders and other related equipments used in
medical procedures as and when needed also appropriately setting up special procedure trays,
dressing trolleys.

9. Ensuning proper segregation & disposal of the Bic Medical Waste as per the defined Standard
Operating Protocol.

10. Ensure that all the instruments and packs are autoclaved before performing any procedures.

11. Going on rounds with the doctors in the absence of senior staff and assisting them in various
procedures as per the instructions given by them.

12. Monitonng & maintaining medical supplies at the respective area of deputation.

13 Ensure that the personal hygiene needs of the patients are met on time.

14. Reporting & coordinating with the Nursing Supervisor on the patient's condition.

15. Actively participate in programs for quality improvement in nursing practices.

16. Maintain “issue without order register’ and ensure that the utilized materials/ equipments are
recorded in the same

17. To be aware of Elimination needs of the patient and comply with relevant requirements like giving
bedpan, Urinals and diaper changing.

Customer Related
1. Giving psychological support to the patient & their relatives.
2. Ensure that the patient is informed about the layout of the bed and patient call bell.

Finance Related &
Not Applicable

Administration Related
Not Applicable _ /
P .,
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14. ACCEPTANCE - If the foregoing terms and conditions are acceptable to you, please Co?f‘t';?s ltzltie;'
writing, indicating your understanding and acceptance of the terms on duplicate copy o 1
which should be signed by you and returned to us.
For §-on behalf of
2 Speciality Hospital & Research Centre, Nerul
N
-

-‘ Authorized Signatory
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‘@ . BREACH CANDY HOSPITAL TRUST

CIN : UB6100MH1046GAT005082

o 60-A, Bhulabhai Dasal Road, Mumbal 400 026,
Telephone 2360-7788, 2367-1888 / 2888, Fax - 2367-2666
Email m!o@breachcandyhoupttat.org; www breachcandyhospital org

Y

10.01.2022

To,

Ms. Gitty George
Room No, 7

Sasta Precti HSC
Mohili Village
Sukinaka, Mumbai
P'in Code: 400072

With reference to your application and subsequent interview you had with us, we are pleased
to appoint you as “Staff Nurse” in our organization with effect from “10/1/2022" on the
following terms and conditions:-

01. Your employment with us shall be subject to you being found medically fit at all the
time by the doctor specified by the Management and completion of first / second dose
of COVID 19 vaccination on joining.

02. You shall be on probation for a period of six months at the first instance. This period
may however, be extended, reduced or modified at the sole discretion of the
Management.

03. In case you desirous of resigning from the service you shall be required to give two
(2) months’ notice to the hospital and no payment in lieu of notice period.

04. Your services are liable to be terminated for any act or omission that is contrary to the
rules, regulations and interests of the Hospital without any notice.

05. You shall be paid a basic salary at the rate of Rs.2200/- per month in the pay scale of
Rs.2200-320-3160-520-4720-720-6880-920-9640- 1 120-13000-1320-16960. You will
be paid variable DA which will be calculated in excess of Index 739 (1960 serics)
(@1.40 per point rise per month. In addition you shall also be entitled for HRA and all
other allowances as applicable to all other cmployees in your grade.

06. In consideration of the training imparted to you, you are required to serve the Hospital
for a minimum period of 2 years.

07. You will be required to carry out the dutics assigned to you by your superior from
time to time including any other duties connected with or incidental there to including
transfer to any other assignment of similar nature, '

08. You shall abide by the prevalent code of ethics of our hospital

09. You shall be responsible for safekeeping and return of all the properties such as
money, things, material etc. collected by you on behalf of the organization or
belonging to the organization which are in your control or care. The Management
shall have the right to deduct the money value of such things from your salary and/or*
other dues and takes such other action as it deems fit in the event of you failure to
account for such properties whether during the course of service or o i

i
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13.

14.

15.

16.

1.

18.

15,

BREACH CANDY HOSPITAL TRUST

CIN : U85100MH1946GAT005082

© 60-A, Bhulabhai Desai Road, Mumbai 400 026.
Telephone : 2366-7788, 2367-1888 / 2888, Fax  2367-2666
Email : anfp@breachcandlyhospital.org; www.breachcandyhospital.org
After the completion of one year of service you will be paid Uniform Allowance of
;zs.fz_42g/- per year towards the cost of shoes, uniform material, stitching, washing and
woning. This allowance is liable to be discontinued if you do not maintain clean, tidy
and smart turn out and you are required to wear them during your working hour,

- You will be entitled to leave facilities including Casual Leave, Sick Leave, Maternity

Leave, Privilege Leave and Public Holidays; and medical benefits as per the hospital
rules as applicable from time to time. However it is classified that there will be no
post-retirement medical benefits.

- You will be paid a Living out Allowance of Rs.4100/- per month in case you do not

stay in the quarters provided by the hospital. Whenever you proceed on Privilege
Leave for which you shall give prior intimation and obtain our permission you will be
paid proportionate Living out Allowance, during this leave period,

You shall devote full time and energy for the interest of the organization. You shall
not, while in the employment of our organization undertake any other employment
either for full-time or part-time whether for gain or not and you shall also not engaged
in any trade, business or profession directly or indirectly without the prior written
permission of the Management.

During the period of employment in our organization you shall be bound by the l:ules
and regulations of the organization which are in force at present or which may be in to
force from time to time.

During your employment with us you will not publish any papers/ pamphlets / books
or make any speech or presentation related to your work in this hospital, or not to
engaged / interested / concerned with any business / occupational activity without
written consent to the Management.

Your services are liable to be transferred from one shift to another or from one
Department / Ward to the other as and when the Management finds it necessary. You
shall work 48 hours a week.

You shall not disclose or divulge any technical, secret or confidential information,
which may have come to your knowledge directly or indirectly as an employee if our
organization to any one whether an employee of the organization or any outsider
while in the service of the organization or otherwise compelled to do so by law.

The Hospital has a policy against Sexual Harassment (Gender Neutral) in place to
deal with complaints relating to sexual harassment and you shall abide by the same

Without prejudice to anything contained herein this appointment letter your services
are liable to be terminated without notice or payment in lieu to such notice if it is
found that you are medically unfit at any time while in the service of the organization
or if it has come to the notice of the Management that any of the information given by
you while taking up the employment with us is incorrect or it comes to the knowledge
of the Management that you were convicted in the past by a court of law or you are
convicted while in our employment. 7 v Co S\ . \
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. BREACH CANDY HOSPITAL TRUST
CIN : U85100MH1946GAT005082

60-A, Bhulabhai Desai Road, Mumbai 400 026.
Telgphone 1 2366-7788, 2367-1888 / 2888, Fax : 2367-2666
Email : info@breachcandyhospital.org; www.breachcandyhospital org

20. You shall be required to promptly inform the Mana

personal status (e.g. Marital status, change of addre

gement of any changes in your
within 7 days from such change.

ss, qualification etc.) in writing

hin 7 ' . If no written information about the change in
residential address is submitted to the Management the address recorded in the

records of the organization shall be taken as authentic. Any communication sent to
you by Registered A/D post to your address recorded in the records of the
organization shall be deemed to have been served on you even if such communication
is returned by the postal authorities undelivered for any reason whatsoever.

21. We assume that all information, such as qualifications, experience, date of birth etc.
submitted by you at the time of joining our hospital is true and correct. On the

strength of the documents submitted by you we have recorded your date of birth as

10/10/1998 you would ordinarily retire form the services of the hospital on
completing the age of 60 years.

22. When you leave the services of the hospital, you will be required to return any
property belonging to the hospital, including files, books, keys, documents and
correspondence which are in your possession and vacate the sharing accommodation

provided to you within 24 hours from your services coming to an end for any reason
whatsoever.

You are requested to return a copy duly signed as a token of your acceptance of the terms and
conditions of your employment with us.

We hope this will be the beginning of your long career with us and wish you a grand success.
The terms and conditions of appointment herein above mentioned were read and understood
by me and | accept the same of my free will fully knowing its implications on me.

bﬁ;r i

it
O\
Director Nursing & Chief Experience Officer Signature and Date
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Date:17/03/2022
1o, :
Ms. Merlin Shaji

EMP ID:10001519

E-1,37/A-5,

Panchavati Api Sec-8, Nerul,

Navi Mumbai,

Navi Mumbai, Maharashtra.

PmCOde Jonce ~ APPOINTMENT LETTER i ;
With reference to your application and the subsequent interviews you had with us, we are pleased to appoint

: you as “Staff Nurse” in Nursing of our Company/ institute with effect from 17/03/2022 on the following
< terms and conditions.

1. PROBATION - You shall be on probation till 17/09/2022. If your services are fognd satlisfactory during
~ this period, your services may be confirmed in writing at the expiry of the probation period. Unless your
services are confirmed in writing before the expiry of your initial probation period, you will remain in

- probation or will be deemed to be discharged on completion of your initial probation period for which
~ no notice or notice pay will be given to you.

.'.Thé management may on review of your performance at its discretion dispense with the probation
period. il o g

'hr:énhual Cost to Company will be Rs. 240000, (Rupees Two Lakh(s) Forty Thousand Only)

 bifurcate the salary, merging or bifurcating with any other allowance/

be applicable to you only when
work in the said departments. T
for continuous 30 days or more.

you are working in any of these

his allowance will be subjected to
This allowance will cease as s00n as

subsections, centers, sub-centefs, subsidia
h may be located at Nerul or anywhere
erational or will be operational in the fy

ry, sister concern or any
out of Nerul including other
ture as the Management may

Il be as per duty schedule framed from to time to time.

ted to you fby..t‘he?.jHééd'ofg the Department and will work under
the Order§ and directions of your superiors.
pe of du_ne; consistent with your job profile,




Advanced
Atfordable
Healthcare

7peTS
Terna Speciality Hospital & Research Centre T@lr n O

 Plot No. - 12, Sector - 22, Opp. Nerul Railway Station,
Phase II, Nerul (W), Navi Mumbai - 400 708 HOSPITAL

t is on Full-Time basis with the hospital and accordingly

without written prior permission of the
be terminated in case of

journals and magazines.

7. OTHER WORK EMPLOYMENT - Your appointmen
you will not take up any other work, part time of otherwise,

- Management. Double employment is strictly prohibited and your services shall
violation of this condition. However you may contribute articles to newspapers,

any educational course it shall be binding on you to inform

8. EDUCATION - In the event you desire to take
d obtain written permission for the same.

the hospital regarding the same in writing, an
perty of the Company and
right to deduct the money
it deems proper in the

. 9. HOSPITAL PROPERTY - You shall be responsible for the safekeeping of the pro
will return the same in good condition and order. The Company reserves the

value of all such items from your emoluments and / or can take such action as
t for them to the satisfaction of the management.

~ event of your failure to accoun
10. PAST RECORD - If it is found at any time hereafter that your past record is objectionable or if any
Declaration given by you or statement made by you to the Management proves false or if you have
willfully suppressed any material information your services will be liable for termination forthwith
without any notice.
11. CONFIDENTIAL INFORMATION - You will not without the written consent of management will disclose or
divulge or make public except on legal obligation, any information regarding hospital matters and
administration or research carried out whether the same be confined to you of become known to you in
the course of your services or otherwise. You shall observe strict secrecy regarding the Hospital business
and shall not divulge directly or indirectly or disclose to any person on affairs or any information
- regarding the Hospital. You shall not publish any written articles or deliver any talk or give any interview

related to the Hospital.

o
i

g s
ompletion of the age of 58 years or on being declared medically unfit
al Board.

RETIREM u will retire on ¢
for Service by the Company’s M

g the‘ initial'gr: gh_ded. period of probation, your services can be terminated with

3, TERMINATION - Durin _
days’ in lieu ;hgfg?f; On resignation you shall also be required to give 15 days’

Jotice or payment
ary in lieu thereof.

ﬁrmation ir;}writih;g your services are liable to be terminated at 30 days’' notice or payment in
thereof. On resignation you shall also be required to give 30 days" notice or salary in lieu thereof.
leave will not be allowed during notice period if in case you have taken any leave during this period

will have to do payment in lieu thereof.

'tnt'm{em. '-is':ma,dg:‘on the basis of information given by you in your application for employment.
;gqy:i{;formatioﬁ given by you is incorrect or found to be concealed at any Uime during the course
oyment, your services _,re‘liable to be terminated without any notice or salary in lieu thereof,

{7

rg neral Duties nd régpbn«iibilities as a “Staff Nurse” you will also be bound by a
“.d,uties‘.anq respph_sii__)ilities which is annexed herewith and marked as “Annexure B".
mended or altered according to the need from time to time and shall also be binding on

?;,I Ofm apart and _pafccl 0( thjs_a nointment order.

s www.ternahospital.or
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) lf the foregoing terms and conditions are acceptable to you, please Cgrfmt::?s {2‘;&"
ndicating your understanding and acceptance of the terms on duplicate copy
Il be igned by you and returned to us.

BSite © www.ternal
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A GRANT-IN-AID INSTITUTION OF THE DEPARTMENT OF
3 - ATOMIC ENE
HR.D DEPATMENT OMIC ENERGY. GOVT OF INDIA

C.C, No,: 528314
Ref.No. : EOIT/2213362 - 15.07.2022

Ms. Dakshata Mahendra Patil

Nurse (Locum)

TMH

Madam,

You are appointed as Nurse (Locum) at this hospital on the following terms and conditions :-

1. Your appointment is for a period from 27.06.2022 to 26.12,2022 (I-Term). The appointment is

a purely temporary one and it can be terminated at any time withoul assigning any reason or
any notice.

2. You will get a consolidated remuneration of Rs.30,000/-p.m. (Rupees Thirty Thousand
Only).

3. A deposit of Rs. 5000/~ will be deducted from your first salary. The deposit will be

refunded without interest after completion of the above period. If you leave the post
midway the deposit will be forfeited.

4. You will be governed by the rules and regulations applicable to the purely temporary
employees of the Tata Memorial Centre.

5. You will not be entitled for any type of leave except casual leave.

8. You will have to apply leaves, to avail any type of leave, failing which your
absenteeism will be considered as Absence Without Leave & salary will not be paid to
you for that period.

7. Your working hours will be decided by the authorities.

8. This appointment will not confer on you any right or claim for permanent absorption in TMC.

8 You are required to sign the Muster Roll daily which is kept in the Nursing Dept. Also, you
are required to mark your attendance(Iin & out) everyday on Biometric Attendance system at

each time when leaving the hospital premises.

10. You are required to submit one cancelled cheque or copy of Passbook of Saving Bank
Account, attested copies of PAN Card and AADHAAR Card at the time of joining TMH.

If the offer of appointment on the above terms and conditions is acceptable to you, you are
requested to communicale your acceptance immediately in the enclosed form.

Yours faithfully,
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